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Message from the President

Mahidol University has long been recognized as Thailand’s leading institute of
higher education producing world-class research and nurturing high quality
graduates who are deeply committed to social responsibility. During the past
year, Mahidol University has continued to focus on improvement of teaching/
learning processes, promotion of research excellence, and refinement of
academic and health services along with the upgrade of the support functions
such as information technology, quality assurance, and physical facilities on all
campuses.
The University has a clear policy to become an environmentally friendly
institution for higher learning that is fully integrated with surrounding
communities. The main campus, Salaya, and other campuses have been
renovated to become the green and safe places for living and learning. Further, we design and organize
several joint activities with the local communities. These popular events provide channels for our student
and staff to communicate and share knowledge with the communities.
Mahidol University will strive to continue to improve its performance in all areas to become a World-Class
University because we inherited Prince Mahidol’s determination to apply our learning for the benefit of
mankind.

Prof. Rajata Rajatanavin, M.D.
President
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Executive Summary
In the Fiscal Year 2013, Mahidol University operated
under the new strategic plan (2013-2017), which
was fine-tuned to align with the direction of the
University development. The strategic plan focused
on nine areas:
1. Research Excellence
2. Transformative Education
3. Healthcare and Services Excellence
4. Internationalization
5. Social Responsibility
6. ICT-based University
7. Harmony in Diversity
8. Management for Sustainability
9. Human Resource Excellence
Furthermore, the University established three
new clusters to drive the University’s policies and
to support the integration among faculties and
partners both domestically and internationally.
These three clusters - Thai International Health Care
Standard Training Center, Community Research
Cluster, and Mahidol University Global Health - will
enhance flexibility of University networking and
administration.
Mahidol University realized that a strong foundation
in secondary education is fundamental to the
success of higher education. Therefore, the
University combined and integrated its various
academic resources to initiate the Mahidol
University International Demonstration School.
The key concept of the school is to focus on
individual student’s potential for learning and future
development.

Research Excellence
Mahidol University has continued to produce high
impact research that benefits the society. Some of
the outstanding research works were: Production
of Therapeutic Antibodies for Hepatitis C Virus
Infection and Construction of a Minibody/nanobody
Phage Display Library, Characterizations and
Relationships of Gonadotropin-releasing Hormone
(GnRHs) and Gonadotropin Hormones (GTHs) in
Crustaceans and Their Possible Applications in
Aquaculture, Enzyme Catalysis and Engineering,
Mathematical Modeling in Nanotechnology,
Neuroprotective Role of Melatonin against
Methamphetamine-induced Neurotoxicity and
Neuron Cells Degeneration, and Mother TongueBased Multilingual Education (MTB MLE) in
Thailand’s Deep-South.
In 2013, Mahidol University’s publication increased
by 65 items on SCOPUS. The University was cited
32,335 times according to SCOPUS and 27,148
times based on ISI database.
Research funding in 2013 was increased by
17.19% to the total of 1,706,237,516 baht. The
University received supports from 5 major funding
sources including the government 7.59%, private
sector 8.11%, local agencies 66.18%, international
agencies 12.42%, and university funding 5.70%.

Transformative Education

Healthcare and Services Excellence

Mahidol University has continued to develop the
teaching/learning processes in order to nurture our
graduates to become competent professionals,
as well as to possess virtue, morality and values
according to our organizational culture, and to
thrive happily in a rapidly changing world. In the
fiscal year 2013, The University offered the total of
531 academic programs— 375 programs were
conducted in Thai language and 156 programs
were International programs taught in English.
Among these, 77 programs were at undergraduate
level, 233 programs were at graduate level, and
221 programs were offered under the supervision
by the Professional Practice Board.

The University has provided quality health services
through its 7 hospitals and Medical Centers. During
the fiscal year 2013, these health care facilities
altogether served 4,836,556 outpatients and
139,007 inpatients with the following distribution:

During the academic year 2013, the total number
of students was 31,303 (increased by 2.5% from
the previous year). Out of the total, 19,743 were
undergraduate students or below, 9,522 were
graduate students, and 2,038 were professional
board residents. In 2013, 7,497 students
completed their degrees. Among these, 4,304
were undergraduate and below, 2,097 were
graduate students, and 1,096 were from the
professional programs.

Faculty of Medicine Ramathibodi Hospital
- Ramathibodi Hospital : 486,657
outpatients and 36,512 inpatients
- SomdechPhraDebaratana Medical center
: 972,476 outpatients and 8,226 inpatients
- Queen Sirikit Medical Center : 2,276
outpatients and 1,166 inpatients
Faculty of Tropical Medicine : Hospital for Tropical
Diseases : 59,893 outpatients and 2,385 inpatients
Golden Jubilee Medical Center : 204,502
outpatients and 1,246 inpatients

The University has initiated several programs for
the development of teaching/learning processes for
academic staff, for example:

Faculty of Physical Therapy :The faculty provided
clinical services on physical therapy and activity
therapy to 97,420 clients.

Teaching Professor project: this program
encouraged academic staff to advance their
academic positions by specializing in research
works related to teaching/learning processes.

Dental Services : There are 747 dental units in 4
hospitals served 740,880 cases, including 6,926
free service for underprivileged cases.

Interprofessional Education (IPE): this project
aimed to develop learning process that integrated
activities both in and out of the curriculum,
emphasizing cooperation among different types of
health professionals.
ICT for Education Project: this project promoted
the e-learning system development for future online
curricular.
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Faculty of Medicine Siriraj Hospital
- Siriraj Hospital : 2,880,000 outpatients
and 84,408 inpatients
- SirirajPiyamaharajkaun Hospital : 133,332
outpatients and 5,064 inpatients

Veterinary Services : The University provided
veterinary services for 73,703 cases by both Prasu
Arthon Animal Hospital 67,953 cases and Pasu
Palan Livestock and Wildlife Hospital 5,750 cases.
Laboratory Services : The University provided
laboratory Inspection and analysis service for the
total of 17,673,750 cases.
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Internationalization

ICT - based University

Management for Sustainability

Human Resource Excellence

Mahidol University has continued to promote and
support sustainable internationalization.
The University established the innovative Mahidol
University Global Education Office (MUGO) under
the International Relations Division as a worldclass, one-stop-service facility located in the
Mahidol Learning Center. The MUGO will catalyze
students and staff mobility by offering services
included exchange of professors and students both
inbound and outbound, facilitating the cooperation
between local students and staff with international
community, and collecting pertinent data.

With rapid changes in technology, Mahidol
University continued to upgrade information and
communication technology (ICT) infrastructure
and services to serve the high demand for various
applications, especially the use of mobile phones.
The University has partnered with Google to provide
Google services such as Gmail, Calendar, Drive,
etc. for university personnel and students through
Google Apps for education.

Mahidol University aimed to build an effective
management system to utilize all resources
efficiently to achieve sustainable development.
Risk management and several quality tools were
also rigorously applied as keys to improve quality
and leverage the University’s operations towards
international standard.

Mahidol University has continued to focus on
human resource development both for academic
and support staff. Several programs were initiated
to build professionalism and facilitate career
advancement. Management and Research Reward
programs were established to encourage academic
staff to produce high quality international research
works. “Routine to Research (R2R)” program
was implemented to support non-academic staff
to produce innovations and new knowledge from
observations during their routine works and to
promote their career advancement.

In the academic year 2013, the number of
international students increased by 16.31% to 927
(319 at undergraduate and 608 at graduate levels).
The University also had 253 international lecturers.
These globalizing trends of our campuses will
continue to increase in the future.

The University has also collaborated with Siam
Commercial Bank (SCB) to issue intelligent ID card
for students. The card can be used for various
University services such as activity recording, class
attendance, and dormitory entrance.

Harmony in Diversity

Social Responsibility

Not only promoting the Salaya campus as the
“Green Campus”, the University also continued
to expand this environmentally friendly concept
to all of its campuses. The policy of energy and
resources conservation was implemented to reduce
consumptions of electricity, water, gasoline, and
paper. The results showed that the consumption of
electricity and water reduced by 6.92% and 8.26%
respectively from the previous year.

Guided by H.R.H. Prince Mahidol of Songkla’s
wish, the University has nurtured the institutional
culture among our faculty, staff, and students
based on public-mindedness and responsibility
toward society and environment.

The UI Green Metric World University Ranking
recognized Mahidol University as an environmentally
friendly University. Among 301 Universities
worldwide in 2013, Mahidol University ranked 31st
in the world, 4th in Asia, and 1st in Thailand.

Mahidol University was ranked 283rd by QS
World University Ranking, 42nd by the QS Asian
University Ranking, and 494th in the Higher
Education Evaluations and Accreditation Council of
Taiwan (HEEACT) World Ranking.

The University also encouraged every unit to
initiate activities or projects that benefited the
communities. Such activities strengthened the
relationship and demonstrated social responsibility.
The University’s Community Research Cluster will
be a center that supports community research
and development as well as database collection
and knowledge management. Several projects
have been ongoing in Puttamonton and other
communities surrounding Salaya.
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Quality Development and Knowledge
Management :
Mahidol University was among pilot institutions
for the EdPEx (Education Criteria for Performance
Excellence) project by the Commission of Higher
Education. In 2013, nine Faculties participated in
the program.
Quality policy of the University focused on
supporting each Faculty to manage knowledge
systematically. Several networking and Community
of Practice (CoP) has been set up within and
between universities to initiate knowledge assets
and innovations. The website “MUKM” or Mahidol
University Knowledge Management (http://
km.mahidol/index) was built as a channel for
communication and exchange of knowledge within
the community.
Budget:
In fiscal year 2013, Mahidol University received the
budget from the Government in the total amount
of 10,361,578,400 baht. The University also
contributed its own income of 29,007,524,200
baht which made a total budget of 39,369,102,600
baht. The budget was cut by 3.72% from the 2012
fiscal year.

Mahidol University had 4.15 percent more staff
comparing to the previous year (total of 32,409,
which can be broken down to 3,827 (11.81%)
academic staff and 28,582 (88.19%) support
staff). When classified by employment status,
the University has 1,874 (5.78%) Government
officers, 11,263 (34.75%) University officers funded
by the government, 9,132 (28.18%) University
officers funded by the Faculty income, 308 (0.95%)
University officers funded by the University income,
753 (2.32%) College Officer, and 9,079 (28.01%)
Contract employees.
In term of academic positions, there were 181
Professors, 767 Associate Professors, 942
Assistant Professors, and 1,813 Instructors
(excluding researchers and faculty staff).
In 2013, 279 staff has changed their employment
status from Government officer to University
officers. So, the total staff transferred their
employment status increased to 4,838 (1,114
academic and 3,724 support staff).
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สร้างการศึกษาเพื่อการเปลี่ยนแปลง

บทสรุปผู้บริหาร
ปีงบประมาณ ๒๕๕๖ มหาวิทยาลัยมหิดลพัฒนาและ
ขับเคลือ่ นมหาวิทยาลัยภายใต้แผนยุทธศาสตร์ฉบับใหม่ คือ
แผนยุทธศาสตร์ มหาวิทยาลัยมหิดล พ.ศ. ๒๕๕๖ – ๒๕๕๙
ซึง่ แผนยุทธศาสตร์ฉบับนี้ มีการปรับเปลีย่ นยุทธศาสตร์ให้มี
ความเหมาะสม ชัดเจนและสอดคล้องกับทิศทางการพัฒนา
มหาวิทยาลัยให้มากขึน้ โดยกำ�หนดยุทธศาสตร์ออกเป็น
๙ ด้านคือ
๑. สร้างความเป็นเลิศในการวิจยั
๒. สร้างการศึกษาเพือ่ การเปลีย่ นแปลง
๓. สร้างความเป็นเลิศในการบริการสุขภาพและ
               บริการวิชาการ
๔. สร้างความเป็นสากล
๕. ความรับผิดชอบต่อสังคม
๖. สร้างมหาวิทยาลัยทีใ่ ช้เทคโนโลยีสารสนเทศ  
               และการสือ่ สารเป็นพืน้ ฐาน
๗. ความกลมกลืนในความหลากหลาย
๘. การบริหารจัดการเพือ่ ความยัง่ ยืน
๙. สร้างความเป็นเลิศด้านทรัพยากรบุคคล
นอกจากนี้ มหาวิทยาลัยได้จดั ตัง้ กลุม่ ภารกิจขึน้
เพือ่ ขับเคลือ่ นนโยบายระดับมหาวิทยาลัย และสนับสนุน
การทำ�งานเชิงบูรณาการระหว่างส่วนงาน และภาคส่วนอืน่
ทัง้ ในประเทศและต่างประเทศ ในการสร้างเครือข่ายการ
ทำ�งาน โดยมีการบริหารงานทีค่ ล่องตัว มหาวิทยาลัยได้จดั ตัง้
กลุม่ ภารกิจ ขึน้ ๓ กลุม่ ภารกิจ คือ กลุม่ ภารกิจการฝึกอบรม
มาตรฐานการบริการด้านสุขภาพระดับสากลแห่งประเทศไทย
กลุม่ ภารกิจวิจยั และพัฒนาชุมชนของมหาวิทยาลัยมหิดล และ
กลุม่ ภารกิจสุขภาพโลกมหิดล
และด้วยความตระหนักถึงความสำ�คัญของรากฐานการศึกษา
ทีเ่ ข้มแข็ง อันจะนำ�ไปสูก่ ารต่อยอดความสำ�เร็จของการศึกษา
ในระดับอุดมศึกษา มหาวิทยาลัยได้จดั ตัง้ โรงเรียนสาธิต
นานาชาติมหาวิทยาลัยมหิดล เปิดสอนนักเรียนชัน้ เกรด ๑๐
– เกรด ๑๒ โดยเป็นการผนึกกำ�ลังความเชีย่ วชาญในศาสตร์
หลากหลายสาขาของมหาวิทยาลัย และจัดการศึกษาภายใต้
กรอบความคิดในการดำ�เนินงานเพือ่ พัฒนาผูเ้ รียนให้มคี วาม
เพียบพร้อมสมบูรณ์และเน้นการพัฒนาศักยภาพเฉพาะบุคคล
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สร้างความเป็นเลิศในการวิจัย
มหาวิทยาลัยมหิดลยังคงผลิตผลงานวิจยั ทีเ่ ป็นประโยชน์ตอ่
สังคมอย่างต่อเนือ่ ง โดยมีผลงานทีโ่ ดดเด่นและได้รบั รางวัล
อาทิ การศึกษาวิจยั เกีย่ วกับการผลิตแอนติบอดีส้ �ำ หรับการ
บำ�บัดอาการติดเชือ้ ไวรัสตับอักเสบ C และการสร้างคลังข้อมูล
ของ minibody/nanobody phage การศึกษาคุณลักษณะ
และความสัมพันธ์ของฮอร์โมน GnRHs และ GTHs ในสัตว์ทม่ี ี
เปลือกและการประยุกต์ใช้ในการเพาะเลีย้ ง การศึกษาการเร่ง
ปฏิกริ ยิ าของเอนไซม์เพือ่ ปรับปรุงให้เหมาะสมกับการใช้งาน
งานวิจยั แบบจำ�ลองทางคณิตศาสตร์ในเทคโนโลยีระดับนาโน
การศึกษาวิจยั บทบาทของเมลาโทนินในการป้องกันความ
เสือ่ มของระบบประสาทจากการใช้ methamphetamine
และ งานวิจยั เกีย่ วกับการจัดการเรียนการสอนแบบพหุภาษา
สำ�หรับจังหวัดชายแดนภาคใต้ เป็นต้น
ในปี ๒๕๕๖ มีผลงานวิจยั ทีไ่ ด้รบั การตีพมิ พ์ตามฐานข้อมูล
SCOPUS เพิม่ ขึน้ จากปี ๒๕๕๕ จำ�นวน จำ�นวน ๖๕ รายการ
และ มีการนำ�ผลงานวิจยั ของมหาวิทยาลัยไปอ้างอิงตามฐาน
ข้อมูล SCOPUS จำ�นวน ๓๒,๓๓๕ ครัง้ และ ตามฐานข้อมูล
ISI จำ�นวน ๒๗,๑๔๘ ครัง้
โดยทุนวิจยั ของมหาวิทยาลัยมาจาก ๕ แหล่งทุน เป็นเงิน
ทัง้ สิน้ ๑,๗๐๖,๒๓๗,๕๑๖ บาท คิดเป็นอัตราเพิม่ ขึน้ ร้อยละ
๑๗.๑๙ จากปีงบประมาณ ๒๕๕๕ (ปีงบประมาณ ๒๕๕๕
งบประมาณรวมทัง้ สิน้ ๑,๔๕๕,๙๗๒,๘๐๘ บาท) ประกอบ
ด้วย เงินงบประมาณแผ่นดิน คิดเป็นร้อยละ ๗.๕๙ ทุนจาก
องค์กรภาคเอกชน คิดเป็นร้อยละ ๘.๑๑ ทุนจากหน่วยงาน
ภายนอกในประเทศ คิดเป็นร้อยละ ๖๖.๑๘ ทุนต่างประเทศ
คิดเป็นร้อยละ ๑๒.๔๒ และ เงินรายได้มหาวิทยาลัย คิดเป็น
ร้อยละ ๕.๗๐

มหาวิทยาลัยปรับกระบวนการเรียนการสอน เพือ่ ส่งเสริม
และพัฒนาศักยภาพนักศึกษา ให้เป็นผูร้ อบรู้ มีความสามารถ
ในวิชาชีพ มีคณ
ุ ธรรม จริยธรรม และค่านิยมตามวัฒนธรรม
องค์กร ดำ�รงชีวติ ได้อย่างเป็นสุขท่ามกลางกระแสแห่งการ
เปลีย่ นแปลงต่างๆ ในปีงบประมาณ ๒๕๕๖ มหาวิทยาลัยมี
หลักสูตรทัง้ สิน้ จำ�นวน ๕๓๑ หลักสูตร จำ�แนกเป็นหลักสูตร
ไทย ๓๗๕ หลักสูตร และ หลักสูตรนานาชาติ ๑๕๖ หลักสูตร
โดยเป็นหลักสูตรระดับปริญญาตรี จำ�นวน ๗๗ หลักสูตร
และ หลักสูตรระดับบัณฑิตศึกษา จำ�นวน ๒๓๓ หลักสูตร
นอกจากนี้ ยังมีหลักสูตรในกำ�กับสภาวิชาชีพ จำ�นวน ๒๒๑
หลักสูตร
ในปีการศึกษา ๒๕๕๖ มหาวิทยาลัยมีนกั ศึกษาจำ�นวนทัง้
สิน้ ๓๑,๓๐๓ คน (เพิม่ ขึน้ จากปีการศึกษา ๒๕๕๕ จำ�นวน
๗๖๔ คน คิดเป็นอัตราเพิม่ ขึน้ ร้อยละ ๒.๕๐) โดยจำ�แนกเป็น
ระดับตำ�่ กว่าปริญญาตรีและปริญญาตรี จำ�นวน ๑๙,๗๔๓ คน
และ ระดับบัณฑิตศึกษา จำ�นวน ๙,๕๒๒ คน และ หลักสูตร
ในกำ�กับสภาวิชาชีพ จำ�นวน ๒,๐๓๘ คน และมีผสู้ �ำ เร็จการ
ศึกษา จำ�นวนทัง้ สิน้ ๗,๔๙๗ คน โดยจำ�แนกเป็นระดับตำ่�กว่า
ปริญญาตรีและปริญญาตรี จำ�นวน ๔,๓๐๔ คน และ ระดับ
บัณฑิตศึกษา จำ�นวน ๒,๐๙๗ คน และ หลักสูตรในกำ�กับสภา
วิชาชีพ จำ�นวน ๑,๐๙๖ คน
มหาวิทยาลัยจัดทำ�โครงการเพือ่ พัฒนากระบวนการเรียนการ
สอน และส่งเสริมการเข้าสูต่ �ำ แหน่งทางวิชาการของอาจารย์
เช่น
โครงการ Teaching Professor การเข้าสูต่ �ำ แหน่งทาง
วิชาการด้วยผลงานวิจยั ด้านสาขาวิชา และ/หรือผลงานวิจยั
ด้านการเรียนการสอนในสาขาวิชา หรือผลงานวิชาการด้าน
การศึกษาทีเ่ ป็นประโยชน์ตอ่ การพัฒนาการเรียนการสอนและ
เป็นทีย่ อมรับในสาขาวิชา
โครงการพัฒนาการศึกษาวิชาชีพสุขภาพแบบสหสาขาวิชา
(Interprofessional Education : IPE) เป็นการพัฒนาการ
เรียนการสอนทัง้ กิจกรรมในหลักสูตร และ/หรือกิจกรรมนอก
หลักสูตรทีม่ งุ่ เน้นการเรียนรูแ้ ละการทำ�งานร่วมกัน ภายใน
สาขาวิชาชีพและระหว่างสาขาวิชาชีพ มีการบูรณาการ
สมรรถนะในการสร้างเสริมสุขภาพในหลักสูตรการเรียนการ
สอนระหว่างวิชาชีพสุขภาพแบบสหสาขาวิชา
โครงการพัฒนาระบบเทคโนโลยีสารสนเทศและการสือ่ สาร
เพือ่ การศึกษา (ICT for Education) เพือ่ พัฒนาระบบ
e – Learning ไปสูก่ ารพัฒนาเป็นหลักสูตรออนไลน์ทม่ี คี วาม
พร้อมและมีประสิทธิภาพ

สร้างความเป็นเลิศในการบริการสุขภาพและ
บริการวิชาการ
มหาวิทยาลัยให้บริการรักษาพยาบาลทางการแพทย์ โดยโรง
พยาบาลในสังกัดมหาวิทยาลัย จำ�นวน ๗ แห่ง
ในปีงบประมาณ ๒๕๕๖ โรงพยาบาลต่างๆ ของมหาวิทยาลัย
ให้บริการตรวจรักษาผูป้ ว่ ยนอก จำ�นวน ๔,๘๓๖,๕๕๖ ราย และ
รับผูป้ ว่ ยเข้ารับการรักษาเป็นผูป้ ว่ ยใน จำ�นวน ๑๓๙,๐๐๗ ราย
จำ�แนกตามโรงพยาบาล ดังนี้
คณะแพทยศาสตร์ศริ ริ าชพยาบาล
• โรงพยาบาลศิรริ าช ผูป้ ว่ ยนอก ๒,๘๘๐,๐๐๐ ราย
และ ผูป้ ว่ ยใน ๘๔,๔๐๘ ราย
• โรงพยาบาลศิรริ าช ปิยมหาราชการุณย์ ผูป้ ว่ ยนอก
๑๓๓,๓๓๒ ราย และ ผูป้ ว่ ยใน ๕,๐๖๔ ราย
คณะแพทยศาสตร์โรงพยาบาลรามาธิบดี
• โรงพยาบาลรามาธิบดี ผูป้ ว่ ยนอก ๔๘๖,๖๕๗ ราย
และ ผูป้ ว่ ยใน ๓๖,๕๑๒ ราย
• ศูนย์การแพทย์สมเด็จพระเทพรัตน์ ผูป้ ว่ ยนอก
๙๗๒,๔๗๖ ราย และ ผูป้ ว่ ยใน ๘,๒๒๖ ราย
• ศูนย์การแพทย์สริ กิ ติ ์ิ ผูป้ ว่ ยนอก ๒,๒๗๖ ราย และ
ผูป้ ว่ ยใน ๑,๑๖๖ ราย
คณะเวชศาสตร์เขตร้อน
• โรงพยาบาลเวชศาสตร์เขตร้อน ผูป้ ว่ ยนอก
๕๙,๘๙๓ ราย และ ผูป้ ว่ ยใน ๒,๓๘๕ ราย
ศูนย์การแพทย์กาญจนาภิเษก ผูป้ ว่ ยนอก ๒๐๔,๕๐๒ ราย
และ ผูป้ ว่ ยใน ๑,๒๔๖ ราย
นอกจากนี้ คณะกายภาพบำ�บัด ยังเปิดให้บริการทางคลินกิ
กายภาพบำ�บัดและกิจกรรมบำ�บัด มีผมู้ ารับบริการ จำ�นวน
๙๗,๔๒๐ ราย
การบริการอืน่ ๆ
เช่น การให้บริการด้านทันตกรรม โดยโรงพยาบาล ๔ แห่ง
มีหน่วยทำ�ฟัน ทัง้ สิน้ ๗๔๗ หน่วยทำ�ฟัน มีผมู้ ารับบริการด้าน
ทันตกรรม จำ�นวนทัง้ สิน้ ๗๔๐,๘๘๐ ราย และ ให้บริการทาง
ทันตกรรมโดยไม่คดิ มูลค่า จำ�นวน ๖,๙๒๖ ราย
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การให้บริการด้านการรักษาสัตว์ปว่ ย จำ�นวน ทัง้ สิน้
๗๓,๗๐๓ ตัว โดยจำ�แนกเป็น การรักษาพยาบาลของโรง
พยาบาลสัตว์ประศุอาทร จำ�นวน ๖๗,๙๕๓ ตัว และ
โรงพยาบาลปศุสตั ว์และสัตว์ปา่ ปศุปาลัน จำ�นวน ๕,๗๕๐ ตัว
การให้บริการตรวจวิเคราะห์ทางห้องปฏิบัติการแก่ผู้ป่วยที่มา
รับการรักษาพยาบาล จำ�นวนทั้งสิ้น ๑๗,๖๗๓,๗๕๐ รายทดสอบ

ความรับผิดชอบต่อสังคม

ความกลมกลืนในความหลากหลาย

ด้วยความยึดมั่นที่จะสืบสานพระราชปณิธานสมเด็จ
พระมหิตลาธิเบศร อดุลยเดชวิกรม พระบรมราชชนก
มหาวิทยาลัยกำ�หนดวัฒนธรรมองค์กร เพื่อให้นักศึกษา
และบุคลากรยึดถือเป็นแนวประพฤติปฏิบัติและปลูกฝังการ
สร้างจิตสำ�นึกที่ดี ในการที่จะดำ�รงตนให้เป็นผู้มีคุณธรรม
จริยธรรม คำ�นึงถึงผู้อื่นและประโยชน์ของส่วนรวม มีความรับ
ผิดชอบต่อสังคมและสิ่งแวดล้อม

นอกจากการพัฒนามหาวิทยาลัยมหิดล ศาลายา ให้เป็นเมือง
มหาวิทยาลัยสีเขียว (Green Campus) แล้ว มหาวิทยาลัย
ต้องการพัฒนาทุกพืน้ ทีข่ องมหาวิทยาลัยทีม่ อี ยูห่ ลายแห่งทัง้
ในกรุงเทพและต่างจังหวัดให้เป็นมหาวิทยาลัยทีเ่ ป็นมิตรต่อสิง่
แวดล้อม มหาวิทยาลัยจึงกำ�หนดนโยบายลดการใช้พลังงาน
และทรัพยากร ๔ ประเภท คือ ไฟฟ้า นำ�้ นำ�้ มัน และ กระดาษ
ซึง่ เมือ่ เปรียบเทียบการใช้งานของปีงบประมาณ ๒๕๕๕ กับ
๒๕๕๖ ในปีงบประมาณ ๒๕๕๖ ปริมาณการใช้ไฟฟ้า ลดลง
๖.๙๒% และปริมาณการใช้น�ำ ้ ลดลง ๘.๒๖%

สร้างความเป็นสากล

มหาวิทยาลัยสนับสนุนและส่งเสริมให้ทกุ ส่วนงานจัดทำ�
กิจกรรม/โครงการทีเ่ ป็นประโยชน์ตอ่ ชุมชน/สังคม เพือ่ สร้าง
เพือ่ ส่งเสริมและสนับสนุนการสร้างความเป็นสากลให้เกิดขึน้
ความเข็มแข็งและกระบวนการมีส่วนร่วมในการพัฒนาชุมชน
อย่างต่อเนือ่ ง ตลอดจนเพือ่ เป็นการสร้างระบบโลจิสติกส์
ท้องถิ่นในทุกภาคส่วน ตลอดจนเกิดการบูรณาการด้าน
พืน้ ฐานในการรองรับความเป็นสากล มหาวิทยาลัยได้จดั ตัง้
แนวคิดของความรับผิดชอบต่อสังคมสู่การปฏิบตั ิ
Mahidol Global Education Office (MUGO ) ขึน้ ภายใต้
นอกจากนี้ มหาวิทยาลัยได้จดั ตัง้ กลุม่ ภารกิจวิจยั และพัฒนา
การกำ�กับดูแลของกองวิเทศสัมพันธ์ MUGO ตัง้ อยูท่ ่ี ชัน้ ๑
ชุมชน มหาวิทยาลัยมหิดล เพือ่ ทำ�หน้าทีส่ นับสนุนระบบงาน
อาคารศูนย์การเรียนรู้ โดยเปิดให้บริการเมือ่ วันที่ ๒๙ สิงหาคม วิจยั และพัฒนาชุมชน การจัดการฐานข้อมูล การจัดการความรู้
๒๕๕๖ เป็นการให้บริการแบบเบ็ดเสร็จ ณ จุดเดียว (one stop และขับเคลือ่ นงานวิจยั ชุมชนอำ�เภอพุทธมณฑล โดยมีสว่ นงาน
service) ซึง่ จะมีภารกิจในการให้บริการเพือ่ สนับสนุนการ
หลายส่วนงานจัดทำ�โครงการร่วมกับชุมชนอำ�เภอพุทธมณฑล
แลกเปลีย่ นอาจารย์ และนักศึกษาทัง้ inbound/outbound
รวมถึงชุมชนใกล้เคียงพืน้ ทีศ่ าลายา
รวบรวมข้อมูลกิจกรรมการแลกเปลีย่ น ให้การสนับสนุนและ
อำ�นวยความสะดวกในการสร้างความร่วมมือระหว่างบุคลากร
และนักศึกษาชาวไทยและต่างชาติ
สร้างมหาวิทยาลัยทีใ่ ช้เทคโนโลยีสารสนเทศและ
ในปีการศึกษา ๒๕๕๖ มหาวิทยาลัยมีนกั ศึกษาต่างชาติ
จำ�นวน ๙๒๗ คน จำ�แนกเป็นนักศึกษาระดับปริญญาตรี
จำ�นวน ๓๑๙ คน และ ระดับบัณฑิตศึกษา จำ�นวน ๖๐๘ คน
เพิม่ ขึน้ จากปีการศึกษา ๒๕๕๕ คิดเป็นร้อยละ ๑๖.๓๑
มีอาจารย์ชาวต่างชาติจ�ำ นวน ๒๕๓ คน โดยมีแนวโน้มเพิม่ ขึน้
จากปีทผ่ี า่ นมา
ผลการจัดอันดับมหาวิทยาลัย ปี ๒๕๕๖ มหาวิทยาลัยมหิดล
อยูใ่ นอันดับที่ ๒๘๓ ของ QS World University Ranking
อันดับที่ ๔๒ ของ QS-Asian University Ranking และ
อันดับที่ ๔๙๔ ของ Higher Education Evaluations and
Accreditation Council of Taiwan (HEEACT)
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การสือ่ สารเป็นพืน้ ฐาน

ภายใต้แนวโน้มและกระแสการเปลีย่ นแปลงอย่างรวดเร็วของ
เทคโนโลยีสารสนเทศ มหาวิทยาลัยยังคงจัดหาและพัฒนา
โครงสร้างพืน้ ฐานด้านเทคโนโลยีสารสนเทศและการสือ่ สาร
อย่างต่อเนือ่ ง เพือ่ รองรับรูปแบบและความต้องการการใช้
งานเทคโนโลยีทห่ี ลากหลาย โดยเฉพาะการใช้งานผ่านระบบ
โทรศัพท์มอื ถือ
นอกจากนี้ มหาวิทยาลัยยังร่วมมือกับกูเกิล เพือ่ ให้บริการ
ของกูเกิล เช่น Gmail Google calendar Google drive
สำ�หรับบุคลากรและนักศึกษาผ่านโปรแกรม Google Apps
for Education ร่วมมือกับธนาคารไทยพาณิชย์ จำ�กัด
(มหาชน) จัดทำ�บัตรประจำ�ตัวนักศึกษา ทีร่ วบรวมการให้
บริการและกิจกรรมต่างๆ ไว้ในบัตรเดียว เช่น การผ่านเข้าออกหอพัก การเข้าชัน้ เรียน การบันทึกการเข้าร่วมกิจกรรม
เสริมหลักสูตร

มหาวิทยาลัยกำ�หนดนโยบายด้านการพัฒนาคุณภาพทีม่ งุ่ เน้น
ให้เกิดการส่งเสริมและสนับสนุนให้สว่ นงานมีการจัดการความ
รูอ้ ย่างเป็นระบบ มีการสร้างเครือข่ายหรือชุมชนแนวปฏิบตั ทิ ง้ั
ภายในและภายนอกมหาวิทยาลัย เพือ่ พัฒนาองค์ความรูส้ คู่ วาม
เป็นเลิศและสร้างสรรค์นวัตกรรม พร้อมทัง้ ได้จดั ทำ�เว็บไซต์
“MUKM” Mahidol University Knowledge Management
(http://km.mahidol/index) เพือ่ ใช้เป็นเครือ่ งมือในการ
พัฒนาคุณภาพและการติดต่อสือ่ สารในการแลกเปลีย่ นเรียนรู้
สำ�หรับบุคคลทัง้ ภายในและภายนอกมหาวิทยาลัย

งบประมาณ
มหาวิทยาลัยได้รบั จัดสรรงบประมาณแผ่นดิน ปีงบประมาณ
มหาวิทยาลัยมหิดล ได้รบั การจัดอันดับการเป็นสถาบันการ
๒๕๕๖ เป็นเงิน ๑๐,๓๖๑,๕๗๘,๔๐๐ บาท และ งบประมาณ
ศึกษาสีเขียวทีเ่ ป็นมิตรกับสิง่ แวดล้อม เป็นอันดับที่ ๓๑ ของโลก เงินรายได้ เป็นเงิน ๒๙,๐๐๗,๕๒๔,๒๐๐ บาท
อันดับที่ ๔ ของเอเชีย และ อันดับ ๑ ของประเทศไทย จากผล รวมงบประมาณทัง้ สิน้ ๓๙,๓๖๙,๑๐๒,๖๐๐ บาท ซึง่ ลดลงจาก
การสำ�รวจ UI Green Metric World University Ranking
ปีงบประมาณ ๒๕๕๕ จำ�นวน ๑,๕๒๐,๕๖๗,๔๐๐ บาท
2013 ทีจ่ ดั ทำ�โดย University of Indonesia จากจำ�นวน
คิดเป็นอัตราลดลง ร้อยละ ๓.๗๒ (ปีงบประมาณ ๒๕๕๕
มหาวิทยาลัยทีเ่ ข้าร่วมการจัดอันดับทัง้ สิน้ ๓๐๑ แห่ง
งบประมาณรวมทัง้ สิน้ ๔๐,๘๘๙,๖๗๐,๐๐๐)

การบริหารจัดการเพื่อความยั่งยืน
มหาวิทยาลัยมุง่ สร้างระบบการบริหารจัดการทีเ่ ข้มแข็ง เพือ่
ให้เกิดการใช้ทรัพยากรอย่างมีประสิทธิภาพ ภายใต้แนวคิดที่
ก่อให้เกิดการพัฒนามหาวิทยาลัยอย่างยัง่ ยืน มีการนำ�หลัก
การบริหารจัดการความสีย่ งมาใช้เป็นเครือ่ งมือในการบริหาร
และพัฒนามหาวิทยาลัย ควบคูก่ บั การพัฒนามหาวิทยาลัยให้
มีคณ
ุ ภาพและมาตรฐานทีม่ งุ่ สูค่ วามเป็นเลิศเทียบได้ในระดับ
สากล
การพัฒนาคุณภาพ และ การจัดการความรู้
มหาวิทยาลัยได้เข้าร่วม “โครงการนำ�ร่องการพัฒนา
คุณภาพการศึกษาสูค่ วามเป็นเลิศ (Education Criteria for
Performance Excellence : EdPEx)” ของสำ�นักงานคณะ
กรรรมการการอุดมศึกษา (สกอ.) โดยในปีงบประมาณ ๒๕๕๖
มีสว่ นงานเข้าร่วมโครงการ EdPEx จำ�นวน 9 ส่วนงาน

สร้างความเป็นเลิศด้านทรัพยากรบุคคล
มหาวิทยาลัยมหิดล มุง่ ส่งเสริมการพัฒนาบุคลากรทัง้ สาย
วิชาการและสายสนับสนุนอย่างต่อเนือ่ ง เพือ่ สร้างความเป็น
มืออาชีพในการปฏิบตั งิ าน และความก้าวหน้าในสายวิชาชีพ
แต่ละตำ�แหน่ง รวมถึงการพัฒนาทักษะด้านการบริหารจัดการ
ให้กบั บุคลากร เพือ่ เตรียมความพร้อมสำ�หรับการเข้าสูต่ �ำ แหน่ง
บริหารระดับต่างๆของมหาวิทยาลัย
มหาวิทยาลัยได้จดั ทำ�โครงการจัดสรรทุนเพือ่ สนับสนุนการ
ผลิตผลงานของบุคลากรสายวิชาการและสายสนับสนุน
บุคลกรสายวิชาการ โครงการสูม่ หาวิทยาลัยวิจยั : Talent
Management และ โครงการ Research Reward เพือ่ ส่ง
เสริมและกระตุน้ ให้บคุ ลากรสายวิชาการมุง่ ผลิตผลงานวิจยั
ระดับชาติและนานาชาติมากขึน้
บุคลากรสายสนับสนุน โครงการสนับสนุนการทำ�ผลงาน R2R
เพือ่ พัฒนางานของบุคลากรสายสนับสนุน ในการสร้างผลงาน
ทีส่ ามารถนำ�ไปเสนอขอตำ�แหน่งทีส่ งู ขึน้ เพือ่ ความก้าวหน้าใน
สายงานอย่างเหมาะสมกับศักยภาพและความรูค้ วามสามารถ
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บุคลากร
มหาวิทยาลัยมหิดลมีบคุ ลากรทัง้ สิน้ จำ�นวน ๓๒,๔๐๙ คน
(เพิม่ ขึน้ จากปีงบประมาณ ๒๕๕๕ จำ�นวน ๑,๒๙๒ คน
คิดเป็นร้อนละ ๔.๑๕) ประกอบด้วยบุคลากรประเภทวิชาการ
จำ�นวน ๓,๘๒๗ คน (คิดเป็นร้อยละ ๑๑.๘๑) และ ประเภท
สนับสนุน จำ�นวน ๒๘,๕๘๒ คน (คิดเป็นร้อยละ ๘๘.๑๙)
โดยจำ�แนกเป็น ข้าราชการ ๑,๘๗๔ คน (ร้อยละ ๕.๗๘)
พนักงานมหาวิทยาลัยเงินอุดหนุน ๑๑,๒๖๓ คน (ร้อยละ
๓๔.๗๕) พนักงานมหาวิทยาลัยชือ่ ส่วนงาน ๙,๑๓๒ คน
(ร้อยละ ๒๘.๑๘) พนักงานมหาวิทยาลัยเงินรายได้ ๓๐๘ คน
(ร้อยละ ๐.๙๕) พนักงานวิทยาลัย ๗๕๓ คน (ร้อยละ ๒.๓๒)
และ ลูกจ้าง ๙,๐๗๙ คน (ร้อยละ ๒๙.๐๑)
สำ�หรับบุคลากรประเภทวิชาการทีด่ �ำ รงตำ�แหน่งทางวิชาการ
(ไม่รวมนักวิจยั และ พนักงานวิทยาลัย) มีผดู้ �ำ รงตำ�แหน่ง
ศาสตราจารย์ ๑๘๑ คน รองศาสตราจารย์ ๗๖๗ คน
ผูช้ ว่ ยศาสตราจารย์ ๙๔๒ คน และ อาจารย์ ๑,๘๑๓ คน
มหาวิทยาลัยมีพนักงานทีเ่ ปลีย่ นสถานภาพจากข้าราชการ
จำ�นวน ๔,๘๓๘ คน จำ�แนกเป็นประเภทวิชาการ จำ�นวน
๑,๑๑๔ คน และ ประเภทสนับสนุน จำ�นวน ๓,๗๒๔ คน
โดยมีพนักงานทีเ่ ปลีย่ นสถานภาพจากข้าราชการ
ในปีงบประมาณ ๒๕๕๖ จำ�นวน ๒๗๙ คน
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Emblem, Motto
and Philosophy
Emblem

Vision
Mahidol University is determined to be a world class
university.

Mission
The emblem was graciously bestowed on Mahidol
University by His Majesty King Bhumibol on 29 July
1969.
The blue color was graciously selected by the
late Princess Mother, Somdej Phra Rajajonnani
Srisangwan (her title at the time), to be the official
color of Mahidol University on 23 June 1969.

To excel in health, sciences, arts and innovation
with integrity for the betterment of Thai society and
the benefit of mankind.

Mahidol University Core Values
and Organization Culture
M astery
A ltruism

H armony

Kanphai Mahidol (Afgekia mahidoliae B.L.
Burtl&Chermsri) was graciously chosen by HRH
Princess Galyani Vadhana Krom Luang Narathiwat
Rajanakarin to be the symbolic plant of Mahidol
University on 19 February 1999.

Motto
Do unto others as you would have others do unto you.

Philosophy
True success is not in the learning, but in its
application to the benefit of mankind.

Determination
Mahidol
University
Annual
Report
20132013
Mahidol
University
Annual
Report

Wisdom of the Land

I ntegrity
D etermination
O riginality
L eadership

Strategies

1. Research Excellence
2. Transformative Education
3. Healthcare and Services Excellence
4. Internationalization
5. Social Responsibility
6. ICT-based University
7. Harmony in Diversity
8. Management for Sustainability
9. Human Resource Excellence
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HISTORY
Anno Domini

1886

King Chulalongkorn graciously appointed the
Committee to take charge of the construction of the
first hospital and granted a part of the Crown Prince’s
land for the construction of the hospital.

1888

The first hospital was graciously named
“Siriraj Hospital” by His Majesty the King.

1889

Siriraj Hospital was expanded to become the first Medical
School of Thailand, which offered the Medical Program in
the following year.

1893

The Medical School was named “Rongria Phaetthayakorn
(Phaetthayakorn School)”

1943

Phaetthayakorn School was established
as the University of Medical Sciences.

1969

The University of Medical Sciences was
graciously renamed “Mahidol” by His Majesty King
Bhumibol in honor of his royal father Prince Mahidol
of Songkla.

2007

Mahidol University became an autonomous university under the supervision of the government.
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University Administrators
UNIVERSITY OF MEDICAL SCIENCES

MAHIDOL UNIVERSITY

Commander

Council

President

1942-1945
Professor Phra Appantraphatphisan			
(Kamchorn Balangura)

1969-1971
Field Marshal Thanom Kittikajorn

1969-1971
Professor Chatchawan Osathanonda, M.D.

1972-1975
Major General Siri Siriyothin 				

1971-1979
Professor Kasan Jatikavanich, M.D.			

1975-1984
Professor Dr. Sompop Hotrakitya

1979-1991
Professor Emeritus Dr. Nat Bhamornprawat, M.D.

1984-1988
Professor Sem Pringpuangkaew, M.D.			

1991-1995
Clinical Professor Pradit Charoenthaithawee, M.D.

1988-1992
Professor Emeritus Boonsom Martin, M.D.		

1995-1999
Professor Emeritus Adhasit Vejjajiva, M.D.		

1992-2006
Professor Emeritus Nathee Rakpollamueng, M.D.

1999-2007
Professor Emeritus Dr. Pornchai
Matangkasombut, M.D.

1945-1957
Luang Chalermkhamphirawejja			
1957-1958
Professor Luang Phinphakphitthayaphet
(Phin Muangman)
1958-1964
Professor Sawat Daengsawang, M.D.			
1964-1969
Professor Chatchawan Osathanonda, M.D.		

2006-Present
Professor Dr. Vicharn Panich, M.D.

2007-2011
Clinical Professor Piyasakol Sakolsatayadorn, M.D.
2011-Present
Professor Rajata Rajatanavin, M.D.		
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Members Elected from
Academic Staff

MAHIDOL UNIVERSITY COUNCIL

Assistant Professor Dr. Kitikorn Charmondusit

Chairman of University Council

Assistant Professor Dr. Kulnasan Saikhun 		

Professor Dr. Vicharn Panich, M.D.

Associate Professor Pornchai Mulpruck, M.D.		

Vice Chairman

Associate Professor Srisanit Intaramanee 		

Professor Emeritus Dr. Yongyuth Yuthavong

Associate Professor Visutr Fongsiripaibul, M.D.

Honorary Members
Professor Emeritus Lieutenant Commander
Kamchorn Manunapichu

Members of the University
Council by Position

Member Elected From
Support Staff

Professor Rajata Rajatanavin, M.D.

Dr. Sathaporn Sathugarn

Dr. Krissanapong Kirtikara

Clinical Professor Seree Tuchinda, M.D.

Dr. Kittipong Kittayarak

Clinical Professor Wiroon Boonnuch, M.D.

Professor Emeritus Dr. Chetana Nagavajara
Dr. Choak Bulakul
Professor Emeritus Prawase Wasi, M.D.
Professor Emeritus Dr. Paitoon Sinlarat
Khunying Luxanachantorn Laohaphan
Ms. Valairat Sriaroon
Professor Dr. Amorn Chandara-somboon
Professor Emeritus Kraisid Tontisirin, M.D. 		
Professor Emeritus Chanika Tuchinda, M.D.
Dr. Pramote Maiklad 		
		
Dr. Pailin Chuchottaworn
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Members Elected from
Deans and Directors
Professor Dr. Banchong Mahaisavariya, M.D.
Professor Dr. Virapong Prachayasittikul
Clinical Professor Udom Kachintorn, M.D. 		
Associate Professor Dr. Kampanad Bhaktikul
Associate Professor
Dr. Phitaya Charupoonphol, M.D.

Vice President for
Administration and
University Council Secretary
Assistant Professor Phira Sithiamnuai, D.M.D.
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ADMINISTRATIVE BOARD

President
Professor Rajata Rajatanavin, M.D.

Vice President
Professor Dr. Suwanna
Ruangkanchanasetr,
M.D.

Vice President
for Administration
and University
Council Secretary
Assistant Professor
Phira Sithiamnuai,
D.M.D.

Vice President
for Finance and
Assets
Associate Professor
Wicharn Choktanasiri,
M.D.
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Vice President
for Quality
Development
Associate Professor Preyanuj
Yamwong, M.D.

Vice President
for Policy and Planning
Associate Professor Soranit
Siltharm, M.D.

Vice President
for Research
Professor
Dr. Prasit Palittapongarnpim,
M.D.

Vice President
for International
Relations
Assistant Professor
Dr. Surakit Nathisuwan,
Pharm.D.

Vice President
for Informatics
Associate Professor
Artit Ungkanont, M.D.

Vice President
for Student and University
Affairs
Assistant Professor Bundhit
Jirajariyavej, D.D.S.

Vice President
for Education
Professor Flight
Lieutenant Wanicha
Chuenkongkaew,
M.D.

Vice President for
Amnat Charoen
Campus
Assistant Professor
Nakorn Hamah

Vice President
for Nakhon
Sawan Campus
Sompong Yoongtong,
M.D.

Vice President
for Kanchanaburi
Campus
Assistant Professor
Kamlang Chumpolbanchorn,
D.V.M., Ph.D.
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Assistant to the President
Assistant to the President for Education
Associate Professor
Dr. Jitkamol Thanasak, D.V.M.			
Assistant to the President for
Quality Development
Associate Professor
Supawadee Prakunhungsit, M.D. 		
Assistant to the President for
International Relations
Puwat Charukamnoetkanok, M.D. 		
Assistant to the President for
Facility and Environment
Assistant Professor
Dr. Wanida Koo-amornpattana 		
Assistant to the President for
Human Resources
Assistant Professor
Dr. Jitlada Amornwatana 			
Assistant to the President for Amnat Charoen
Campus Project
Instructor Dr. Charturong Chanseetis 		
Assistant to the President for Kanchanaburi
Campus
Instructor Dr. Amnat Jarerat 			

DEAN / DIRECTOR
Faculty of Medicine Siriraj Hospital		
Clinical Professor Udom Kachintorn, M.D.		
Faculty of Public Health			
Associate Professor
Dr. Phitaya Charupoonphol, M.D.
Faculty of Medical Technology		
Professor Dr. Virapong Prachayasittikul
Faculty of Tropical Medicine			
Associate Professor Yaowalark Sukthana, M.D.
Faculty of Science				
Professor Dr. Skorn Mongkolsuk
Faculty of Graduate Studies			
Professor Dr. Banchong Mahaisavariya, M.D.
Faculty of Medicine Ramathibodi Hospital		
Professor Winit Phuapradit, M.D.			
Faculty of Dentistry				
Associate Professor Passiri Nisalak, D.D.S.
Faculty of Pharmacy				
Associate Professor
Dr. Chuthamanee Suthisisang, Ph.D.
Faculty of Social Sciences and Humanities
Associate Professor Dr. Wariya Chinwanno
Faculty of Nursing				
Associate Professor Dr. Fongcum Tilokskulchai
Faculty of Environment and
Resource Studies
Associate Professor Dr. Kampanad Bhaktikul 		
Faculty of Engineering			
Instructor Worawit Israngkul na Ayudhya
Faculty of Veterinary Science		
Associate Professor Parntep Ratanakorn,D.V.M.
Faculty of Physical Therapy			
Associate Professor Dr. Roongtiwa Vachalathiti
Faculty of Liberal Arts
Assistant Professor Dr. Aphilak Kasampolkoon
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Faculty of Information and Communication
Technology
Associate Professor Dr. Jarernsri Mitrpanont

National Institute for Child and Family
Development
Dr. Suriyadeo Tripathi, M.D.

Ratchasuda College				
Associate Professor
Dr. Tavee Cheausuwantavee		

Institute for Innovative Learning			
Associate Professor Dr. Wannapong Triampo

College of Sports Science and Technology		
Professor Arth Nana, M.D.
Mahidol University International College		
Professor Dr. Maleeya Kruatrachue

National Laboratory Animal Center		
Ms. Kanchana Kengkoom 				
National Doping Control Center		
Associate Professor Dr. Nopadol Chaikum

Mahidol University Library and
College of Music					Knowledge Center 		
Associate Professor Dr. Sugree Charoensook
Ms. Chaweewan Swasdee 			
College of Management				
Associate Professor Dr. Annop Tanlamai
College of Religious Studies			
Associate Professor Dr. Wathinee Bunchaluksri
Institute for Population and
Social Research
Associate Professor Dr. Sureeporn Punpuing
Institute of Nutrition				
Associate Professor Dr. Visith Chavasit
Research Institute for Languages and
Cultures of Asia		
Associate Professor Dr. Sophana Srichampa
Institute of Molecular Biosciences		
Professor Dr. Prasert Auewarakul, M.D.
ASEAN Institute for Health Development		
Dr. Supattra Srivanichakorn, M.D.			
(Acting Dean until May 2013)
Professor Dr. Supa Pengpid				
(Since 1 June 2013)
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OFFICE OF THE PRESIDENT
Division of General Admisnistration		
Ms. Saiphon Boonyanusas
Division of Finance				
Ms. Anuch Jiravanchaikul
Division of Human Resource				
Ms. Jariya Panya
Division of Student Affairs			
Ms. Kanjanaput Wongwantanee
Division of Education Administration		
Dr. Somchat Panakasem
Division of Planning				
Ms. Paveena Lavansiri
Division of Research Administration
Ms. Ratana Petchurai
Division of International Relations		
Ms. Boonyarat Suwanchinda
Division of Legal Affairs				
Mr. Boonchu Changcharoenkit		
Division of Quality Development
Ms. Aranya Poosuntipong 			
Division of Physical and Environment		
Mr. Manote Lexdumrong
Division of Information Technology		
Mr. Theerapan Vimolsaravong
Golden Jubilee Medical Center			
Associate Professor Soranit Siltharm, M.D.
(Acting Director)
Contemplative Education Center		
Associate Professor
Dr. Chatchawan Silpakit, M.D.
Wisdom Application Center			
Mr. Suradeh Boontanrart				
(Until 7 June 2013)
Ms. Payom Duagdara				
(Acting Director Since 7 June 2013)
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Intellectual Property Management
Center
Associate Professor Soranit Siltharm, M.D.
(Acting Director)
Risk Management Center			
Mr. Thanya Suksamai
Asset Management Center
Mr. Mongkol Lerssrisuriya
Internal Audit Center				
Ms. Kitjamon Ratanachan 			
(Acting Director)
Center of Ethical Reinforcement for
Human Research
Professor Punkae Mahaisavariya, M.D.
Institute of Human Rights and
Peace Studies Project
Assistant Professor
Dr. Parichart Suwanbubbha
Mahidol University International
Demonstration School
Dr. Penny Lorwatanapongsa
Nakhon Sawan Campus Project
Sompong Yoongtong, M.D.
Amnat Charoen Campus Project
Assistant Professor Nakhon Hamah
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Community Research Cluster

New Established Organizations
Mahidol University
Global Health (MUGH)

MUGH was established on October, 2012
in accordance to the resolutions of the
meeting of the Federation of Mahidol
University 464 on September 19, 2012 to
push forward the operation on Global
Health, as it is currently a prominent and
interesting issue in the world stage.
Following the resolutions of the Dean’s meeting On
March 27, 2013, MUGH received the status as a
task group and operate according to the following
strategies :
- To create, manage, and communicate
knowledge
- To develop the potential of personnel,
organization and network.
- To support and develop driven policies
related to global health.
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Global health task group, operating under
the Board, consists of experts from inside and
outside the University, as well as Board-level
executives and institutions which play a role
in determining the policies and guidelines for
implementation by the Director and working group.
Furthermore, it also has established a regional
Committee, called the Asia Alliance on Global
Health (AAGH) consists of 10 member countries,
namely Bangladesh, Bhutan, China, India,
Myanmar, Indonesia, Vietnam, Thailand, Japan
and Australia. The director of MUGH acts as the
chairman of AAGH and MUGH team acts as the
secretariat of the network.
The goal of member countries is “Better Health
through Better Collaboration for Global Interaction.”
Examples of activities :
- Attending the 4th Annual Conference of
the Consortium of Universities for Global Health
(CUGH) at the United States.
- Conducting PMAC Side meeting in 2013
and 2014.
- Co-hosting with the Ministry of Public
Health, and IHPP and HSRI on conducting Policies
Brief Workshop.
- Co-hosting Global Health Diplomacy
Workshop in Thailand, India, Indonesia and
Vietnam.
- Co-hosting with WHO-SEARO and
National Health Commission office conducting
Health in All Policies Conference.
- Attending the International and Global
Forums: 66th World Health Assembly in Geneva,
Switzerland and the 8th Global Conference on
Health Promotion, Finland.

Since Mahidol University has been committed
to undertake a number of socially responsible
projects each year, Community Research Cluster
was created with an aim to support researchers
from faculties, institutes and centers to put their
knowledge and expertise into action for the
benefit of local communities. This is in line with
the university’s policy toward becoming a learning
organization, striving for academic excellence
and facilitating research and development in
collaboration with local communities to develop
networks for creation and management of
knowledge.
Last year the cluster collaborated with faculties
and institutes on projects undertaken in Buddha
Monthon District, Nakhon Pathom as follows:

Project for Capacity Building for
Community Researchers in Buddha
Monthon District:
Actions have been carried out to build research
capacity for local communities. Sixteen research
projects have been initiated in three tambons.
Community members with strong interest in
participating in community research have been
identified and provided with a capacity building
training to support their role in community
development and collaboration between Buddha
Monthon community and the university.

Project for Rehabilitation of Green
Spaces to Provide Food Sources and
Health Benefits:
The project, in collaboration with Institution of
Nutrition, has followed up on the distribution of
seeds bestowed by HRH Princess Maha Chakri
Sirindhorn to community residents for planting in
post-flood restoration. Local people have gained
knowledge about nutrition and food sources which
helps improve the well-being of their families and
communities

Project for Development of a Health
Communication System in Buddha
Monthon District:
The project has drawn up an outline for setting
up a health communication system to function
as a community health information center via an
online network. It also prepared community maps
and collected essential information about Buddha
Monthon District for creating a database.
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Project for Exchange, Learning and
Collecting Knowledge and Experience
Gained from Community of Practices:

Thai International Health Care
Standard Training Center (TITC)

Mahidol University
International Demonstration School

The project has provided a forum for exchange,
learning and brainstorming based on the
multidisciplinary approach. It has provided feedback
to faculty members and researchers to help them
achieve successful collaborations on R&D projects,
collect field information, and formulate approaches
to research for community development.

Project for Development of Water
Hyacinth as Litter for Laboratory Animals:
The project by National Laboratory Animal Center
is successful in preparing bedding materials
for laboratory animals from water hyacinth and
thus providing additional income sources for the
community.

Joint Project Between
Mahidol University and Buddha Monthon
Residents for Preservation of the
Tradition of Offering Alms to Monks On
Boats on Loy Krathong Day:
Community Research Cluster has been
collaborating with Buddha Monthon Cultural
Council and communities in organizing activities to
promote and preserve local traditions and culture.
Community Research Cluster’s plan for the
next step to develop an information network to
effectively coordinate collaborative efforts between
Mahidol University and the communities.
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Thai International Health Care Standard Training
Center (TITC) was found since 2009 under medical
hub project, then estabished as Mahidol University
Cluster on April 2013. The objectives of TITC are :
1. To strategize Mahidol University’s policy
or respond to social demand by integration of
multidisciplinary strengths in knowledge among
university faculties through training.
2. Coordinating various faculties under
Mahidol University in working all together as
“Network” under cluster’s strategy and mission.
3. Be self-sustainable regarding resources
and create multi-talent staffs to achieve goal.
From September 2012 through October 2013,
TITC had provided training in various topics for both
private and public organizations in Thailand. All
trainings were focused on healthcare management
to align with TITC mission; therefore there were
participation from various fields of health allies. The
topics provided were:
1. International Hospital Standard, in
conjunction with Ministry of Pubic Health
2. Healthcare Facility Management
3. Medication Safety
4. Safe nursing practice
5. Nursing documentation
6. Quality in 2 hours
7. Human resource management
8. Waste management

Mahidol University International Demonstration
School (MUIDS) is founded in 2013 with the
vision to be recognized worldwide as a model of
international demonstration school. Committed
to be “Wisdom of the Land”, MUIDS offers Grade
10-12 students the premier learning experience,
with the mission to provide high quality life-skills
based education to enable students to live happily
in a global society and to enter universities of their
choices, in and outside Thailand. Through the
application of best practices in education and the
emphasis on experiential and service learning and
social involvement, the schooling process facilitates
the whole person development and inculcates a
sense of responsibility to serve and make the world
a better place to live in.
Learning Approach: Personalized
experiential learning for wisdom
Inner Values: A morally intelligent citizen of
the nation and the world
Future Connections: Life time connections
with the school, students and parents
Excellent Academics: First international
school offering a curriculum that will enable
students to enter Thai and International Programs
worldwide
MUIDS MISSION
MUIDS provides high quality life-skills based
education to enable students to live happily in
a global society and to enter universities of their
choices, in and outside Thailand.

MUIDS VISION
MUIDS provides high quality life-skills based
education to enable students to live happily in
a global society and to enter universities of their
choices, in and outside Thailand.
MUIDS PHILOSOPHY
The Expected School-Wide Learner Outcomes,
generated from the core values of Mahidol
University and the 21st century global literacy skills,
are taught at each grade level, and reinforced in
co- and extra-curricular activities, in ways that are
developmentally appropriate.
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STUDENT ACTIVITIES
In line with MUIDS objective of providing a holistic
education, the school offers extensive student
activities program. The student activities program is
designed to
• Complement and enrich the academic
program
• Provide venues for further development of
the Schoolwide learner Outcomes
• Meet the needs and interests of students
that are not provided by the curricular program
MUIDS student activities may be organized in forms
of sports, clubs, community services, and projects,
classified as:
1. Extra-curricular activities which are
not directly linked to the academic subjects but

are essential to the development of special talents,
creative and technical skills, the development
of services and social responsibility, and the
development of leadership qualities.
2. Co-curricular activities which directly
enrich and complement various content areas.
3. Sport Programs offering diverse
selection of sports to interest students and athletes.

Teacher Respect Ceremony;
Mahidol University International
Demonstration School
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Institutes and colleges
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Outstanding Staff, Students
and Faculties,
Institutes and Colleges
GREEN UNIVERSITY

INTERNATIONAL RECOGNITION
Research Award
1. Chonticha Satirapoj, M.D.
Faculty of Medicine Ramathibodi Hospital
Award/ Achievement: AOFOG Shan S.
Ratnam-young gynaecologist award 2013
Organizer: The 23rd Asian & Oceanic Congress
of Obstetrics & Gynaecology (AOCOG 2013)
Outcome/ Results: Effect of estradiol valerate
on endometrium thickness during clomiphene
citrate-stimulated ovulation.
2. Natinee Jinawath, M.D.
Faculty of Medicine Ramathibodi Hospital
Award/ Achievement: The Rare Disease Science
Challenge: Be HEARD
Organizer: Assay Depot and Rare Genomics
Institute, USA.
Outcome/ Results: -

Mahidol University has been ranked 31th
out of 301 on Universitas Indonesia’s UI GreenMetric World Universities Ranking 2013,
4th in Asia

and 1st in Thailand

“Mahidol Green” website : http://www.mahidol.ac.th/green/
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3. Assistant Professor Dr. Chamras Promptmas
Faculty of Medical Technology
Award/ Achievement: Bronze Medal
Organizer: Seoul International Invention Fair (SIIF)
Outcome/ Results: Smart multichannel DNA
piezoelectric biosensor for diagnosis

Invention Award
1. Assistant Professor Thongchai
Bhongmakapat, M.D.
Faculty of Medicine Ramathibodi Hospital
Award/ Achievement: The CII glory medal
from contest The 3rd world cup of computer
implemented inventions
Organizer: International ferdations of Inventors’
Associations
Outcome/ Results: IM-AIM software for diagnose
of nasopharyngeal cancer

2. Assistant Professor Thongchai Bhongmakapat,
M.D.,
Adisak Nartthanarung, M.D.,
Faculty of Medicine, Ramathibodi Hospital and
Assistant Professor Dr. Panrasee Ritthipravat,
Faculty of Engineering
Award/ Achievement: Bronze medal and The 2nd
glory medal from The 3 rd world cup of computer
implemented inventions at the 41st International
Exhibition of Inventions of Geneva.
Organizer: Salon International Des Inventions
International Federation of Inventors’ Associations at
Geneva
Outcome/ Results: IM AIM: software for cancer
disease
3. Assistant Professor Dr. Yodchanan Wongsawat,
Mr. Kittichai Tharawadeepimuk,
Mr. Sittichai Lampetch,
Ms. Lattika Tiawongsuwan
from the Department of Biomedical Engineering,
Faculty of Engineering
and Ms. Nida Vongsavat, a physical therapist
from the Golden Jubilee Medical Center
Award/ Achievement: The Champion Award
Organizer: The 7th International Convention on
Rehabilitation Engineering & Assistive Technology
2013 (i-CREATe 2013)
Outcome/ Results: “Ankle-Foot Passive Motion
Device for Footdrop”
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4. Assistant Professor Dr. Panrasee
Ritthipravat and researcher team from the
Department of Biomedical Engineering,
Faculty of Engineering
Award/ Achievement: Gold Medal with the
Congratulations of the Jury (Robot assisted
developmental stimulation for children with
autism)
Organizer: 41th International Exhibition of
Inversions of Geneva
Outcome/ Results: Robot assisted developmental
stimulation for children with autism
5. Assistant Professor Dr. Panrasee
Ritthipravat and AIM LAB Team from the
Department of Biomedical Engineering,
Faculty of Engineering
Award/ Achievement: Gold Medal Prize
Organizer: 2013 INST: The 9th Taipei International
Invention Show & Technomart
Outcome/ Results: Gyro-Roller: A Rehabilitation
Device for Stroke Patient
6. Assistant Professor Dr.Suchai
Nopparatjamjomras,
Institute for Innovative Learning
Award/ Achievement: Bronze medal Award’
Organizer: Taipei International Invention Show
and Technomart (Taipei INST)
Outcome/ Results: Simple Optical Wavelength
Division Multiplexing Kit

Individual Award
1. Professor Kraisid Tontisirin, M.D.
Faculty of Medicine Ramathibodi Hospital
Award/ Achievement: Lifetime Achievement Award
Organizer: International Union for Nutritional Sciences
Outcome/ Results: Lifetime Achievement Award
as “a life devoted to scientific research and the
development of health policies for reducing
malnutrition in his country and improving global
health”, On 19 September 2013

2. Associate Professor Bhinyo Panijpan
Faculty of Science
Award/ Achievement: 2013 Asian Award
for Distinguished Contribution to Chemical
Education.
Organizer: The Federation of Asian Chemical
Societies (FACS)
Outcome/ Results: -

8. Miss Visansaya Chonthayanarakul
College of Religious Studies
Award/ Achievement: Scholarship to attend
the International Student Program at Nagasaki
University, Japan from October 2012 September 2013
Organizer: Outcome/ Results: -

3. Assistant Professor Tienthong Thongpanchang
Faculty of Science
Award/ Achievement: ASIAN CORE PROGRAM
LECTURESHIP AWARD
Organizer: New Phase Asian Core Program On
Cutting-Edge Organic Chemistry in Asia, Taiwan
Outcome/ Results: -

9. Mr. Atirat Sittisak
College of Sports Science and Technology
Award/ Achievement: Gold medal: Futsal team
Organizer: The 27th SEA Games
Outcome/ Results: -

4. Assistant Professor Dr. Aikkarach Kettawan
Institute of Nutrition
Award/ Achievement: Honorary Award for Oral
Presentation, 22nd Workshop on Asian Nutrition
Organizer: Nakamura University, Gakuen, Japan
Outcome/ Results: 5. Mr. Sikit Phaisansathianwong,
Miss Phutita Sirichot and
Miss Papimon Chaikitaurajai,
students from the Faculty of Medical
Technology
Award/ Achievement: The 1st International
Competition Day (lCD) for Radiological
Technology students
Organizer: Central Taiwan University of Science &
Technology, Taichung, Taiwan
Outcome/ Results: 6. Miss Pattaraporn Sanpinit,
College of Religious Studies
Award/ Achievement: Student representative
of Thailand to attend the Study Visit Japan’s
Modernization and Post War Experience 2013
Organizer: Japan’s Ministry of Education, Culture,
Sports, Science and Technology (MEXT) between
15 -22 March 2013
Outcome/ Results: 7. Miss Pawinee Limpisirisan,
College of Religious Studies
Award/ Achievement: Winning award on
Dhamma Quiz: Path of Progress Project 2012
Organizer: International Buddhist Society
Outcome/ Results: -
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10. Ms. Pakjira Thongpakdi
Mahidol University International College
Award/ Achievement: Gold and silver medals
Organizer: International Young Riders
Competition in Kuala Lumpur, Malaysia.
Outcome/ Results: -

NATIONAL RECOGNITION
Research Award
1. Professor Sarikapan Wilailak, M.D.
Faculty of Medicine Ramathibodi Hospital
Award/ Achievement: The Winner of Resident
Research Awards
Organizer: The Royal Thai College of the
Obstetricians and Gynaecologists
Outcome/ Results: Research on Gynecologic
Oncology
2. Mrs. Nicha Piyasoontrawong
Faculty of Medicine Ramathibodi Hospital
Award/ Achievement: The Outstanding R2R
Awards 2012
Organizer: Health Systems Research Institute
and R2R Network Associate
Outcome/ Results: Ramathibodi: Laparoscopic
ovarian drilling silicone cover

3. Associate Professor Dr. Pongrama
Ramasoota from Center of Excellence
for Antibody Research (CEAR), Faculty of
Tropical Medicine and his team;
Dr. Pannamthip Pitaksajjakul,
Dr. Ladawan Sariya,
Dr. Chonlathip Pipattanaboon together with
Japanese collaborator from Osaka University;
Prof. Kazuyoshi Ikuta,
Dr. Tadahiro Sasaki,
Dr. Tamaki Okabayashi
Award/ Achievement: Outstanding Research Award
Organizer: National Research Council of Thailand
(NRCT)
Outcome/ Results: Therapeutic and Diagnostic
Monoclonal Antibodies against Tropical Diseases.
4. Associate Professor Dr. Nanthana Thananowan
Faculty of Nursing
Award/ Achievement: Excellent Family Research Award
Organizer: Office of Women’s Affairs And Family
Development
Outcome/ Results: 5. Assistant Professor Dr. Chamras Promptmas
Faculty of Medical Technology
Award/ Achievement: Invention Award 2013:
Level Excellence
Organizer: National Research Council of Thailand
Outcome/ Results: Development of DNA sensor
for diagnosis of Mycobacterium tuberculosis
6. Professor Dr. Chartchalerm Isarankura
Na Ayudhya,
Faculty of Medical Technology
Award/ Achievement: Toyota Thailand Foundation
Award 2012: Level Excellence
Organizer: Toyota (Thailand) Foundation and
Thamasat University
Outcome/ Results: Protein Engineering:
Innovation in Developing Biomolecules of the
Century
7. Associate Professor Wanna Trivitayaratana,
Associate Professor Pichit Trivitayaratana,
Mr. Kamol Kotiwongsa,
Assistant Professor Kangwan Suphaya-achin,
Miss Thanathorn Chongjaroenkamal,
Faculty of Medical Technology
Award/ Achievement: Medical Science Research
Award 2012: Level Good
Organizer: National Research Council of Thailand
Outcome/ Results: The Risk of Historical and
Antropometric Data as Risk Factors for Screening
of Low mBMD & MCI.
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Invention Award

Individual Award

1. Assistant Professor Dr. Zeng Lertmanorat,
Mr. Pattaravit Kijjettanee,
Mr. Montree Tangprayoonlert,
and Mr. Sompoch Aranphan
from the Department of Electrical
Engineering, Faculty of Engineering
Award/ Achievement: The Winner Award
Organizer: The Fifteenth National Software
Contest: NSC 2013
Outcome/ Results: Jodjum (Braille Note Taker
and Keyboard)

1. Associate Professor Pracha Nuntnarumit, M.D.
Faculty of Medicine Ramathibodi Hospital
Award/ Achievement: Moral Award Medical Instructor
Organizer: The Medical Council of Thailand
Outcome/ Results: -

2. Assistant Professor Dr. Suratose Tritilanu,
Ms. Sasithorn Thongjul,
Mr. Siripoom Laptikultham,
Ms. Kesinee Daengkong,
and Mr. Narunart Lapparisuthi
from the Department of Computer
Engineering, Faculty of Engineering
Award/ Achievement: The Winner Award
Organizer: Innovation Technology for Crime
Combating Contest 2013
Outcome/ Results: USB Flash Drive for Digital
Evidence Acquistion from Memory (RAM) and
Registry of Windows
3. Associate Professor Palangpon Kongsaeree
Faculty of Science
Award/ Achievement: 2013 Inventor Award
(Chemical Sciences and Pharmacy Section)
Organizer: National Research Council of Thailand
(NRCT)
Outcome/ Results: FSM29: On-Site Detection of
Formaldehyde in Food and Drinks
4. Associate Professor Pichit Trivitayaratana
Faculty of Medical Technology
Award/ Achievement: Consolation prize
Organizer: Office of Education Council
Outcome/ Results: One Stop e-learning
Management Innovation.
5. Assistant Professor Dr.Suchai
Nopparatjamjomras
Institute for Innovative Learning
Award/ Achievement: Honorable Prize
Organizer: National Research Council of Thailand
Outcome/ Results: Simple Optical Wavelength
Division Multiplexing Kit
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2. Associate Professor Phitaya Charupoonphol
Faculty of Public Health
Award/ Achievement: “The epitome of the Year
2012” to promote the field of medical research
and public health, 19 December 2012
Organizer: Thai Social Foundation and Committee
and the Organizers.
Outcome/ Results: 3. Associate Professor Phitaya Charupoonphol
Faculty of Public Health
Award/ Achievement: Preparation, service and
social responsibility by cognitive scientists
Organizer: Senate/Congress
Outcome/ Results: 4. Associate Professor Phitaya Charupoonphol
Faculty of Public Health
Award/ Achievement: Management and
Organizational Development Award 2013 (awarded
the Corporate Governance Committee)
Organizer: Broadcaster and Journalists Assembly
of Thailand. (B.J.A.T.)
Outcome/ Results: 5. Professor Pimchai Chaiyen
Faculty of Science
Award/ Achievement: 2012 Outstanding
Researcher Award (Chemical Sciences and
Pharmacy Section)
Organizer: National Research Council of Thailand
(NRCT)
Outcome/ Results: 6. Associate Professor Bhinyo Panijpan
Faculty of Science
Award/ Achievement: CST Award for
Distinguished Contribution to Chemical Education
2012
Organizer: Chemical Society of Thailand.
Outcome/ Results: -

7. Professor Pilai Poonswad
Faculty of Science
Award/ Achievement: 2013 The Phenomenal
Woman Award
Organizer: Ministry of Social Development and
Human Security
Outcome/ Results: -

13. Mr. Khamron Chotanachote
Faculty of Science
Award/ Achievement: 2012 Outstanding Supporting
Staff (Outstanding Administration Award)
Organizer: Council of University Administrative
Staff of Thailand (CUAST)
Outcome/ Results: -

8. Assistant Professor Chatchai Muanprasat
Faculty of Science
Award/ Achievement: 2013 Young Scientist Award
Organizer: Foundation for the Promotion of
Science and Technology Under the Patronage of
His Majesty the King
Outcome/ Results: -

14. Mr. Weerabhong Wiengluang
Faculty of Veterinary Science
Award/ Achievement: List of selected student for
The King Bhumibol Scholarship in 2013
Organizer: Outcome/ Results: -

9. Assistant Professor Duangkamon Baowan
Faculty of Science
Award/ Achievement: 2013 Young Scientist Award
Organizer: Foundation for the Promotion of
Science and Technology Under the Patronage of
His Majesty the King
Outcome/ Results: 10. Associate Professor Dr. Visith Chavasit
Institute of Nutrition
Award/ Achievement: High Performance
Organization (HPO) Management for Integrity
Organizer: People Magazine “ ”, Personnel
Management Association of Thailand (PMAT)
Outcome/ Results: -

ฅน

11. Associate Professor Dr. Benjaphorn
Prapagdee,
Faculty of Environment and Resource Studies
Award/ Achievement: 2013 TRF-CHE Scopus
Young Researcher Award in Life Sciences and
Agricultural Sciences
Organizer: Thailand Research Fund (TRF)
Outcome/ Results: 12. Assistant Professor Dr. Wilairat
Nuchpromol,
Faculty of Medical Technology
Award/ Achievement: Honor Prize Award 2013:
Level excellence
Organizer: The Congress of Parent and Teacher
Associations of Thailand
Outcome/ Results: -

15. Ms. Phanthila Sirichaiyakul, senior M.Sc.
Department of Tropical Nutrition and Food
Science, Faculty of Tropical Medicine
Award/ Achievement: The 3rd Prize Winner of
Merck Young Scientist Award 2013
Organizer: Outcome/ Results: Gambicin: an antimicrobial
peptide as the therapeutic option for treatment
of antibiotic-resistant bacteria and tropical
pathogens.
16. Mr. Nattapatpon Pinjai
Faculty of Public Health
Award/ Achievement: 1st prize on “Preventing Diabetes
Organizer: Diabetes Association of Thailand
Outcome/ Results: Video contest events has
diabetes. Guardian Life Thailand Headline asylum
Diabetes “campaign of diabetes, Diabetes
Association States”
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In addition, Mahidol University has consistently been always ranked number 1
in Thailand by the QS Asian University Ranking 2013.

Research Excellence
Mahidol University has continuously developed and strived for educational excellence,
outstanding research and leadership in healthcare services, and global outlook.

Thus Mahidol University is ranked top for research in Thailand and has been selected as 1 of 9 National
Research Universities in 2010 – 2013 by the Thai Commission of Higher Education, Ministry of Education
and is ranked number 4 in ASEAN and 42 in Asia by Quacquarelli Symonds Asian Ranking 2013.
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In 2013, Mahidol University has continuously developed research infrastructures and has
hosted a number of excellence centers.
Mahidol University supports 4 National Centers of Excellence in Science and Technology, and
Postgraduate Education and Research Development Office (PERDO), under the Higher Education
Commission, as follows:

Since 2011, Mahidol University has been selected as one of the National Research Universities
to foster research clusters and research centers as follows:

1. Center of Excellence on
Environmental Health, Toxicology and
Management of Chemicals (ETM)
2. Center of Excellence for Innovation in
Chemistry (PERCH-CIC)
3. Center of Excellence in Mathematics
(CEM)
4. Center of Excellence in Medical
Biotechnology (in a final stage of
establishment)

The Centers of Excellence in Nanotechnology at Mahidol University have been jointly
established by the National Nanotechnology Center (NANOTEC) of the National Science and
Technology Development Agency (NSTDA) into 2 centers:

1. NANOTEC-MU Excellence Center of Intelligent
Materials and Systems at the Faculty of Science.
2. NANOTEC-MU Excellence Center of
Nanotechnology for Cancer Diagnosis and
Treatment at the Faculty of Medicine Siriraj Hospital.

Mahidol University has many long-term research
collaborations with various international institutes.
Collaboration with University of Oslo, Norway has
been continuously extended for the last 42 years.
Cooperation with Oxford University, UK and Osaka
University, Japan has lasted more than 30 years.
Mahidol University and Osaka University have also
established the Collaborative Research Center
(MU-OU: CRC) for Bioscience and Biotechnology
at the Faculty of Science to conduct highly
advanced multidisciplinary research.
Furthermore, Mahidol-Osaka Center for Infectious
Diseases (MOCID) and Mahidol-Oxford Tropical
Medicine Research Unit have been established at
Faculty of Tropical Medicine. In addition, Mahidol
University has hosted 6 WHO Collaborating Centers
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(WHO-CCs) situated in Faculty of Medicine Siriraj
Hospital, Faculty of Nursing, Faculty of Tropical
Medicine, Institute of Nutrition, ASEAN Institute for
Health Development and Institute for Population
and Social Research.

69

List of WHO Collaborating Centres (WHO-CCs) In Mahidol University

Research Funding In 2013
As of 30 May 2014

Number of Citations
Number of Publications
All Document Types Indexed in ISI & SCOPUS
As of 31 May 2014
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All Document Types Indexed in ISI & SCOPUS
As of 31 May 2014
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Articles Published Internationally 2008-2012
In Major Competency Areas
Data from : www.spotlight.scival.com
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Mahidol University Publication 2013 with High Impact
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HIGHLIGHTS RESEARCHES EXCELLENCE
Production of therapeutic antibodies for hepatitis C virus infection
and construction of a minibody/nanobody phage display library
“2013 Outstanding Research Award from the Thailand Research Fund (TRF)”

These transbodies have high potential for
developing into novel anti-HCV remedies. Moreover,
new VHH phage display library with high antibody
diversity was constructed. Humanized, cell

penetrable nanobodies that bound specifically
to HCV viroporin (p7) and interfered with HCV
replication were also produced.

Center of Excellence for Antibody Research (CEAR)
“2013 NRCT Outstanding Research Award from National Research Council of Thailand”

Prof. Dr. Wanpen Chaicumpa, D.V.M. (Hons.), Ph. D. (Microbiology) Faculty of Medicine Siriraj Hospital

Over 180 million people are chronically infected
with hepatitis C virus (HCV) with an additional
3-4 million new cases each year. The infection is
a major cause of end-stage liver diseases including
liver fibrosis and hepatocellular carcinoma with
exceptionally high fatality. Presently, there is no
effective vaccine against the HCV infection. The
current treatment is weekly injected pegylated
interferon alpha in combination with daily oral
ribavirin to relieve the clinical symptoms and control
the viral load. Only ~50% of the patients respond
to the therapy. Recently, HCV protease inhibitors
(telaprevir and boceprevir) have been approved
by US FDA. Telaprevir/boceprevir in combination
with the dual therapy (triple therapy) is indicated for
chronic hepatitis C patients with both drug naïve
and dual therapy resistant infections. About twothirds of the treated patients develop sustained viral
response. However, the treatment causes adverse
side effects and is contraindicated for pregnant
women as birth defect and fetal death may result.
There is an urgent need of more effective and safe
therapeutic agents for HCV treatment.
Among the 10 HCV proteins, NS3 protease, NS3
helicase and NS5B polymerase are key players
in the HCV replication cycle and thus they are the
main targets of therapeutic antibodies invented in
this study.
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Recombinant HCV protease, helicase and
polymerase with inherent enzymatic activities
of the native counterparts were produced and
used as antigens in bio-panning for selection of
phage clones that bound to the antigens from
the previously constructed human single chain
antibody (VH-linker-VL; HuScFv) and humanizedsingle domain antibody (nanobody/VH/VHH) phage
display libraries. After introducing the phages into
E. coli bacteria, soluble HuScFv and VH/VHH
specific to the three enzymes were successfully
produced. The small antibodies could inhibit the
respective HCV enzymatic activities. They were
then made into non-toxic cell penetrable format by
molecularly linking the antibody coding genes with
a DNA coding for a cell penetrating peptide, called
penetratin (PEN). The PEN-HuScFv and PEN-VH/
VHH were tested for their ability to interfere with
the HCV replication cycle in human hepatic cells
infected with heterologous HCV replicon. There
were 2 NS3 protease specific-PEN-HuScFv,
3 NS5B polymerase specific-PEN-HuScFv, 3
protease specific-PEN-VHH, 4 NS3 helicase
specific-PEN-VH/VHH and 3 NS5B polymerase
specific-PEN-VH/VHH that could inhibit replication
and/or assembly of the heterologous HCV.

Associate Professor Dr. Pongrama

Ramasoota

On January 9th, 2014, The National Research Council of Thailand
awarded the NRCT Outstanding Research Award 2013 to Associate
Professor Dr. Pongrama Ramasoota, Director of the Center of
Excellence for Antibody Research (CEAR), Faculty of Tropical Medicine
and his team; Dr. Pannamthip Pitaksajjakul, Dr. Ladawan Sariya,
Dr. Chonlatip Pipattanaboon, Dr. Chayanee Setthapramote, Miss.
Sujittra Keadsanti and Mr. Surachet Benchatummaruk together with
Collaborators from Osaka University, Japan; Professor
Dr. Kazuyoshi Ikuta, Assoc. Prof. Dr. Tadahiro Sasaki, Assoc. Prof.
Dr. Tamaki Okabayashi, for their Research work entitled “Therapeutic
and Diagnostic Monoclonal Antibodies Against Tropical Diseases”.

This research focused on “Therapeutic human
monoclonal antibodies against 4 serotypes
of Dengue virus (DENV)” that was funded by
Science and Technology research partnership
for sustainable development, Japan Science
Technology Agency, Japan International
Cooperation Agency and Faculty of Tropical
Medicine, Mahidol University. Since DENV infection
is a world public health problem and until now there
be have been no specific and effective treatment for
DENV, so Dr. Pongrama and his team developed
“Neutralizing Human Monoclonal antibody
(NhuMAb)” that can block DENV infection in a host
cells. The NhuMAb was developed using Thai
DENV patients Peripheral Blood Mononuclear cell
(PBMC) that fused with novel myeloma cell namely
“SPYMEG”. The fused Hybridoma cells would have
functions of human antibody productions from B
cells and fast growing functions from Myeloma
cell. Then, NhuMAb produced from each cultured
hybridoma cell, was screened with 4 serotypes of
DENV.

Finally, 3 candidate NhuMAbs with more than 90%
NT were obtained. Each candidate NhuMAbs could
completely neutralize 4 serotypes of DENV clinical
isolates in vitro. Moreover, the vivo experiment in
DENV challenged monkeys, showed that candidate
NhuMAbs completely eliminated DENV infection
within 2 days.
The invention of these NhuMAbs against DENV
was filed for patents in USA and 8 more countries.
Since these NhuMAbs will be further applied
as therapeutic reagent in human, so NhuMAb
production as recombinant IgG expressed in
mammalian CHO cell, which is accepted by
FDA for human used, were prepared from each
Hybridoma cell.
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Characterizations and relationships of gonadotropin-releasing
hormone (GnRHs) and gonadotropin hormones (GTHs) in crustaceans,
and their possible applications in aquaculture
“2013 Outstanding Research Award from Thailand Research Fund”

Professor Dr. Prasert Sophon

Prawns and marine crabs are important economic aquatic animals
of Thailand. Because of high demands from both export and local
consumption attempts have been made to culture these animals.
However, stress in captivity prevent the broodstocks from breeding properly,
resulting in very low production of gametes and larvae. The aims of these
research are to help rectify these short comings, which is composed of twostep approaches: first, to investigate the structures of the central nervous
system (CNS), the reproductive organs and to identify key hormones,
pheromones and factors that control the reproductive process; and second,
to apply these factors in stimulating gonadal maturation to increase gametes
and larval productions that may be applied in aquaculture system.

The CNS is composed of eyestalk, brain, thoracic
and abdominal ganglia linked by ventral nerve
cord. The eyestalks contain X-organ Sinus gland
complexes (XSO) that produces hormones
inhibiting gonadal development and molting.The
brain and thoracic ganglia are the seats where
gonadal stimulating factors (GSFs) are produced.
The GSFs are composed of serotonin (5HT),
members of gonadotropin-stimulating hormone
family (GnRHs, RPCH, AKHs), and gonadotropins
including egg laying hormone (ELH) in females, and
insulin-liked androgenic gland hormone (IAGH) in
males. In females, administration of 5HT, GnRHs,
ELH could stimulate ovarian maturation and egg
production in order of increasing effectiveness,
while the administration of dopamine (DA) had an
opposite effect. Thus, it was hypothesized that
there is a heirachical control of ovarian maturation
with 5HT and its associate neurons being the first
order that perceive appropriate environmental
conditions, such as photoperiod, temperature, food
availability, etc. 5HT may exercises control over
GnRH, a neuromodulator produced mainly by CNS,
which in turn controls the local production of ELH in
the ovary.
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This endocrine axis may control ovarian maturation
and oocytes differentiation through 5 stages to form
mature eggs. Under unfavorable environmental
conditions DA may inhibit the activity of this axis,
and also promotes the production and secretion
of gonad-inhibiting hormone (GIH) from the XOS
which suppresses the ovarian maturation.
In males, the reproductive organs comprise of
testes that produce sperm, and spermatic ducts
that produce substances promoting sperm
maturation such as male-related reproduction
factor (Mrr), and ejaculatory bulb for sperm storage
and spermiation. Androgenic glands are malespecific endocrine glands that produce insulin-like
androgenic gland hormone (IAGH) which controls
testicular maturation, sperm production and male
sex differentiation. IAGH has two chains linked by
two disulfide bonds.

IAGHs of blue and mud crabs share 96%
similarity with IAGHs of crayfish (C.destructor and
C.quadricarinatus), while that of fresh water prawn
shares only 23% similarity. Eyestalk ablation as well
as administrations of 5HT or GnRHs stimulated
hypertrophy of the AG and increased production of
IAGH, which in turn stimulated testicular maturation
and sperm production; while DA showed the
opposite effect. These data suggest that testicular
maturation, sperm production and expression
of male sex characteristic are also under the
heirachical control of 5HT-GnRH-IAGH axis; while
DA may suppress the activity of this axis as well as
promoting the production and release of GIH which
directly suppressed testicular maturation.
The knowledge obtained above may be applied
in aquaculture. For example, the treatments with
GnRH or ELH may obviate the need to perform
eyestalk ablation in female broodstocks in captivity,
especially in marine prawns including P.monodon
and L.vannamei. The primings with these hormones
may also help to promote the fecundity and egg
production in underperformed broodstocks of fresh
water prawn and crabs in captivity. By the same
token, fecundity, testicular maturation and sperm
production could be increased in male broodstock
by treatment with GnRH and IAGH. The latter could
also be used as a biomarker for postlarval males
because it is expressed early during the first week.

M. rosenbergil
M. rosenbergil

P. pelagicus

P. monodon

S. serrata

Economic decapod crustaceans

Using IAGH marker it was noticed that postlarvae of
the giant fresh water prawn that supine during the
first two days are predominantly males. This simple
technique could be used for male sex selection for
monoculture. At a more sophisticated level IAGH
or extract of hypertrophic AG may be used for
induction of males if given early in postlarval stage.
Alternatively, the IAGH gene or gene product may
be suppressed by treatment with siRNA or antibody
that should be given to male postlarvae or juveniles
to induce pseudofemales that can be mated
with males to produce all male offsprings. Such
manipulative technologies should be investigated
further and if proven to be practical should be
optimized in future studies, so that the full benefit of
the basic knowledge obtained can be utilized.
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Enzyme Catalysis and Engineering

CFTR choloride channel as a drug target for cholera

“2012 Outstanding Researcher Award from National Research Council of Thailand”

“2013 Young Scientist Award From The Foundation for the Promotion of Science and
Technology under the Patronage of H.M. the King”

2. Enzymes that are useful for biorefinery
process: In order to support sustainable
development of Thailand, a few enzymatic systems
that can convert waste or by-products from
biomass to useful compounds such as bioplastics
or biogas are being studied.

Professor Dr. Pimchai Chaiyen

The main goal of Dr. Chaiyen research is
to gain an in-depth understanding of the
reaction mechanisms of many redox and
aldolase enzymes. A thorough understanding of
enzyme catalysis is useful for engineering enzymes
to be suitable for applications in biocatalytic and
biorefinery processes. The knowledge about
enzyme mechanisms and kinetics is also useful for
devising enzymes and their reactions to be used
as bioreporters and in drug discovery. Currently,
they are investigating about 20 enzymatic reactions
in which their applications can be classified into 4
groups.
1. Enzymes that are useful for biocatalysis:
Flavin-dependent enzymes such as
p-hydroxyphenylacetate hydroxylase (HPAH) can
perform regio-specific hydroxylation of phenolic
compounds. They are currently exploring HPAH
potential in synthesizing catecholic drugs or
anti-oxidants. Pyranose 2-oxidase (P2O) can
catalyze regio-specific oxidation at C2-position of
pyranoses. P2O reaction is useful for synthesis of
sweetener and rare sugars. A few more enzymatic
systems are being developed for potential use in
pharmaceutical industry.
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3. Enzymes that are useful as bioreporters:
Bacterial luciferase is a flavin-dependent enzyme
that catalyzes light-emitting reactions. They are
currently developing gene reporter systems to be
used in bacterial and mammalian cells.
4. Enzymes that can be potential drug-targets:
The enzyme serine hydroxymethyl transferase
(SHMT) is an indispensible anti-malarial target.
They are studying its reaction mechanisms so that
any difference between host and parasite enzymes
can be delineated and used for designing specific
inhibitors against malaria. The human SHMT is also
a good target for cancer therapy.

Cholera is a severe diarrhea caused by
intestinal infection with a gram-negative
bacterium Vibrio cholerae. Annually,
numbers of cholera cases were estimated to be
approximately 3-5 million and tended to increase
recently as a result of global warming. Mainstay
therapy of cholera is the use of oral rehydration
solution (ORS) to replace intestinal fluid loss.
However, ORS is ineffective in 20% of cholera
cases, in which diarrheal fluid loss is too severe to
be replaced by ORS and therefore accounts for
most of the dead cases (~100,000 cases/year).
Dr. Muanprasat’s research effort is to develop
novel therapeutic approaches that can effectively
reduce diarrheal fluid loss and save life of cholera
patients. It has long been known that severe
diarrhea in cholera results from the stimulation of
chloride secretion by cholera toxin, an enterotoxin
produced by V. cholerae, which in turn drives
massive intestinal fluid secretion and fluid loss.
Since cystic fibrosis transmembrane conductance
regulator (CFTR), a cAMP-activated chloride
channel, provides a principal route for chloride exit
across the luminal membrane of intestinal epithelial
cells under cholera toxin-stimulated conditions,
CFTR represents a promising target for antisecretory therapy of cholera. Dr. Muanprasat and
his team have discovered several types of natural
plant-derived bioactive compounds that hold great
promise to be developed as cholera therapy. His
team initially demonstrated that dihydroisosteviol,
a derivative of a natural sweetener stevioside
isolated from Stevia rebaudiana, inhibits CFTRmediated chloride secretion in human intestinal
epithelial cells and reduces cholera toxin-induced
diarrhea in mice through a mechanism involving
activation of an energy sensor AMP-activated
protein kinase.

Assistant Professor Dr.Chatchai Muanprasat

Subsequently, Dr. Muanprasat’s research
team discovered series of phenol-containing
CFTR inhibitors from Thai indigenous plants
and fruits including hydrolysable tannin from
gallnuts, chalcone from Butea monosperma and
hydroxyxanthones from shells of mangosteens.
Mechanistic studies revealed that all these three
classes of natural phenolic compounds directly
inhibit CFTR and demonstrate in vivo efficacy in
mouse models of cholera toxin-induced diarrhea.
Interestingly, these phenol-containing CFTR
inhibitors exhibit differential specificity toward apical
chloride channels in human intestinal epithelial
cells: hydroxyxanthones inhibit both CFTR and
calcium-activated chloride channels (CaCC)
expressed in the apical membrane of intestinal
epithelial cells, while hydrolysable tannin and
chalcone inhibit only CFTR. These data suggest
that hydroxyxanthones have board ranges of
application in the treatment of diarrheas resulting
from overstimulation of either CFTR or CaCCmediated chloride secretion.
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Of particular importance, Dr. Muanprasat and
his team have developed a novel mouse model
of cholera, in which V. cholera inoculated into
ileal loops of adult mice consistently produced
massive intestinal fluid secretion. Using this mouse
model of cholera, Dr. Muanprasat’s research
team showed that V. cholerae-induced diarrhea is
completely inhibited by a specific CFTR inhibitor
(CFTRinh-172), confirming CFTR as a highly
promising drug target for cholera, as shown in
figure below. This study is the first to identify CFTR
as a major host factor determining the severity of
diarrhea induced by V. cholerae infection.

In addition, this mouse model of cholera resembles
cholera in human in many aspects, especially the
observation of excessive intestinal fluid secretion
and mucus secretion from goblet cells despite
intact intestinal epithelial barrier and vascular
integrity. This mouse model of cholera could be
very useful for investigating pathogenesis of cholera
diarrhea and for evaluating therapeutics/cholera
vaccines. Altogether, studies of Dr. Muanprasat’s
research team validate CFTR as a drug target
for cholera and uncover the therapeutic promise
of several classes of CFTR inhibitors derived
from Thai bioresources. Further development
of these compounds may provide effective and
inexpensive therapy to alleviate morbidity and
mortality associated with cholera and other types
of secretory diarrheas.

Mathematical Modeling in Nanotechnology
“2013 Young Scientist Award from the Foundation for the Promotion of Science and
Technology under the Patronage of H.M. the King”

Assistant Professor
Dr. Duangkamon Baowan

Nanomaterials have inspired much progress in nanomedicine,
especially for their use as carriers for targeted drug delivery. Being
able to deliver drugs to a targeted cell in the body would certainly enhance
the future treatment of patients, especially those suffering from cancer.
Nanomaterials, such as silica nanospheres and liposomes are being
developed as nanocarriers. In such complex physical areas there is often
a lack of well-formed conceptual ideas and sophisticated mathematical
modeling in the analysis of the fundamental issues involved in the process.
Progress in many of these areas will be accelerated by means of accurate
applied mathematical modeling which embodies the correct physical and
chemical principles.
This project aims to develop a classical mathematical description for the
molecular interaction of silica nanoparticles with liposomes, enabling the
understanding of the mechanisms for transportation of nanoparticles
through cell membranes.
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The electrostatic and the van der Waals energies
are evaluated using the Coulombic and the
Lennard-Jones functions, respectively. To allow a
mathematical treatment, the continuum approach
assumes that atoms in a molecule are uniformly
distributed over a surface or throughout the
volume of the molecule, and then an integration
approach is applied to evaluate the total energy of
the system. We assume that silica nanoparticles
can be modeled as perfect spheres consisting
of SiO2 beads, and the liposome is composed
of a dipalmitoylphosphatidylcholine (DPPC) lipid
bilayer. For this we derive analytical expressions to
describe how the various energies depend on the
particle sizes and the distances between particles.
We consider two systems that are (i) one liposome
containing two silica nanoparticles and (ii) two
liposomes each encapsulating a silica nanoparticle.
The total surface areas of the liposomes in the two
systems are assumed to be equal where the silica
radius is fixed to be 16 nm. The latter system has a

lower energy level because the lipid shells fit more
snugly around the nanoparticle.
Therefore the encapsulation of single silica
molecule entity in small liposomes may be found in
experiments. We find that the mutual compensation
of the electrostatic dipoles on the lipid head groups
and on the nanoparticle surface make the overall
electrostatic contribution negligibly small. The
balance of the van der Waals interactions does not
consider the compensating interactions of solvent
molecules. Hence, the touching configurations of
nanoparticles with liposomes and among each
other are preferred. The findings of this project are a
primary innovation for the worldwide community in
considering the safety matter of nanotechnology.

Neuroprotective role of melatonin against methamphetamine-induced neurotoxicity and neuron cells degeneration
“2013 TRF-CHE Scopus Researcher Awards: Health Science from Thailand Research Fund,
Commission of Higher Education and Scopus.”

Assoc.Prof. Dr.Banthit Chetsawang

Banthit Chetsawang, Wilasinee Suwanjang, Arisa Parameyong,
Nipawan Pirompul, Piyarat Govitrapong Research Center for
Neuroscience, Institute of Molecular Biosciences Recent evidence
has indicated that half of the world’s aging populations are living
in Asia including Thailand. One of the health problems that impact the
quality of life in elderly people is cognitive impairment leading to dementia
disorders. It has been emphasized that the main pathophysiological
symptom of dementia is the progressively loss of neuron cells in several
areas in the brain. In several regions of the world, drug abuse is becoming
a serious problem. This problem impacts people of several age groups
and socio-economics. Various lines of evidence have shown that repeated
or long term exposure to drug abuse, methamphetamine (METH), a
derivative of amphetamine can cause damage to the brain.

81

Therefore, we studied effector molecules involved
in METH-induced neuron cells death. The results of
our study implicated an important role of intracellular
Ras-dependent death signaling cascade activation,
caspase- and calpain-dependent death pathway,
and disturbances in mitochondrial dynamics in the
process of METH-induced toxicity in dopaminergic
cell cultures. In parallel line of the studying in
intracellular death signaling process responds
in METH-induced neurodegeneration, we also
demonstrated the neuroprotective properties of
melatonin against neuron cell degeneration. Our
studies point to the contribution of melatonin
as a potential protective agent for caspaseand calpain-dependent death processes, and
mitochondrial dysfunction. Better understanding
of cellular and molecular mechanisms involved in

neurotoxic and neuroprotective effects should help
to generate potential therapeutic approaches to
prevent or attenuate the METH-induced related
neurodegenerative disorders such as Alzheimer’s
and Parkinson’s diseases in human.

An evaluation of SN-38 encapsulated in PLEC depots distribution in
Glioblastoma multiforme model

Asst. Prof. Dr. Norased
Nasongkla

SN-38 loaded injectable polymer depot was developed for malignant
gliomas treatment. This drug delivery system was designed so that it
can solidify in situ upon intracranial injection allowing the formation of small
or irregular shapes after solidification. An anticancer drug, SN-38, was
encapsulated in the polymer depots. These injectable polymer depots were
injected intratumorally and tumor sections were placed and observed under
fluorescence imager. Depots were administered intratumorally as double
injection (low dose), double injection (high dose) and 2X double injection.
he in vivo distribution study of SN-38 was evaluated with difference variety
of factors. The method to determine SN-38 distribution from polymeric
depots in brain tumor model was successfully developed.

The distance of distribution was determined. In summary, these depots will definitely be a useful
approach to develop drug delivery systems that can bypass the blood brain barrier (BBB) such as
implantable controlled release systems.
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Integrative Computational BioScience Center (ICBS)
Notable publications include the work of
Charoensawan V. et al on “DNA sequence
preferences of transcriptional activators correlate
more strongly than repressors with nucleosomes”
in Molecular Cell 2012 (impact factor 14.194), Yap
KL et al on “NAC1 is an actin-binding protein that
is essential for effective cytokinesis in cancer cells”
in Cancer Research 2012 (impact factor 8.65),
and Tanramluk, D. et al on “Toward mobile 3D
visualization for structural biologists” in Molecular
BioSystems 2013 (impact factor 3.35).
Today, scientists commonly use state-ofthe-art devices and technologies to conduct
research. The devices and technologies
produce a large amount of data which have
to be properly analyzed systematically and
efficiently in order to yield information and
knowledge that can lead to innovation.
Realizing this data intensive research trend,
Mahidol University executives granted an
opportunity to researchers from six different
faculties and institutes including Faculty
of Engineering, Faculty of Information and
Communication Technology, Faculty of Medicine
Siriraj Hospital, Faculty of Medicine Ramathibodi
Hospital, Faculty of Science, and Institute of
Molecular Biosciences to establish the Integrative
Computational BioScience Center (ICBS) in 2011
in order to build data-intensive research capability
of the university including the high performance
data processing and storing of scientific data.
This capability will help drive Mahidol University
to be the best research university in the country
by producing high quality research, students, and
academic services through integrative research
combining the expertise in different areas of
science and computing together. ICBS has
achieved its goal set for 2013 by producing seven
high quality research publications with average
impact factor of 7.0.

Currently, ICBS focuses on research projects
mostly related to health and bioscience such as
Genetic Epidemiology and Population Genetic
Study of Copy Number Variation in Thailand,
Development of Next Generation Sequencing
(NGS) Laboratory Information Management
Systems (LIMS) for Personalized Cancer Medicine
in Thailand, Genetic Prognosis Support System,
Development of Cloud Computing System for
Structure Based Design of Kinase Inhibitors, and
Fall Monitoring System for Impaired and Elderly
People. All of these research projects will have a
large impact on the understanding and treatments
of genetic diseases and the well being of Thai
people especially the elderly.
In addition, ICBS is actively collaborating with
quality researchers around the world such as, but
not limited to, Prof. Sir Tom Blundell, President of
the Science Council UK, Director of Research at
University of Cambridge, Dr. Madan Babu, Group
Leader, Investigator, MRC-Laboratory of Molecular
Biology, University of Cambridge, Dr. Sarah
Teichmann, European Bioinformatics Institute, Prof.
Yusuke Nakamura, Deputy Director, Center for
Personalized Therapeutics, University of Chicago,
and Dr. Asif Javed, Research Associate, Genome
Institute of Singapore. These collaborations will
help drive the development of world class research
comparable to the research conducted by the
world’s leading research institutions.
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Mother Tongue-Based Multilingual Education (MTB MLE) in
Thailand’s Deep-South : Research Institute for Languages and
Cultures of Asia

The pilot project ‘Mother Tongue-Based Multilingual Education (MTB MLE) in Thailand’s DeepSouth’ was implemented by the Center for Documentation and Revitalization of Endangered
Languages and Cultures, Research Institute for Languages and Cultures of Asia, Mahidol University.
This project is supported by Mahidol University, Unicef (Thailand) and the Thailand Research Fund (TRF).
The aim of the project is to integrate linguistic and cultural knowledge to solve the problems of education
in deep south of Thailand. This project is designed the curriculum for the pupil and the primary level by
using the local language as a medium of instruction at first and then link from the local language into Thai,
is a second language for children in southern border area.
The MTB MLE curriculum was designed to be
taught to children at the primary school level, using
the local Patani Malay language as the medium
of instruction. The curriculum builds a link from
the local language to Thai, the national language,
which is the second language of children in the
southern border area. The MTB MLE process
focuses on building a strong foundation for
children in mother tongue first, including all 4 skills
(listening, speaking, reading and writing) before
bridging to Thai. Additional links are then built
to the English and Standard Malay languages,
including study of the Rumi and Jawi scripts.
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The result of the MTB MLE project in the 4 pilot
schools in Pattani, Yala, Narathiwat and Satun
provinces showed that this method improves
children’s academic performance and literacy
ability. An independent evaluation found that most
students in the experimental MTB MLE schools
achieved high scores (70-100%), while most
students in the comparative (Thai only) schools
posted low scores (20-40%). The MTB-MLE does
not only benefit the learning of language, but also
impacts cognitive development and educational
achievement especially in fostering creativity,
communicative fluency, confidence and a sense of
value for the local culture.

The MTB-MLE approach is significantly better than
the traditional educational system. Educational
administrators, teachers and parents are all very
satisfied with MTB-MLE. Because of these results,
12 additional schools have begun to use the
MTB-MLE model for children at the kindergarten
level. This expansion has been supported by
the Southern Border Provinces Administrative
Centre. In addition, the Faculty of Education, Yala
Rajabhat University has recognized the value of
MTB MLE model, and has begun to prepare their
undergraduate students to become MTB MLE
teachers. Mahidol University and Yala Rajabhat
University initiated a Memorandum of Agreement
(MOU) to cooperate in a research project entitled,
‘Institutionalizing Mother Tongue Based Multilingual
Education (MTB MLE) in Thailand’s Deep South’.

This project is supported by the European Union
(EU) and the Thailand Research Fund (TRF). The
goal of this project is transfer knowledge of MTB
MLE to YRU staff, as YRU is a major center for
teacher training in the Deep South. The project
will eventually offer MTB MLE related classes for
undergraduate and graduate education students,
as well as continuing education for teachers and
administrators. YRU has also established a MTB
MLE Center to disseminate technical knowledge to
students, teachers, administrators, academics and
others in the southern part of Thailand.
The expansion of the MTB MLE approach has
the important goal of improving the quality of
education—and thus the quality of life—for children
in the southern border provinces of Thailand.

85

Transformative
Education

Mahidol University Annual Report 2013

09

87

Transformative Education

As of 30 September 2012

Mahidol University Annual Report 2013

As of 30 September 2012

Number of Mahidol University Academic Programs

Number of Students and Graduates

89

Teaching Professor
Mahidol University raised an important point
to promote university instructors who have the
responsibility in both teaching and conducting
research. The instructors can use theie research
for teaching and learning of their subjects to ask for
academic promotions. However, the research has
not be more than 50 percentage of total research
projects, which they submit to the academic
promotion committee.

Interprofessional Education
The Interprofessional the Education (IPE) Mahidol
Model is a project under Transformative Education
strategy of Mahidol University. This project was
created based on interdisciplinary education for
health professionals; whichs related to economics,
society, people, cultures, and health service
systems. The purpose of the project is for students
will have knowledge, skills, and abilities, that
correspond to the needs of the health system and
community both in the present and future. The
project will be launched in Kanchanaburi province
as named “Mahidol Model”. Students who have
the participated in the project should have health
skills for the 21st century. They should have known
the learning process and be able to work with
other professionals. Finally, they should learn to
cooperate among others in the same or different
disciplines, and have a mind set to face a changing
society.

ICT for Education
“ICT for Education” is a project for developing
information technology and communication for
education, such as e-Learning, distance education,
digital textbooks, virtual laboratories, etc. This
project was launched by Division of Education
Administration and Division of Information
Technology, Mahidol University. The project
has 2 main streams: a) Traditional to e-teacher,
and b) developing information technology and
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communication for education.
The first purpose is teacher and officer professional
development in using information technology and
communication for teaching and learning. The
project should increase teachers and officers 10
percentage, who can use information technology
and communication for education. The second
purpose is university will have efficient on-line
curriculum for increasing learning process,
promoting learning environment, sharing new
information, and decreasing education cost. The
cost of the project is approximately 20 million baht.
The duration period of the project is 3 years.

HIGHLIGHTS PROJECTS
Faculty of
Medicine Siriraj Hospital
The SIMIC 2013 (SIRIRAJ International Microbiology
and Immunology Competition) is an international
quiz competition on the subject of Microbiology and
Parasitology, organized by the medical students
and their mentors (instructors). The purpose of
the competition is to bring forth the significance of
these disciplines, and to facilitate an international
network of medical education.
With the success of SIMIC 2012 (the 2nd SIRIRAJ
International Microbiology and Immunology
Competition), SIMIC 2013 enjoyed a great diversity
of domestic and international participants--with
a substantial increase from 21 to 23 domestic
institutes, 7 to 9 international medical students,
and a total attendance of 120 participants in 2012
to 149 participants in 2013. The evaluation of the
SIMIC project indicates the “highly satisfied” rating
on the average score of 4.11, retrieved from 64
samples. The evaluation also indicates a decrease
in the average score for the followings:

- Innovative practices were not equally exercised by
all participants, whereas Organizing Committee
serves more to encourage students to engage in
procedural planning.
- Network efficiency received a high score in
“Making new friends”, but low score in
“Establishing long term relationship.”
Such results may be subjected to time
constraints.
- Publicity and Academic received a low score in
“Communal Knowledge” due to the exclusion of
community service or visit activities.
Provisions for the next SIMIC (2014) will encompass
greater facilitations in innovative practices,
establishment of stronger connections among
the network of participants, and integrations of
community service activities within the program.

The adjustment of curriculum
for Doctor of Medicine Program
(revised version) 2014
The Department of Undergraduate Education
aims to produce doctors who are fully equipped
with capabilities, skills, and attitudes according
to the Thai Qualifications Framework for Higher
Education (TQF: Hed) and also intends to develop
the curriculum by follow Outcome – based
Curriculum model to be conformed with graduate
employers. In this academic year 2014, the Doctor
of Medicine’s curriculum will be developed into
more Integration – based and System – based
Curriculum as to make the curriculum becomes
standardized according to the Basic Medical
Education World Federation for Medical Education
Global Standard 2012 criterion. Therefore, the
Department of Undergraduate Education has
processed the adjustment of curriculum for Doctor
of Medicine Program (revised version) 2014 which
has been passed a public hearing and discussion

from all involved departments e.g. the Committee
of Doctor of Medicine Curriculum Adjustment, the
Committee of each Subject in Pre-Clinic-Clinic,
the Seminar of Doctor of Medicine Curriculum
Adjustment, graduate employers, alumni, students,
and along with the session “Dean meets Instructors”.
This is to collect all important information and
process the curriculum adjustment to be orderly
and available for the 1st year medical student in the
academic year 2014.

Faculty of Medicine
Ramathibodi Hospital
Educational Development Project
for Medical Teachers
The evolution of medical education has been
practiced continuously. Mainly, it would focus on
the significant teaching and learning process i.e.
Problem-based learning, Student center, Outcome
based learning. However, there are changes in many
aspects. Regarding technological aspect in line of
medical science, it focuses on the experts/specialist.
With relation to social aspect, it needs medical
graduates who gain potential knowledge and ability,
can communicate well and maintain professional
ethics for the human being of patient (s).
As time passes, development system and
maintaining the medical teacher likely tend to be the
problem until it may be shortage of medical teachers
in the future due to several reasons, including some
teachers have resigned as for regular physicians
in the private hospitals, increasingly. There are
less physicians interested in being the teacher. In
addition, working in medical education or research
cannot use the performance for academic positions.
The service provides compensation both finance
and professional acceptance higher than medical
education work.
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Particularly, teaching work for medical students
requires patience and satisfaction to the job that
will act as the perfect medical teacher and the role
model.
Thus, medical education needs to be improved in
order to respond to changes how to be the good
physician for the future. It is well known that the key
aspect of medical study is to learn from the medical
teacher, closely, and acts as a role model to let the
students understand and absorb the behavior of
medical profession. Regarding being the medical
teacher in today and in the future in addition to the
teacher must be the expert/specialist in the medical
profession, it must also have medical education
skills, it is considered as being the quality and
modern teacher and responds to the visions of
the Faculty and the University. In accordance with
development for medical teachers in educational
aspect, the objectives are as follows:

- Develop and support the medical teachers 		
dedicated to educational work.
- Build the excellence of teaching & learning culture.
- Promote to generate the educational innovation.
- Develop the positioning placement system of
academic positions (equivalent) in the Faculty.
- Build the educational administration successor in
the Faculty.

Faculty of Physical Therapy
Educational Development Project
for Medical Teachers

The medical teachers who apply and have passed
the selection of the educational development
project for medical teachers will be supported
and promoted both budget and timing in order
to increase the potential of medical education
classified by the four levels, as follows:
- Teacher; New teacher: Working period < 3 yr.
- Teacher; primary level: Working period > 3 yr.
- Teacher; medium level: Working period > 3 yr.
- Teacher; high level: Working period
> 5 yr.

The Division of Education has implemented the application opened for the participants under the 2013
Project and seven of the thirteen cases of the applicants were approved as follows;

Practical work is essential and very important for
learning health sciences students’ professional
skills. Bachelor of Science (physical therapy)
curriculum has organized the teaching including
a total of 6 practical work subjects for the whole
curriculum. This organization has been done by
the lecturers in the Faculty, clinical instructors from
various clinical settings in Bangkok and other
provinces. As the Faculty of Physical Therapy,
Mahidol University has envisaged the importance of
developing the clinical instructor in clinical practice
teaching, the development of network for the
clinical instructor project has been conducted since
the year 2012. This project aims for learning and
knowledge sharing in academics, professional and
teaching methods.
Faculty of Physical Therapy, Mahidol University
has been organizing the network for the clinical
instructor project for two years. This project is for
training the lecturers and physical therapist staff of
the Faculty, as well as, distributing to the clinical
instructors in the north and north-east of Thailand.

During the academic year of 2013, the participants have been implemented under the project objectives
and Case summary evaluation will be presented in the academic year of 2014.
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The responses and evaluation results of
participation of the targeted clinical instructors
are improving. From the overall operation and
the comparison of the year 2012, collaboration
network of clinical practice among the Faculty of
Physical Therapy, Mahidol University, government
and private clinical settings has been established.
Moreover, the clinical instructors have been
developing up-to-date, as well as, evidence-based
knowledge.
Faculty of Physical Therapy, Mahidol University
will be continuously organizing the plan to expand
the network for clinical instructors in all parts of
Thailand during the year 2014. Moreover, the
collaboration network of research will be developed
in the future.
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Faculty of Nursing

Thai cultural and manners
conservative and effectiveness for
Thai language communication.

NS SMART project is a project that intends to
introduce both undergraduate and postgraduate
students to the NS MAHIDOL core values namely;
N (Noble), S (Synergy), M (Moral), A (Accountability),
H (Human respect), I (Innovation), D (Direct to ward
excellent) O (Onward improvement), L (Leadership).
This project is determined to prepare professional
nurses with academic excellence along with moral
and ethical standards in order to provide best care
and health promotion for the society. Students are
expected to learn from provided activities that result
in better applications.
Results of the project evaluated by students
showed high level of satisfaction for 3 consecutive
years. They better understood CORE VALUE of
the Faculty of Nursing (FON), by which and 97.7%
recognized of the core value’s benefit, 96.1% were
impressed, 95.8% satisfied with the activities,
and 92.6% recommended the continuity of the
project. This project was launched four years ago.
Evaluation results of the previous years were also
rated high level. Third year students who had
participated in this project always volunteered to
join the project and arranged activities for the junior
students.
The future direction is to integrate NS MAHIDOL
core value into the teaching-learning process
and all extracurricular activities, promote singing
activities that involve NS MAHIDOL core value,
emphasize singing the core value songs at the end
of each activity to remind the students of the core
value and to enhance the engagement of students
to the FON.
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As one of important plans for the Faculty of
Nursing (FON), Mahidol University, is to conserve
Thai culture, the FON has organized Thai Culture
Conservation and Thai Language projects for
students to support the plan and to adhere
to the NS MAHIDOL core value. Students are
expected to be intellectual and anticipated to own
good personality. The project would encourage
students to respect for others, maintain Thai
cultural and Thai tradition. Activities included
personality development, Thai etiquette training,
Thai Language, Grooming and etc. Students were
trained, practiced and some were selected to be
representatives of the FON to participate in many
national Thai Etiquette Contests.

The Faculty of Nursing believes that the nursing
profession has a vital role in providing essential
health services to individuals, families, and
communities to improve clients’ health status and
promote their quality of life using integrated care
including promotion of health, disease prevention,
curative care, and rehabilitation. Nursing students
are expected to develop knowledge, skills, critical
thinking, moral discipline, leadership, and a
positive attitude towards the profession. NS Smart
project is the one part of strategy to encourage
nursing students for development in physical,
emotional, social, academic and career goals with
NS MAHIDOL core value. Furthermore, we aim to
enhance students’ for engaged core values and
integrated with curriculum and extra curriculum
activities for student development. We have a
motto and the songs with NS MAHIDOL core value
for remind and emphasis on promoting to all faculty
members and students.

A number of students have their personality
developed. As a result some of them become
representatives of the FON to join national
personality and Thai manner contests. In 2013,
they were awarded for the first rank of the 3rd
Thai manners team contest, higher education
level hosted by Ramkhamhaeng University. They
received the award from H.R.H. Princess MAHA
CHAKRI SIRINDHORN. Another award was
the first rank of team competition in 42nd Thai
manners contest, higher education level hosted by
Thanachart Bank in 2013.

Knowledgeable, proficient, critical thinking,
professional ethics, social skills, good personality,
and positive attitude towards nursing profession
are acquired characteristic for nursing students of
the FON, Accordingly, the primary responsibility
of the Division of Students Development is to
encourage all nursing students to develop those
attributes through Thai etiquette training projects
and extracurricular activities continuously arranged
for students in the following year and the year
afterward.
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Faculty of
Medical Technology
Transformative learning for Medical
Technology and Radiological Technology
Excellence, distinction and international recognition
with respect to the academic and professions
of Medical Technology (MT) and Radiological
Technology (RT) is a challenging task and core
objective of the Faculty of Medical Technology.
In recent years, the Faculty has developed a
number of continuing projects in education
emphasized on the transformative learning for
student improvement to be well-rounded scholars
via MT and RT curriculums and extracurricular
activities. Extracurricular activities were designed
based on the combination of different learning
approaches such as competency-based learning,
knowledge-based learning, activity-based learning,
problem-based learning, and community-based
learning. Moreover, Learning experiences through
international student exchange program have
also been promoted. These learning approaches
allow students to recognize the importance of their
professions in the field of health promotions as
well as preparing them for the ASEAN community
(1-ASEAN).
The Faculty of Medical Technology has provided
a course on “Transformative Learning” as a new
subject in the curriculums for both MT and RT
undergraduate students. The course aims to
provide students with a good mindset towards the
profession as well as understanding their roles and
values as a medical technologist and radiological
technologist.
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Moreover, faculty had successfully developed the
curriculum for the MT new paradigm shift “Smart in
Lab, Strong in Community”. Based on this concept,
community based learning strategy and community
MT module were developed and implemented to
serve the ultimate aim of preparing well-rounded
scholars who are able to possess skills and
capabilities in becoming leaders of the profession
and health promotion. As a success of learning
approaches, faculties and students received
outstanding achievements as follows:1. Excellence award for oral presentation
on the topic of “Best Practice in Learning Process
for the Achievement of Self-Modification in Medical
Virology Course” by inspiring students to be aware
of the things that they do under the concept of
“Classroom of Happiness”.
2. Excellence award for poster presentation
on the topic of “Best Practice of Learning and
Teaching Process in Medical Technology” by
the process of developing early and mid-career
teachers by transferring knowledge and experience
from senior teachers. This process is not only
strengthens their academic and professional career
but is also a tool of knowledge management in
education
These two awards have been received by
Institute for the Generation of Medical Technology
Graduates of Thailand at the “6th Medical
Technology Education Conference” on March 29,
2013
3. Excellency award on “Dialogue as a tool
for student development to become well-rounded
scholars, presented in 23rd UKM conference on
August 29, 2013 at Bupha Nam Resort and Spa in
Loey province”.

The Faculty of Medical Technology will further
continue on the implemented projects for
curriculum and students developments. In
preparation for the AEC in the coming 2015,
the Faculty is planning an international B.Sc.
program in Medical Technology to support national
and international needs for medical technologists
especially among ASEAN countries as well as
expanding opportunities for graduates to open
up the profession of medical technology to the
international level. This also includes the Faculty’s
role as a central hub in the ASEAN region for
producing personnels in the Medical Technology profession, which may contribute to the raising of
standards of public health service in ASEAN so that it can provide the highest quality of service as well as
compete in this everchanging global society.
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Healthcare and
Services Excellence

Number of animal’s cases serviced in Animal Hospital Fiscal year 2013

Number of beds and patients in hospitals of Mahidol University Fiscal Year 2013

As of 30 September 2013

As of 30 September 2013
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Accreditation

HIGHLIGHTS PROJECTS
Faculty of Medicine Siriraj Hospital
Pharmacy service is a part of pharmaceutics
professional standard. It is to offer a healthcare
service – providing instructs of medicine which
is a major obligation of pharmacy – focusing on
the quality and correction of medicine distribution
system. The step of pharmacy dispensary is very
important. Pharmacist’s potential knowledge and
collected skills are strongly required in this step in
order to give the most accurate advices to patients.
However, as a result of a shortage of pharmacists
and pharmacists assistant especially during the
rush hours 10AM – 2PM., it leads problems in delay
and overcrowding in the area of dispensary counter.
The Hospital Pharmacy Department, hence, gives
precedence to solve this problem by establishing
the project “Medicine Dispensary by Post”.
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After a medical examination by the doctor and the
expenses has been carried out, patients will meet
a pharmacist – receiving usage instructions and
other advices. However, patients will not receive
any medicine in person, but rather by mail (EMS).
Afterwards the delivery fee (150 Baht for EMS) will
be paid by patient at the destination. This is one of
many alternative ways we serve for our patients at
Siriraj Hospital.
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At present, this pilot project has been implemented
at the Internal Medicine, Outpatient Unit.
The Unit of Internal Medicine has treated patients
with chronic conditions requiring long-term
medication usage. In the future, expansion is
planned for medicine delivery in all units and all
medicine dispensary rooms, while studying the
possibility of developing in medicine delivery
systems which require temperature control systems
such as some eye drops with a short shelf life.
Because some patients are unable to receive the
drug in person, drug delivery by mail is another way
to receive medications from the hospital.

Increase Efficiency of Appointment
Scheduling by Online Technology
On January 2013, the Special Hours Clinic installed
a Call Center system to boost the efficiency in
scheduling appointments for patients—with a
total of 10 active lines (a 2 to 3 folds increase
in service capacity up to 40,000 customers per
month). However, according to the satisfaction
poll conducted on customers of the Special Hours
Clinic in 2013, 30% of the customers prefer the
installation of the Online appointment scheduling
system than the operating Call Center System or
Walk-ins for scheduling appointments. Therefore,
the Special Hours Clinic developed the Online
appointment scheduling system, available on the
hospital website.
The Online appointment scheduling system
overcame the restraints of office hours and travel
distances, with an average of 50 appointments/
day—earning a total combined “satisfied” and
“Highly satisfied” ratings of 89.8% in the recent
customer service poll.
Preliminary evaluations of the Online appointment
scheduling system have gathered results on
customer satisfaction through questionnaires
distributed via email since January 2013.
Evaluation results indicate a remarkable level of
customer satisfaction for “convenience” and “costefficiency.” The Online appointment scheduling
system is now available on Faculty of Medicine
Siriraj Hospital website. Moreover, this system will
also be installed at regular OPD clinics as well.

Faculty of Medicine Ramathibodi Hospital
“Poison Center” to “The Center of Excellence on Toxicology Ramathibodi”
“Ramathibodi Poison Center” is the first poison center of Thailand. The objective of this center is to be a
data source providing counseling from Clinical Toxicology and Clinical Pharmacology experts. The center
focuses on applying new academic matter to use in teaching, research and patient services, the matter
that can be used to diagnose, treat people who have been poisoned by toxic drugs, chemicals and
poisonous plants quickly and timely. All of these activities comply with the mission of the faculty since they
have been mentioned as the benefit from the operation of the Poison Center in the prevention, diagnosis
and treatment problems from toxins, one of the biggest public healthcare problems of Thailand.

The increasing number of the customers in every part of Thailand

The Numbers of Customers

A survey of this new campaign has been done by
1,112 patients in daily outpatient clinic.
1. Number of attendants: 269 persons
(34.9%)
2. Reasons of users have been disclosed
by 396 surveyors; it saves more time: 235 patients
(59.4%), it’s more convenient: 209 patients (52.8%),
it’s faster: 195 patients (49.3%)
3. The affordable delivery fee is 100 Baht.
Results of this pilot project, using a barcode system
and drug delivery randomly to the samples in
the different regions; one in Karnchanaburi, six in
Bangkok, one in UthaiThani, one in Phetchaboon,
one in Nonthaburi and two in NakornPathom (total
twelve cases). In some cases, they use a Piggy
Bag’s box for packing and delivery which showed
that the EMS mail can deliver medicine in time (as
guaranteed) with good condition. According to a
survey of satisfaction from 12 patients, the average
score is 9.58 out of 10 with the maximum of 10 and
the minimum of 8.

The Poison Center’s Customers (1996-2012)
By the regions of Thailand
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Integrated using high-speed CT Colonography for Detection of Colorectal Cancer
The detection for colorectal cancer or the
Colonoscopy, which is typically detected by an
endoscopic examination of the large bowel, called
Colonoscopy. The preparation required before
the test for 2 days, taking the laxative, Getting
sleeping pills or under anesthesia. During a
colonoscopy, the flexible tube of the endoscope is
inserted into patient’s colon through your rectum.
The problem are; The device cannot access the
entire length of the large intestine, the patients
must be observed in a recovery area until the
effects of the sedative medication wear off, the
examination frequently taken a long time and
cannot schedule appointment to a lot of patients.
However, the high-speed computed tomography
called CT Colonography or CT Virtual colonoscopy

is developed for detection of colorectal cancer,
especially, the early stage, including Medium-Sized
(6-9 mm.)and the large-sized Polyps (> 1 cm.), by
creating 2D and 3D image in order to examine the
Virtual Reality in the colon clearer than the traditional
colonoscopy. With this new examination, its
Sensitivity of finding the 6-8 mm. sized polyps is 8090% and up to 90-100% for the 8 mm., comparing
with the endoscopic examination. The advantages
of this high-speed CT Colonography are increasing
the capacity of supporting many patients, the
examination processes without sleeping pills or
under anesthesia. Moreover, this method is used for
examination for the Abnormalities in the abdomen
also.

2. Letting the recipients achieve the convenience for the service.

3. Increasing more income to the hospital.

1. Letting the recipients prepare for examination, accurately and simply.

Future Directions
1. Learn to work as the multidisciplinary team i.e. radiologists, pharmacists, radiological
technologists and nurses.
2. The group has used team work experiences, accepting the opinion, analysis of work problems
and extension of the results until successful invention of a set of radio-opaque enema for lower abdomen
and overall abdomen X-Ray computer. The group won the 2nd Runner up from the 19th Faculty of
Medicine Ramathibodi Hospital Quality Expo 2012 and is under applying for the patent.

Ramathibodi YNA Allis Feed Plus
Currently, the endoscopic abdominal hysterectomy
in gynecological feature has developed its models
and methods of surgery. There are efforts to
minimize the number of operational wounds only
for one position, that is, Laparo-Endoscopic
single site surgery (LESS) Rama Style, which is a
surgical procedure invented by Assist. Prof. Yada
Tingthanatikul, M.D. The obvious advantage of
this method is able to minimize the number of port
only for a single port i.e. the surgical wound will
be placed in the umbilical area. It will show that
after wound healing, it indicates of invisible wound

Mahidol University Annual Report 2013

and no scar. In addition, it also helps to reduce the
surgical pain from the former 3-4 incisional wounds.
This relies on many factors such as experiences,
skills and suitability of the surgical equipment which
will be considered as the key element to keep the
surgery run faster and be safety to the patients.
A difficult procedure with prolonged surgical
operation of Laparo-Endoscopic single site surgery
(LESS) Rama Style is the procedure of sewing for
closing the vaginal wall.

107

Initially, starting from the nurse has experimented
the malfunctioned Long Allis for improvement
and co-designed until obtaining the first device
for pinching and capturing the vulvar tissue and
named it, the 1st RAMA Allis feed RAMA Allis feed
when applied to the real application. It found that
there was a disadvantage of the length of device
and problems while in use, and it was hard to
plug the CO2 gas. As resulted from such above

problems, the team has further developed with
the cooperation of the medical device developer
for inventing an instrument that was well able to
capture the vaginal wall and it had the protecting
gas rubber plate which was the obvious and unique
device or similar to any devices available in the
market, as well as its characteristics look specific
identity both the feather and the application.

Academic recognition
- ‘AIMC Ramathibodi - Philips 1st ASEAN
Advanced Imaging Leaders Conference’ (2013)
was jointly organized at an international level.
- Training course programs for foreigners
and Thai were initiated in order to strengthen
the Faculty’s reputation as a leading academic
institution.
- AIMC’s staff has been speakers of
diagnostic radiology within the country and abroad.
- Additional communication channels to
provide healthcare knowledge for patients and
medical personnels were created through AIMC
websites.

Tai Chi Qigong Exercise Training

Advanced Diagnostic Imaging Center (AIMC)
AIMC is the center of tertiary or advanced
technology in the field of medical imaging for
excellencies in patient services, academic activities,
and researches. Together with the Department
of Diagnostic and Therapeutic Radiology, AIMC
conducts teaching and training for medical
personnel of all levels. While focusing on highly
efficient utilization of expensive hardware resources,
the center consciously provides best services to
every patient at standard rates.
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Reputed work of special recognition
- Advanced Diagnostic Imaging Center
(AIMC) of Mahidol University Faculty of Medicine
Ramathibodi Hospital has been awarded ‘Thailand’s
Best Organization in Science and Technology’ by
the Secretariat Committee on National Identity of
The National Identity Office, Office of the Permanent
Secretary, after final round site visiting on June 27,
2013.
- Not only many past-to-present
researches, innovations, and patents, but also
current advanced large scale research projects
have been seriously working on.

Chronic obstructive pulmonary disease (COPD) has
remained an underdiagnosed disease which shows
a trend of increasing mortality rate despite modern
treatment strategies. The disease was estimated
by WHO to be the 3rd world’s leading causes of
death by the year 2030. In Thailand, the prevalence
rate of COPD was 5% among population of ≥
40 years of age. The figure implied that there
are approximately 1,000,000 COPD patients in
Thailand.

The main cause of disease was attributed to
cigarette smoking in ≥ 90% of COPD population,
while chronic inhalation of bio-mass smoke and
air pollution remained the minor causes. Though
COPD and chronic asthma patients share the
common symptoms of chronic productive cough,
shortness of breath and exercise limitation, their
lung pathologies are different. The lung pathological
changes in COPD are permanent and irreversible,
accompanied by continued deterioration of lung
functions in a faster rate when compared to normal
population of the same ages.
In the natural course of the disease, COPD
patients will suffered periodic worsening of
symptoms in response to various stimuli which
is called ‘acute exacerbation’. Lung functions
following each exacerbation will be deteriorated and
even declined in a faster rate. Treatment of COPD
patients should be in a holistic way to alleviate
symptoms, increase exercise capacity and prevent
exacerbation.
These include avoidance of risk factors (e.g.
smoking cessation), pharmacological and nonpharmacological treatments. Non-pharmacological
treatment or pulmonary rehabilitation is an essential
adjunctive therapy in COPD that has been proved
in reducing symptoms of dyspnea, increase
exercise capacity, improve quality of life and
decrease exacerbation. Of the various components
of pulmonary rehabilitation program, aerobic
exercise training is proved to be the most important
component that determines the program’s
outcome.
The recommended effective exercise training
modalities includes stationary biking or treadmill
walking (or in combination) that is intense enough to
bring the patient’s heart rate during exercise to 6570% of the maximum predicted heart rate.
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This should be performed 20-30 minutes/day and
at least 5 days/week, for a continuous period of at
least 6-8 weeks to obtain the favorable program
outcome. Such recommended exercise training
program is mainly a hospital based, individualized
exercise program and needs sophisticated
equipment.
Since the standard recommendations in
exercise training are timely and costly, pulmonary
rehabilitations are therefore under-practiced in
Thailand. In 2005, Professor Sumalee Kiatboonsri
purposed that an exercise training program that
is primarily home-based and allowed practicing
individually or in group, would be the most
appropriate exercise training program for people in
Thailand and in the eastern world.

Professor Sumalee Kiatboonsri

She and her colleagues therefore created an
exercise training program by choosing and
modifying 9 easy-to-perform Tai Chi Qigong
movements, which could be integrated well with
pursed-lip breathing, as the primary exercise
template.
This exercise protocol, lasting 35 minutes,
was video-recorded in VCDs which were later
given to the patients. The patients were asked
to join supervised exercise in the hospital once
weekly and, for the rest, practiced their own at
home. For the maximum benefit, exercise should
be performed at least 5 days per week for a
continuous period of not less than 6 weeks.
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To verify the effectiveness of this Tai Chi Qigong
exercise training program, the exercise protocol
was studied in groups of COPD and moderate
to severe asthma patients (2005, 2006) in terms
of maximum exercise performance, functional
exercise capacities, quality of life and disease
control. Results from the studies proved that the Tai
Chi Qigong exercise training protocol is not inferior
to the traditional recommended exercise protocol
(stationary biking or treadmill walking) in increasing
exercise capacity, improving quality of life and
disease control. Since then, 2007, Tai Chi Qigong
exercise training has been the basic exercise
training protocol for pulmonary rehabilitation in
Ramathibodi Hospital. Tai Chi Qigong exercise
training was later recommended in the Thai National
Guideline on COPD Management 2010 and
Thai National Guideline on Asthma Management
2012. Further data gathering, in 2012, from
patients underwent Tai Chi Qigong exercise
training showed that health care utilities (ER visits,
unscheduled OPD visits, exacerbations, needs of
systemic steroid and antibiotics) were all reduced
by more than 50% in both COPD and Asthma
groups. Other unexpected favorable feedback
from patients included improve stability in elderly,
decrease joint pain and joint stiffness, decrease
in-somnolence and decrease allergic symptoms.
Since the emergence of the government supported
“NICE COPD Clinic” in 2012, Tai Chi Qigong
exercise training has been widely used as a part of
pulmonary rehabilitation program as evidenced by
the distribution (by request) of the Tai Chi Qigong
exercise training VCDs to over 450 hospitals in
Thailand.

Faculty of Veterinary Science
Saiyok: Rabies-free zone at Saiyok,
Kanchanaburi, Thailand: a model
to get rid of rabies
Rabies is still a life-threatening zoonotic disease and
a wicked problem worldwide including Thailand.
In the last three decades the prevalence of animal
and human rabies in Thailand has significantly
decreased however, rabies is still occurring
sporadically and representing disease of a major
public health threat, due to highest mortality rate. To
support rabies elimination in Thailand by using One
Health approach, raising public awareness and to
establish a model for a rabies-free zone according
to OIE and WHO standards Saiyok rabies free zone
was set up. In 2011, Mahidol University (Salaya
campus) hosted World Rabies Day cerebration
by using One Health approach. The Faculty of
Veterinary Science of Mahidol University set up the
activities together with other invited stakeholders,
Department of Livestock, Department of Disease
Control and Bangkok Metropolitan Administration
in order to increase multidisciplinary activities and
the cooperation between the faculties, colleges and
other education institution on a provincial level.
To support rabies elimination in Thailand we
produced diverse materials such as logos, cartoon
animations, brochures, posters, for public relations
and education and established a model at Saiyok,
Kanchanaburi for a rabies free zone. To promote
efforts in sustainable epidemic rabies control, under
One Health approach, this year in March 2013,
the Mahidol University at Saiyok campus, expend
the activities and lunched project to establish the
rabies-free zone. We made vaccination, sterilization,
microchip registration of stray and owned dogs
and cats and education community campaigns
on rabies and animal welfare by using education
material from Mahidol World Rabies Day.

We distributed the materials to the schools,
temples, primary health care centers, hospitals
located in Saiyok area. Public relations and head
of community education are set up to promote
this project. After implementation of the project
“a model for rabies free zone in Saiyok”, there is
no rabies case reported in Saiyok, however the
rabies-free zone project should be maintained and
monitored for a while.
“One Health” is the collaborative effort of multiple
disciplines that can used as an alternative way to
solve the complicated problem such as rabies.
Furthermore, rabies-free zone should expand to
the other campuses of Mahidol University and the
whole of our country following Saiyok rabies-free
zone model and if rabies can be eliminated in the
dog population, it can be eliminated in the human
population.
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Faculty of Tropical Medicine
New and Improve Healthcare
Services of Hospital for Tropical
Diseases at Rajanagarindra Building

With the new operating facilities in Rajanagarindra
Building, Hospital for Tropical Diseases provide
special clinics besides regular operating hours,
named TMD clinics. We invited physicians both
from Faculty of Tropical Medicine and our alliances
to provide medical care in various clinics such
as Orthopedics, Cardiology, Neurology, PM&R,
Dermatology, Allergy, Physical Therapy or even
Psychology. Since the opening in late 2012, TMD
continuously gained its popularity and be known as
the clinic of choice for our customers.
We also launched the special service zone on the
1st floor called “Fever Clinic” to serve 24 hours
medical service to the public. With a promise to be
the final answer for any medical symptoms related
to fever including Influenza, Dengue, Malaria and
others unknown causes. Fever clinic is recently the
definite answer for fever-related medical symptoms,
with our proud slogan of “Got fever, Let’s TropMed
Take Care”.

Rajanagarindra Building

Since its commenced operations in 1961,
the hospital for Tropical Diseases has served as
a center for tropical diseases treatment, other
general and special medical services for more than
5 decades. In 2013, we have moved to the new
17-story Rajanagarindra Building, with the new and
sophisticated facilities, we provide more medical
services such as Orthopaedics, Cardiology, etc. We
also provide special “TMD” clinics besides regular
operating and launched 24 hours fever clinic with
the slogan “Got fever, Let’s TropMed Take Care”.
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We will continue to maintain our high standards and
improve more services to provide better medical
cares for our customers to fulfill our mission: To
be recognized as the regional tropical medicine
solution of care.

Faculty of Nursing
Breastfeeding and Child Nutrition
Training Center

Early providing of breastfeeding and appropriate
complementary food to a child is very essential
since these are the ways to promote the optimum
nutritional status to a child which leads to low
risk to malnutrition and many chronic illnesses.
Physical, emotional, and spiritual health of a child
are also benefits which will affect the child’s quality
of life and reflects the country’s development.
Faculty of Nursing, Mahidol University realized the
importance of these issues, and then established
the Training Center for Breastfeeding and Child
Nutrition with its aims to continuously promote
and support breastfeeding and child nutrition. The
activities of the center consist of academic service
with update knowledge regarding breastfeeding
and child nutrition which is consistent to the policy
of our country, research facilities for our faculties
and students and centering of research data in
breastfeeding and child nutrition. Our goal is to
be as one part of many efforts to increase the
breastfeeding rate of Thailand that would be the
optimum benefit for our children and youths.

A training project with the cooperation from the
department of health, Bangkok Metropolitan was
established to provide knowledge and skills in
breastfeeding supporting health care volunteers in
Bangkok. The participants were 288 health care
volunteers and nurses from 68 health centers all
around Bangkok. Their duty is to provide help and
suggestion on breastfeeding to mothers in the
community directly. This project is one of many
projects that disseminate reputation of the Faculty
of Nursing and also generates our new network.
A phase of monitoring and evaluation of the health
care volunteers training project will be proceeded.
This will include gathering data of the participants’
activities in breastfeeding support to mothers in
their communities. All data will be discussed to
form a practical model to promote and support
breastfeeding in community. An outline of content
for a more appropriate training course for health
care volunteers will be of benefits from the data.
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Faculty of Engineering
Robot Assisted Developmental
Stimulation for Children with
Autism Spectrum Disorder
Children with autism spectrum disorder (ASD)
normally possess three main social impairments.
They are social interaction, social communication,
and imagination. Because of these impairments, it
is difficult for the children to live and interact with
normal people. They are unable to communicate
their needs and usually have repetitive and
stereotyped behaviors.
Behavior intervention is required. Currently, the
number of therapists is limited. This is contradictory
to the increasing number of the children with ASD.
Thai Therapeutic Robot for children with autism
spectrum disorder (TTR) project is thus proposed.
This project has been supported by National
Science and Technology Development Agency
(NSTDA), Thailand. Three robots, Chang-Tam,
Chang-Phood, and Chang-Kui, are developed to
aid therapists in various developmental stimulations.

Chang-Tam robot

The robot, named Chang-Tam, is designed for
assisting imitation training program. Human
imitation is the basis of human social interaction
skill. In order to gain this skill, autistic children are
thus engaged to imitate human gestures. ChangTam is a humanoid robot that can encourage an
autistic child to imitate basic human gestures, such
as raising the left or right hand etc. In addition, it
can imitate the child who sits in front of the robot.
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For the other two robots, Chang-Phood and
Chang-Kui, they are developed for assisting
speech training purposes. These robots can
recognize Thai words which are necessary for basic
communication. A therapist can select predefined
words for training from GUI. The robots can be
used not only with autistic children but also other
children who have speech disorders. ChangPhood and Chang-Kui can response to correct
and incorrect pronunciation in order to motivate the
children for practicing as much as possible.

Digital Forensic Innovation and
Training Center

The Studies and Management of Pollutant
and Toxic Substance Contamination on
Agricultural Products for Foods in Nakhon
Pathom Province based on a royal remark
under Her Royal Highness Princess Maha
Chakri Sirindhorn

Due to the increased numbers of smartphones,
tablets and computers, criminals are offending
increasingly the Computer-Related Crime Law, for
example, stealing personal data from devices, and
attacking IT systems or software in organizations.

Chang-Phood robot

Chang-Kui robot

Chang-Kui is an improved version. It has a tablet
for displaying human mouth movements. In
addition, speech recognition performance has been
increased.
This research project has additional supports from
National Research Council of Thailand (NRCT)
for developing new therapeutic robot which can
support both imitation and speech training. The
robot is planned to use in a school for children with
ASD.

Contributions
1. Children with autism spectrum disorder regularly
receive developmental stimulations.
2. Therapists and parents acquire new tool for
assisting various training activities.
3. The robots can interact not only with autistic
children but also the other typically developing
children.

Faculty of Environment and
Resource Studies

The Digital Forensic Innovation and Training Center
or “DFIT”, under the Department of Computer
Engineering, Mahidol University, is fully equipped
to help police track criminals. This center is a cooperation between the Department of Computer
Engineering, Mahidol University, the Department
of Special Investigation (DSI), the Central Institute
of Forensic Science, and the Supreme Court of
Thailand.
Aim of the Center is to develop the study of digital
footprints and help police better track down
criminals; and to invent devices and computer
programs that can search for digital footprints. The
latest innovation of this center is the “USB Flash
Drive for Digital Evidence Acquisition from Random
Access Memory (RAM) and Registry of Windows”.
This invention received the winner award from
the Innovation Technology for Crime Combating
Contest 2013 (ITCC 2013).
The DFIT provides many courses for training police
or officials dealing with digital evidence. Moreover,
the DIFT also offers a Master’s Degree in the field of
security and digital forensics.

HRH Princess Maha Chakri Sirindhorn has a royal
remark on the situation of toxic contamination
hazards in agricultural products of Nakhon
Pathom’s food product on the 2nd April 2012
as the directors of the Mahidol University have
saluted the occasion of her royal birthday. Mahidol
University is the one of communities within Nakhon
Pathom province, has committed to resolve
this problem as the HRH Princess Maha Chakri
Sirindhorn’s royal remark. Thus Mahidol University
has established the project study and management
of toxic contamination hazards in agricultural
products of the Nakhon Pathom’s a food product.
The Faculty of Environment and Resource Studies
will serve as the coordinator and cooperate with
Mahidol University, various agencies and public
sectors in Nakhon Pathom. The study is focused
on the toxic contamination pollution and hazardous
substances that are used in plant agriculture,
operation concepts include system analysis, lifecycle assessment, ecological footprint assessment,
integrated management and sustainable
development.
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Ratchasuda College
The 18th National Braille Reading
and Writing Contest

Ratchasuda College of Mahidol University has
been hosting the National Braille Contest since
1995. In January of every year, blind students, blind
adults and sighted teachers from blind schools
and inclusive schools all over the country come to
Ratchasuda College at Salaya campus of Mahidol
University in Nakornpatom to participate in a one
day event of Braille reading and writing competition
in many different categories. For the past five years,
some enthusiastic Braille readers continue on for
two more days for the famous Braille Marathon
competition. The 18th National Braille Contest was
held between January 18-20, 2013.
This annual event is collaboration between many
organizations working in blindness field in Thailand.
Thailand Association of the Blind worked closely
with Ratchasuda College in preparation of the
event. Other organizations such as Bangkok School
for the Blind, Christian Foundation for the Blind,
Special Education Centers, government agencies,
private organizations, and many more helped by
sending students to participate and/or contributed
funding to support the event. The main objective is
to promote the use of Braille among blind children
and adults as well as raising awareness of the
importance of Braille within the country.
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Thai reading contest is the most popular part. The
participants are divided into different categories
ranging from Primary (grades 1-3), Primary (grades
4-6), Secondary (grades 7-9), Secondary (grades
10-12), University/General adults, and sighted
persons. Appropriate content for each category
was prepared for the participants and each had
three minutes to read the content in front of judges
who evaluated the performance. Over the years, we
have added English reading contest for the same
categories. Besides individual reading, participants
could compete as a team to read stories where
each member of the team would act as a character
in the story. Recently, we have also added Braille
writing competition where the participants would
have to write a given content in Thai, English, and
a math formula as many times as possible by
using slates and stylus within one minute. Braille
marathon starts at 9:00 on the next day and each
person would have to continue reading Braille
aloud within three hour intervals, having 15 minutes
breaks after every 2:45 hours.
We had 112 persons taking part in the event. The
winner of each category took home certificates
and money prizes. On December 6, 2013, working
committee and the winners had the privilege to
report to the Princess in the palace. The winner of
the Braille Marathon broke the previous record at
33 hours and 33 minutes.
We continue to improve ourselves every year. In the
future, we would like to see more competition in the
area of Thai grade 2 Braille which was developed
but has not become widely used yet. We would like
to encourage blind children in Thailand to improve
on reading English grade 2 Braille which has many
contractions involved. We also would like to invite
blind students and adults from other ASEAN
countries to come to Thailand and compete in our
English reading contest next year.

National Institute for Child and
Family Development
The National Institute for Child and Family
Development (NICFD) joined hands with office of
Promotion and Protection of Children, Youth, The
Elderly and Vulnerable Groups (OPP) providing
a training course for these who work in child
and youth development, also provide a forum
of knowledge, skill and experience sharing. The
course was provided from May-June 2013 for 31
trainees. Furthermore, NICFD also produced the
first edition book namely “Quality of Children’ Life
2013” aimed to provide Thailand situation on child
and youth as well as to analyze the situation in both
terms of system, mechanism and policy formulation
analysis.
Even “NICFD-OPP training course” was launched
for the first time in 2013, but this course is a
meaningful step for NICFD and Thailand on
providing a powerful course for those who work
in child and youth development. In NICFD-OPP
training course 2013, there were 31 trainees
throughout the kingdom who joined this course.
The course provided both academic and
practical parts for leveling up knowledge, skill
and experiences for those who work in the field.
As same as “NICFD-OPP training course”, the
book “Quality of Children’ Life 2013” is the first
fruitful step of NICFD on providing a policy guide
book for all concerned agencies working in child
development field.

In the next coming years, NICFD strongly intends
to elaborate more training courses for serving
unlimited demand on child development. Also ,
“Quality of Children’ Life 2013” will be available
in the Second edition in 2014 and so on in order
to serve the need of Thai society on preparing
Thai children to get along with AEC in the nearest
further.
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Mahidol University
International College

Rakkaew (Enactus) Mahidol

MUIC Promotion of Buddhamonthon Park

Prof. Rajata Rajatanavin, M.D., Mahidol University
President, and Prof. Dr. Maleeya Kruetrachue,
Dean of Mahidol University International College,
together with Mahidol University executives
and officers, officially turned over to Mr. Kanok
Sanprasert, Deputy Director General of the National
Office of Buddhism, a promotional package which
is part of the Buddhamonthon Development for
Creative Tourism Project.
The promotional material, developed by MUIC,
consists of a book profiling Buddhamonton Park,
academic research papers, a website about the
park, promotional videos and information billboards
to be erected on the park. The turnover ceremony
was held at Buddhamonthon Park, Nakhon
Pathom Province, on September 16, 2013.

Members of Rakkaew (Enactus) Mahidol, the
student club formerly known as Students in Free
Enterprise (SIFE), were very active during the
past trimester as they embarked on a number
of activities and projects. A delegation from the
club, consisting of Dr. Thanarerk Thanakijsombat,
Club Co-Adviser; Ms. Sakotkarn Thanadsornsarn,
President; Ms. Vacharaporn Sukrod; and Ms.
Saowanee Xie, joined students and advisers from
12 other universities at the Rakkaew Foundation
Workshop at the Khao Sorn Royal Development
Study Center in Chachoengsao Province
from January 17 to 20, 2013. The Rakkaew
Foundation, which is responsible for all Enactus
groups in Thailand, hosted the workshop so that
students could focus on sustainable community
development in the central region of Thailand and
develop their presentational, project proposal and
analytic skills. The participants were also given the
opportunity to share their community development
projects, in addition to visiting different sections
of the Royal Development Study and Pruewai
Sustainable Economy Learning Centers.

Training on Creative Tourism Business
Development
The Creative Academy for Cultural and Heritage
Tourism (CCHT) organized a training program
on “Creative Tourism Business Development” on
April 23-27, 2013, (Batch 1) and May 7-11, 2013,
(Batch 2); both events were sponsored by Mahidol
University.
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The training aims to strengthen the human capital
of the tourism sector in order to be ready for the
ASEAN Economic Community (AEC) that will be
launched in 2015. The training consisted of lectures
and field trips for five days. There were about 90
participants from various sectors in the tourism
industry, such as academia and public and private
organizations. Three more batches will be trained in
June, July, and August 2013.

College of Religious Studies
CRS International Center for
Buddhist – Muslim Understanding

The College of Religious Studies (CRS), Mahidol
University has established the CRS International
Center for Buddhist-Muslim Understanding since
May 2013. The aim is to build understanding
between Buddhism and Islam for the coming
formation of the ASEAN community in 2015 and
to advance Buddhist-Muslim relations from the
current state of mere co-existence to the state
of understanding through educational and social
exchange. This will contribute towards building the
ASEAN Socio-Cultural Community (ASCC)

which represents the human dimension of
ASEAN cooperation and to upholding the ASEAN
commitment to address the region’s aspiration to lift
the quality of life of its peoples.
The Main activities of CRS International Center for
Buddhist-Muslim Understanding are:
1) to promote academic research about the
history and contemporary states of BuddhistMuslim relations in Thailand and the ASEAN region.
2) to organize conferences, seminars and
workshops directed towards building common
grounds between Buddhism and Islam and
exploring ways to build constructive relations
between the two religions at national and
international levels.
3) to undertake outreach programs to foster
openness, understanding and the sense of equality
between Buddhists and Muslims at national and
regional levels through training of high school and
university teachers, organizing educational and
social workshops, seminars, exhibitions and cultural
tours about Buddhism and Islam.
4) to publish books, teaching materials, and an
international journal on Buddhism and Islam for
educational use from the high school to the tertiary
education levels.
CRS International Center for Buddhist-Muslim
Understanding organized the first International
Conference on “Compassion: The Bridge Between
Buddhism and Islam” during 3rd - 4th October
2013.
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Future Directions
- Organize outreach programs for fostering
openness and equality between Buddhists and Thai
Muslims at the national level and the region through
training of high school and university lecturers.
- Organize educational and social
workshops, seminars, exhibitions and cultural tours
about Buddhism and Islam to promote and build
better understanding between the followers of the
two religions for peaceful coexistence.
- Produce a booklet “Compassion in Islam”
- Distribute an international journal on
Buddhism and Islam for educational use from high
school to the tertiary education levels.
- Organize “The International Conference
on: Ethics, Climate Change and Energy”

Contemplative Education Center
Interconnection with hearts, values,
happiness, and inner strengths:
The development of inner wellbeing of female
prisoners in accordance with
contemplative education
Female prisoners in Thai society are ones of those
who could be considered as the most ignored and
marginalized group of people, resulting in many
inevitable difficulties in both individuals and the
justice system. Most important of all, there have
not been so many studies that are carried out
directly with the inner dimension of human involved,
especially the female prisoners themselves.
Therefore, this project aims to investigate and
develop the inner strengths of the people, by
introducing a series of contemplation-based
transformative learning classes in the selected
prisons for a length of 9 months time.
The states of mind at deeper levels, as well as
the inner phenomena of development in female
prisoners who have attended the classes are
carefully elucidated.
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Apart from the more spiritual balance and wellbeing
which will be firmly rooted into each individual, a
significant impact to people outside and the whole
society, by allowing them to have more truthful and
deep understandings regarding female prisoners,
could also be expected. During the first few
months, the project was started by recruiting female
prisoners strictly on the freewill basis. A batch of
approximately 30 people with the full intention to
learn was formed and slowly introduced some
grounded contemplative tools and protocols, such
as breath work, sitting meditation and journaling.
Later, the principle of deep conversation, dialogue,
and group work and support were also put into
practice.
The outcome was impressive as most of the
learners have started to be open and receptive,
and get ready for the next deeper level of learning.
Many of them realized how to integrate all these
practices into their daily life, and real support,
real listening, and connections with heart among
themselves were naturally happened. Crying and
consolation become things that are no longer
alienated and they need not to escape from. This
clearly shows that the inner stability has already
taken root in each individual, allowing them to be
able to have new eyes of perception and cope
with difficult situations which are all around them in
better and desirable ways.
The next steps for this project will be the process
of self-empowerment and the understandings
regarding power and ranks in society. These
will be introduced through the lens of feminism,
together with the contemplative practices. One
to one coaching and counseling will be carried
out as needed to ensure that every learners will
leave our classes with the love and acceptance in
oneself and return to their own community with the
appreciation of the full humanness in everyone all
the same. Communication with all stakeholders
to let them see the real needs and situations to
cultivate inner wellbeing in female prisoners will also
be put forth.
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Strengthening
International Relationships

Internationalization
Forging New Partnerships on
In an increasingly connected and globalized
world, the roles and responsibilities of
universities are changing. As a result,
internationalization is now one of Mahidol
University’s top priorities and it continues to
provide opportunities for students and staff to
have a truly international experience as a part of
their studies, training or research activities. As a
pioneer in the provision of international education
in Thailand, Mahidol University remains committed
to establishing new working relationships and
strengthening existing partnerships with institutions
worldwide (with a particular focus on those from
ASEAN).
Recognizing the advantages an international
experience can provide, the university engaged
in a wide-range of international–related activities
throughout 2013; activities which are also
increasing the university’s global profile.
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a Global Scale
Throughout 2013, the university signed bilateral
agreements and Memorandums of Understanding
(MOU) with several world-renowned institutions
and networks. These include several within
ASEAN, including agreements on student and
staff exchange with the Institut Teknologi Bandung
and the Universitas Surabaya, Soegijapranata
Catholic University and Universitas Gadjah Mada,
Indonesia; the VNU University of Social Sciences
and Humanities, Hanoi and VNU Vietnam National
University, Hanoi.

In addition, and in the spirit of cooperation, Prof.
Rajatanavin invited the leaders of all the institutions
to an ASEAN Presidential Forum to be hosted
by Mahidol University in 2015. Further visits are
planned outside of ASEAN in 2014 including China,
Japan and the U.S.

Following trips to Cambodia, Brunei
Darussalam and Myanmar in late 2012
(September, October and December respectively),
Mahidol University executives continued to visit
selected academic institutions across the ASEAN
region throughout 2013. These aimed to expand
Mahidol University’s network of ASEAN partners,
explore potential areas of collaboration and discuss
the implications of the forthcoming establishment
of the ASEAN Community. As a result, a group
of delegates led by President Rajatanavin visited
leading academic and research institutions in
Vietnam, Laos PDR, The Philippines, Indonesia,
Malaysia and Singapore in January, February,
March, April and May 2014 respectively. It is hoped
that these “Presidential visits” will be an important
step in establishing stronger and more productive
relationships with institutions across ASEAN. In fact,
they were instrumental in establishing the ASEAN
Mobility Program and the ASEAN Road Trips to the
Southern and Northern Economic Corridors.

Mahidol University also continues to explore new
areas of collaboration with established partners
such as Liverpool John Moores University. Also
in 2013, Mahidol University’s historic relationship
with the University of Liverpool, U.K, celebrated
under the Mahidol-Liverpool Stang Mongkolsuk
and Chamlong Harinasuta Scholarships was
expanded with the addition of the LiverpoolMahidol Partnership Scholarship. Receiving these
awards in 2013 were Ms. Thanalai Poonsiri (Stang
Mongkolsuk), Ms. Sujitra Keadsanti (Chamlong
Harinasuta) and Mr. Poonperm Vardhanabindu
(Partnership). All three students will now pursue
their Doctorate degrees at the University of
Liverpool before returning to Mahidol University as
lectures or research staff.
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The university also renewed agreements with
multiple ASEAN institutions under the University
Network for Wetland Research and Training in
the Mekong Region as well as the Universiti Sains
Malaysia, Academia Sinica, Taiwan, National
University of Laos and Champasack University, Lao
PDR, The University of Tokyo and Kyoto Institute of
Technology Japan until 2018.

Collaboration with Liverpool John Moores
University (LJMU)
Following the signing of a university-level
MOU in 2012, the College of Sports Science
and Technology and the Faculty of Information
and Communication Technology were able to
send students to LJMU on a short-term basis.
Meanwhile in February 2013, the College of Sports
Science and Technology concluded an additional
MOU concerning the development of a dual Ph.D.
Program. Later in October 2013, representatives
from some of LJMU’s leading research divisions
met with top Mahidol University executives
and researchers to discuss future collaborative
activities. Meetings were held between Prof. Robin
Leatherbarrow, Pro Vice-Chancellor, LJMU and
Mr. Jeffery Soong, Regional Director, LJMU South
East Asia and a group of university executives led
by Prof. Prasit Palittapongarnpim, Vice President
for Research. LJMU delegates also visited the
Faculties of Medicine Siriraj Hospital, Science,
Pharmacy, Tropical Medicine, ICT, Environmental
and Resource Studies, Engineering and the College
of Sports Science and Technology where they
discussed issues of mutual interest and research
potential.
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A Focus on ASEAN
Mahidol University was one of the first
institutions within Thailand to recognize
the challenges and opportunities posed by the
establishment of the ASEAN Community, and has
been preparing for its launch in 2015 for several
years. Following trips to Cambodia and Brunei
Darussalarn in late 2012, Mahidol University
executives continued to visit selected academic
institutions across the ASEAN region in 2013.
The main aim of these visits was to expand
Mahidol University’s network of ASEAN partners,
explore areas of collaboration and to discuss the
implications of the establishment of the ASEAN
Community.

The ASEAN Mobility Program
The first initiative aims to broaden students’
international horizons and their knowledge of
neighboring ASEAN cultures. Students taking
part in the program are eligible to receive 2-credits
under SHHU 116 Comparative Culture, a general
elective course offered by the Faculty of Social
Sciences and Humanities. On 21st April 2013,
16 students joined the program at Pannasastra
University of Cambodia (PUC). Here they were able
to learn more about the country and communitybased development, staying at PUC till the 20th
May 2013. Meanwhile, from 21st April to 9th May
2013, 20 students travelled to the Universitas
Gadjah Mada, Yogyakarta, Java, Indonesia, in
order to learn more about the many aspects of
Indonesian culture. Prior to departure, both groups
attended an orientation with commentaries and
important information provided by lecturers from
the Faculty of Social Sciences and Humanities and
the Research Institute for Languages and Cultures
of Asia.

Later, from 13th - 27th October 2013, 40 students
spent two-weeks at Ateneo de Manila University,
the Philippines where they were able to learn more
about its colonial past, the impact of World War II,
and the country’s modern-day political, religious
and economic profile. Meanwhile, from 16th – 31st
October 2013, 30 students travelled to Indonesia
and the Universitas Indonesia.
Complementing these student-focused activities,
groups of university executive and administrative
were also able to visit partner institutions to discuss
shared interests and experience a different working
environment. Therefore, from 21st-24th October
2013, Prof. Wanicha Chuenkongkaew, Vice
President for Education, Mahidol University led a
delegation in a visit to Ateneo de Manila where they
were able to learn more about the management
and implementation of liberal arts subjects.
Meanwhile, from 23rd - 25th October 2013,
international relations representatives travelled to
Universitas Indonesia in order to discuss key issues
in internationalization and to attend a Study Abroad
Fair.
The program was extremely well-received by all
those taking part. For instance, students and staff
reported that the experience had allowed them to
gain a deeper understanding of different countries
and cultures.

ASEAN Road Trip to the Southern
Economic Corridor

Once again aiming to promote the
establishment of the ASEAN Community in
2015 and to foster new friendships between
institutions across the region, around 80
Mahidol University students and faculty took part in
Mahidol University’s first ‘ASEAN Road Trip’. This
ten-day activity, which ran from 17th to 27th March
2013, included numerous activities organized via
a partnership between Mahidol University and
International University, Cambodia, Paññasastra
University of Cambodia, Phnom Penh and Vietnam
National University Ho Chi Minh City. Specifically,
the road trip allowed students from neighboring
countries to meet up and gain new insights into
each other’s way-of-life and cultural values in
advance the introduction of the ASEAN community.
Other highlights of the busy schedule included
historical and cultural exchange activities and
lectures, plus visits to world-famous heritage sites
such as the Angkor Watt Complex in Siem Reap,
Cambodia. More road trips in association with
partner universities are planned for 2014 for Laos
PDR (March 2014) and Cambodia/Vietnam (May
2014).
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Encouraging and Supporting Greater Staff
and Student Exchange
Throughout 2013, students were accepted
to study at top universities across South
East and East Asia, including Kyushu, Osaka,
Hokkaido, Nagasaki and Sophia universities
in Japan; Seoul National, Hanyang, Dongguk,
Daejoen Universities and Gwangju Institute of
Science and Technology in South Korea; and
National Taiwan, National Chung Hsing, National
Chengchi and National Tsing Hua Universities in
China.

The MU Undergraduate

To date, many students have applied for grants
in order to join exchange programs in countries
such as Malaysia, Singapore, Japan, Korea,
amongst others. The scholarships have therefore
provided valuable opportunities for MU students
to participate in either short term (at least 4
weeks) or long term (at least 3 months or 1
semester) exchange programs. Full scholarships
were also made available to exceptional student
candidates who lacked adequate financial support
or those who would contribute toward building
the reputation of Mahidol University. This new
scholarship program has been very successful and
will continue in 2014, when scholarships will also be
offered at the postgraduate level.

Mahidol University Global Education Office (MUGO)

Exchange Scholarships Program

Mahidol University Seed Funding for Visiting
ASEAN Professors
Mahidol University was also able to grant
scholarships under the newly established
“MU Undergraduate Exchange Scholarships
Program”. In summary, this program aims to
support undergraduate students to conduct part
of their studies at foreign universities (especially
institutions in ASEAN countries). Through these
student exchanges, the program also intends to
strengthen Mahidol University’s relationship with
partner universities worldwide (with a focus on
ASEAN countries).
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Funding has also been made available to
attract faculty from foreign universities
(particularly those from the ASEAN region).
This funding allows these visiting scholars to be
able to visit and work/conduct research at Mahidol
University on a short-term basis. Through these
international exchanges Mahidol University’s faculty
will share ideas and form productive collaborations
with their international peers, ultimately leading to
further improvements to the quality of teaching
and research. They will also help increase Mahidol
University’s visibility and international reputation.
In 2013 Mahidol University welcomed 7 ASEAN
scholars (from Malaysia, Myanmar, Indonesia and
the Philippines) with more are planned for 2014.

Another of 2013’s highlights was the official
launch of Mahidol University’s Global
Education Office. Opened in August 2013,
this new service (also known as MUGO) aims
to capitalize on the university’s proactive and
international approach to higher education
and serve as a one-stop center for supporting
international students and staff exchange.

The main objectives of MUGO are:
• To be a one-stop service unit for
exchange students and visiting professors (inbound
and outbound).
• To engage, coordinate, and assist
students, faculties, institutes and centers in
international exchanges.
• To collect and manage data on exchange
activities.
• To promote global partnerships and
facilitate positive relationships between Mahidol
University’s local and international staff and
students.
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Meet The Ambassador Series

Mahidol University International
Relations Ambassadors

From left, the new MUIR Ambassadors: Ms. Giada Chiangthong,
Ms. Napasawan Sangput, Ms. Laoal Jaiplum, Mr. Wisitsak Visitsintop,
Ms. Nilobon Chantasombut and Ms. Yanint Raksadawan.

In 2013, the annual Mahidol University
International Relations Ambassador (MUIRAmbassador) contest was bigger than ever,
and attracted nearly 30 applicants from across
the university.
After several initial competition rounds, one of
which included a weekend spent at a Royal Thai
Army Camp in Nakhon Nayok, the final took
place on 31st July at the MU Learning Centre.
Here, nineteen students delivered presentations
or presented an incredibly varied number of
spoken-word, artistic and musical performances.
The sheer diversity and individuality of these
performances greatly impressed the panel of judges
(represented by university executives, lecturers and
administrators).
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Students then took part in a question and answer
session, in which they had just 30 seconds to
compile an answer a range of questions on
academic, social and youth culture. Once again,
the students performed admirably; this meant that
the final results were incredibly close. However
ultimately, six students were selected: Ms. Laoal
Jaiplum, Ms. Napasawan Sangput and Ms. Nilobon
Chantasombut from the Faculty of Liberal Arts,
Ms. Giada Chiangthong from Mahidol University
International College, Ms. Yanint Raksadawan
from the Faculty of Medicine Ramathibodi Hospital
and Mr. Wisitsak Visitsintop from the College of
Religious Studies.
Throughout 2014, these students will represent
Mahidol University at international
events, act as intermediaries
between the Office of the President
and the student body and
welcome international guests to
Mahidol University.

Also in 2013, the International Relations
Division was able to launch the “Meet
the Ambassador Series” – a succession of
talks bringing together students and staff with
ambassadors and diplomats in order to learn more
about internationalization. The first talk “Women’s
Roles in a Changing World” was delivered to
an audience of over 100 staff and students by
Her Excellency Ms. Katja Christina Nordgaard,
Norwegian Ambassador to Thailand and Cambodia
on 6th November 2013 at the Mini Theatre of the
Mahidol Learning Centre. Using examples from
Scandinavian countries, H.E. Ms. Nordgaard
stressed the importance of supporting and
empowering women in order to create a more equal
and successful society.

World University Ranking

Later, in February 2014, Mahidol University was
proud to welcome H.E. Alicia Dela Rosa Bala
Deputy Secretary-General of ASEAN for ASEAN
Socio-Cultural Community to the Mahidol Learning
Center for a special talk entitled “Women’s
Leadership in ASEAN Countries”. Her Excellency
described the crucial role women play within the
ASEAN Secretariat and its member states and
demonstrated how it had evolved since ASEAN’s
establishment in 1967. Further events in this series
are planned for 2014, including addresses by the
ambassadors from countries as diverse as Brazil,
Japan, the United Kingdom, Portugal and France.
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HIGHLIGHTS PROJECTS

Faculty of Pharmacy

The university’s strategy and focus on internationalization has been adopted by each of
its 17 Faculties, 6 Colleges and 7 Research Institutes. Highlights of these “Faculty-level”
activities are outlined below:

Faculty of Medicine
Ramathibodi Hospital
In 2013, executives at the Faculty of Medicine Ramathibodi Hospital welcomed 143 international
visitors. In addition, 90 overseas participants took part in various short training courses provided by the
Faculty. Meanwhile, the Faculty sent out almost 50 exchange students and welcomed over 120 inbound
students. In addition, 6 MOU were signed following discussions with various institutions.

MOU signing ceremony RAMAJuntendo-Hitachi

MOU signing ceremony RAMAAustralasian College of Health Service
Management (ACHSM)

Faculty of
Veterinary Science
In order to enhance the educational
experience and quality of its 6th year Clinical
Clerkship students, the Faculty of Veterinary
Science has introduced a Student Exchange
Program. This program provides an opportunity for
students to learn about other cultures, societies
and people - allowing them to apply this new
knowledge within the Faculty.
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Faculty of Medical Technology

Highlights of the Faculty of Pharmacy’s
international activities in 2013 include the
creation of the ASEAN Pharmacy Education
Network and its hosting of “The 1st MU–
ASEAN Pharmacy Education Network
Meeting”. Held in May 2013, the meeting aimed to
establish a platform where the heads of 13 leading
Pharmacy schools within ASEAN could discuss and
share their thoughts on education and research.
In 2015, the Faculty will officially host the “ASEAN
Pharmacy Conference”. This event, which will be
held in Thailand for the first time, intends to serve as
a platform for Pharmacy students and academics
from the public and private sector to share their
knowledge and experiences in education and
research. The conference will also strengthen the
ASEAN Pharmacy Network.

Faculty of Physical Therapy
Over the last five years, the Faculty of Physical
Therapy has expanded its student and staff
outbound exchange programs in the fields
of academic and cultural exchange, clinical
practice and research. It has also signed MOU
with numerous international universities (the latest
one being with the National Taiwan University).
From 2009 to 2013, there has been a substantial
increase in the number of outbound students. Key
to this success are the Faculty’s core values of
Public Spirit, Talent, Moral and Unity which aim to
make the Faculty one of the leading institutions of
Physical Therapy in the ASEAN region.

During 2013, the Faculty of Medical

	
  Technology was the proud host of the 1st

Congress of MU-ASEAN Schools of Medical
Technology Association. Under the main theme
of “Standard and Challenge Trends of Medical
Technology Education in ASEAN countries”, the
event brought together over 200 participants,
including the President of the Consortium of
Institutes of Medical Technology; the President of
the Medical Technology Council, and the President
of the Association of the Medical Technologists.
These high-profile representatives were joined
by the heads of academic institutions and
participants from 8 ASEAN countries (as well as
neighboring countries such as Timor-Leste and
Japan). A significant outcome of this event was the
production of “Mahidol Declaration 2013 on ASEAN
Medical Technology Education” which details the
participants’ shared consensus on the future of
Medical Technology Education within the region.
In particular, the statement outlines the delegates’
support of curriculum development and academic
and research collaboration in order to strengthen
MT education and standards. It also describes their
commitment to establishing the ASEAN Association
Schools of Medical Technology Network (the
AASMT network).
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As 2015 and the AEC approaches, the Faculty
intends to help unify and improve the standards
of Medical Technology (MT) and Radiological
Technology (RT) institutes (and their personnel)
across as the region. As a result, the Faculty is
preparing an international B.Sc. program in Medical
Technology and international continuing education
in Medical Technology in order to support the needs
of medical technologists and provide international
opportunities for undergraduate and graduate
students. The Faculty intends to serve as a central
ASEAN hub for producing and training MT and RT
personnel, providing control materials, and serving
as a quality control system for ASEAN laboratory
standardization.
The Faculty also hopes to act as ASEAN mentor or
benchmark i in the establishment of other MT and
RT curriculum at the undergraduate and graduate
levels.

Faculty of Nursing

In August 2013, the Faculty of Nursing hosted
the Forum for Leaders of the First/Top
Nursing Schools in ASEAN Countries. During
this two-day event the heads of top ASEAN
Nursing Schools were invited to:
1. Explore opportunities for collaboration;
2. Share experiences in nursing curriculum
development ;
3. Strengthen the competency of nurses in
ASEAN Community ; and
4. Discuss accreditation systems.
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The Forum was the first ever event of its kind
in Thailand and brought together leaders from
ASEAN’s top Nursing schools namely:
• The Institute of Health Sciences,
Universiti Brunei Darussalam
• The University of Nursing, Yangoon,
Burma
• The University of Nursing, Mandalay,
Burma
• The Technical School of Medical Care
(TSMC), University of Health Science, Cambodia
• The Faculty of Nursing, Universitas
Indonesia, Indonesia
• The Faculty of Nursing, University of
Health Sciences, Lao People Democratic Republic
• The Department of Nursing Sciences,
Faculty of Medicine, University of Malaya
• The Department of Nursing, Universiti
Kebangsaan Malaysia
• The College of Nursing, University of the
Philippines, Manila
• The Alice Lee Centre for Nursing
Studies, National University of Singapore
• The Faculty of Nursing, Hanoi Medical
University, Vietnam
• The Faculty of Nursing, Mahidol
University, Thailand
Ultimately, a Letter of Agreement (LoA) on
International Collaboration between the institutions
was produced, under which each school agrees
to take its turn to host the Consortium of ASEAN
Nursing Education Leaders’ annual meeting. ,
Cooperation in education and training, student
and Faculty exchange and collaborative research
will also be promoted among nursing schools
- in order to strengthen and enhance Nursing
competency across the ASEAN region.

Faculty of Dentistry

Throughout 2013, the Faculty of Dentistry
entered into new international partnerships.
For instance it signed an MOU with the
International Medical College, Germany in order
to develop double Master’s degrees in Implant
Dentistry and Implantology and Surgery.
The Faculty also signed MOUs with Tufts
University School of Dental Medicine, US, focused
on collaboration in teaching and research and
protocols for patient care and the University of
Pennsylvania School of Dental Medicine, US,
focused on exchange and joint research projects.
The Faculty’s Assoc. Prof. Srosiri Thaweboon,
Dr. Dutmanee Seriwatanachai and Dr. Pornpen
Tantivitayakul were also able to attend a Penn
Periodontal conference at the school in June
2013. Other highlights include a CE Program
Advanced Endodontic Microsurgery Lecture and
Live Surgery by Professor Syngcuk Kim.
The Faculty was also the proud host of the 24th
South East Asia Association for Dental Education
(SEAADE) “Transformative Education”. Held in
August 2013, the meeting incorporated a Deans
Forum, seminars, and a poster presentation on
the theme of “Transformative Education”. It also
featured a Research and Preventive Program
Competition for dental students.

From 5th - 6th December 2012, the Faculty
co-hosted the International Dental Collaboration
of the Mekong River Region (IDCMR) at University
of Health Sciences Faculty of Dentistry, Lao
PDR. This international event allowed members
from across the Mekong River Region to discuss
and encourage academic cooperation in dental
education and training, the promotion of staff and
student exchange, collaborative research and the
exchange information on education and training
systems and curriculum development.
Finally, on 7th June 2013, the Faculty opened
its Dental Simulation Center, the center will be
used as an important tool in the teaching of critical
skills while encouraging strategic thinking. In
summary, it intends to help students enhance their
knowledge, skills and professional competency
by providing revolutionary computerized training
systems and technologies.
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College of Sports
Science and Technology

Mahidol University
International College

Faculty of
Social Sciences and Humanities

International highlights at MUIC include
a visit by students and professors from
Ohio State University. The delegation was
participating in a two-week series of special
courses and field trips made possible through a
newly-signed MOU between MUIC and Ohio State
University. The 12 students and their mentors
(Prof. Leslie Denise Stoel and Asst. Prof. Margaret
Binkley)

In 2013, The College of Sports Science and
Technology obtained a Certificate from the
FIFA Medical Centre of Excellence. Meanwhile,
its Bachelor Degree of Arts (Football program) was
approved by AFC, Asia Football Confederation
for the level of C (C-License). The College also
engaged in research exchange and collaboration
(at the in undergraduate and postgraduate levels)
with University of Portsmouth and Liverpool
John Moores University and hosted a UK Sports
Science expert to deliver special seminar entitled
“Trends for Sports Science Education and
Research in UK & Thailand”.
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attended courses entitled An Introduction to
Thailand and Thai Food, Sustainable Tourism
Management, International Business Management
and Cross-cultural Communication and
Negotiation. The MOU allows MUIC and Ohio
State University to follow up on this short-term
project with further institutional collaborations,
such as student exchange.

UNESCO Peace Ambassadors
Meanwhile, in November 2012, two MUIC
students (Ms. Sornsicha Nimnuan and Ms.
Pichamon Anekvorakul), were among 95
participants from 25 countries at the Fifth
UNESCO Youth Peace Ambassadors (YPA)
Conference, held in Kaeng Krachan, Petchaburi
Province. In a series of workshops that addressed
the issue of health care and peace building,
delegates updated the YPA National Network from
the previous conferences. Delegates also devised
their own peace building action plans which they
presented to their fellow participants.

Institute of Human
Rights and Peace Studies
In order to prepare for the development of
systematic human rights, peace and conflict
education in SE Asia, the Institute of Human
Rights and Peace Studies (IHRP) and the AUNHRE Network have initiated a research project into
the “Mapping and Analysis of Human Rights and
Peace Education in Southeast Asia”.

The Faculty of Social Sciences and
Humanities hosted an international
conference on “Health Inequity and ASEAN
Economic Community: A Regional Perspective”
held in association with the College of Liberal
Arts, De La Salle University, the Philippines. Held
in August 2013, the event addressed concerns
regarding the establishment of the AEC and its
implications on health inequity in the region.
The conference was attended by distinguished
guest speakers from both Mahidol and De La Salle
University, who delivered addresses and presented
papers on a diverse range of issues. These
included the theoretical concept of health inequity,
emerging and re-emerging diseases, health
systems and inequity, marginalized population
health inequity, violence against cross-border
migrants and teaching health and social sciences
and reducing health gaps.
Following the event, the Proceedings of Health
Inequity and ASEAN Economic Community (AEC):
A Regional Perspective were published by the
Department of Society and Health, Faculty of
Social Sciences and Humanities. This document
includes articles on health care and system
provision, marginalized populations, migrant
workers, health inequity, and, traditional medicine
within the AEC.

By taking stock of existing study courses/
programmes on human rights, peace and conflicts
throughout the region, the first part of this analysis
aims to establish a strong set of baseline data on
this subject. Highlights of the research include
the fact that it’s a pioneering research project,
in the sense that it is considered the first project
in SE Asia to provide a comprehensive analysis
of human rights and peace education at higher
education institutions. The results of the analysis
have been disseminated throughout the region.
For instance, they were presented to the ASEAN
Intergovernmental Commission on Human
Rights as well as at the ASEAN Education Senior
Official Meeting. The research report was also
submitted to the ASEAN Secretariat as part of
the collaboration between the IHRP, Mahidol
University and AUN-HRE. The analysis has
subsequently provided the impetus for further
human rights and peace education at the higher
education level in the region.
The IHRP, AUN-HRE and SEAHRN also intend to
publish a series of 12 Human Rights and Peace
Country Studies (focused on ASEAN). The project
is expected to start before the end of 2014 and be
completed in 2015.
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Faculty of Medicine Ramathibodi Hospital

Social Responsibility

HIGHLIGHTS PROJECTS
Faculty of Veterinary Science
The 9th Veterinary Student Volunteer Camp
For the volunteers, this was an opportunity firstly
to build up and gain good relationship and attitude
towards the society, its cultures and traditions.
Secondly, this was likely to immensely benefit their
veterinarian profession in the future.

Student Association of Faculty of Veterinary
Science has set up the Veterinary Student
Volunteer Camp and the camp was sent out
on field duty at Banchaniang School Thatoom
district in Surin province.
Objectives were for the volunteers to use their
knowledge and skills to help prevent and provide
information on Rabies disease through lab tests,
vaccination, and sterilization to male dogs and
cats, teaching children and serving livestock and
agriculture related knowledge to farmers.
In order to help people in the area to live a better
live the camp also equipped them with as many
things they need, as much knowledge for improving
their society as the volunteers could.
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Due to the success, the Student Association
has decided on organizing the student volunteer
camp annually. It is shown that there are some
great benefits to the students. First of all, this
supports the volunteers to have an overall picture of
development in rural area such as healthcare and
economic issues.
It helps develop better understanding of other
culture and tradition. Moreover, it can be
self-improvement project for the students.
The camp encourages them to use and present
not only their professional skills but also their
communication skills. Thus their overall confidence
as veterinarians can be improved gradually. Lastly,
the camp provides them a chance to participate
and cooperate with others. The students are also
stimulated to use their free time to assist others
in need. All in all, the Veterinary Student Volunteer
Camp is a part of creating effective veterinarians
annually.

The Project Implemented for Healing the Patients Affected by the use of Medical
Services of Ramathibodi Hospital
Currently, the service recipients from medical
service system highly access to medical
service data and their rights/privilege. It is
evident from the number of complaints to the
hospital services in the past three years, the
dissatisfaction of the service and adverse events
from the medical treatments always occurs in the
service system whether in any hospitals, and such
adverse occurrence is difficult for the organization
to avoid. The approach to build relationships
with the patients, follow-up and coordination for
eliminating and finding solution until the recipients
feel satisfaction and understand the sincerity of the

organization in order to help with a concrete criteria,
and lead to satisfaction and minimize the suing.
In the past, Ramathibodi Hospital has its guidelines
for giving assistance to the patients affected from
medical services thoroughly. The problems found
included the assistance in temporary and noncontinual form which the patients must use their
efforts, and demands/requests the assistance from
time to time, and always following the sense of
frustration and repeated complaints, or the most
serious complaint is to re-sue the hospital later.

The project implemented for healing the patients
affected by the use of medical services of
Ramathibodi Hospital is due to the real willingness
of the Hospital Management Team together with the
Division of Service Protection and Quality Control
of Medical Services. It is truly desire to provide
fairness to patients and families affected much or
less according to the impact gained from medical

treatments. The following result is the feeling rift
merging of patients and their families towards the
hospital as can be seen from the coming back
for their re-treatment, and the number of lawsuits
against the hospital by the patients under the
project reducing into zero continuously until the
present (3 years).

Customer Complaint Report (CCR) and Incidence, Occurrence Report (IOR), Year 2008 – 2013
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Number of patients accessing into caring assistance process under Division of Service Recipients
Protection and Quality Control of Medical Service

The vegetable plantation was started in late
January 2013 with a team of local scholars
from Noth-eastern of Thailand, headed by Mr.
Khamduang Pasi for assisting the implementation of
delicate, combined, sufficient, natural and organic
agricultures applied for the highest benefit of land
use. The area of approx. 2-3 rais was implemented
in the first year by planting the standing trees, fruit
trees and vegetables. The productivity was started
in May 2013 and brought into the Ramathibodi
kitchen. Responding after studying the conditions
of soil, water and pesticides, the mushroom
house, pond digging, fish farming were made in
September 2013 and the obtained yields were sent
to Ramathibodi kitchen for approx.14 times in lines
of nutrition service for personnel, students and
cooking for sale. Due to having low amount and
identifying the type and quantity was not clarified
in advance, and some food was under processing.
There were ten species each of standing trees and
fruit trees.

Organization-Supported Agriculture System

The Faculty initiates the agricultural project
mainly aiming to bring the non-chemical
fertilizers and pesticides productivity obtained
from the land covering area of 30 rais on
Rangsit-Nakhon Nayok Rd., Klong 13, Nong
Samwang sub-district, Nong Sua district,
Pathumthani province donated by
Ms. Sumanee Ranronarirat in 2003. The project
area was applied as the productivity for cooking
the food in the Nutrition & Dietetics Division of the
Faculty. The project was also performed as the
full service operation starting from the production
source, access into hospital, cooking food and
taking to patients and personnel in order to
provide safe food as well as aiming to build better
environment and contributing the healthiness of
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At the early phase of project, the people in
neighboring communities had said the area was not
likely to be used for planting any organic crops and
stated the case study in the neighboring areas was
not able to be generated successfully.

patients, staff, farmers and communities. The
project was funded from the Office of Thai Health
Promotion Foundation. The operated area was
featured as the rectangle next to the road along the
way until the end of the other side of such Klong
(38 x 1,225 m) and having adequate water from
the Rapeepat canal. The area was not flooded in
2011 but the area was leased for farming and the
chemicals were applied throughout the years. Some
parts of filled land were used for initial area planted
the vegetation. At that time, the soil condition
was poor (pH = 2.2 and salty) and needed to
be improved and the compost was prepared for
utilization.

The project has had Dr. Apisit Thamrongwarakul,
the director of Ublolrat hospital, Khon Kaen as a
major adviser and was supported from agencies /
organizations both public and private sectors such
as the Luk Pra Dabot project, Kasesat University
(Faculty of Agriculture, Faculty of Agricultural and
Resource Economics and Faculty of Architecture),
Ministry of Agriculture (Freshwater Fishery R & D
Center, Department of Fishery, Agriculture,
Pathumthani Provincial Agriculture, Nong Sua
District Agriculture, and Department of Land
Development), and numerous related persons.

The project will be implemented, continuously and
the guidelines for development and improvement
in Year 2 are aiming to prepare the infrastructures
for more convenience of work to be done such
as the road accessing to the area, the ridge
used as the path for transporting equipment and
productivity, multi-purposed pavilion, expansion of
full area cultivation, rice planting and preparation of
transportation systems to Ramathibodi kitchen,
establishment of network with other agencies and
organizations, increasingly including preparation
of personnel to be transferred of the work,
accordingly.
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Faculty of Tropical Medicine

Faculty of Public Health

TropMed HomeCare

Project of Public Health Development for Urban Area:
Ratchathewi District

Population Aging; has become a recent problem for many nations in the world including
Thailand. More or less, around 2020 Thai’s population of older persons will exceed the population of
children. Faculty of Tropical Medicine became aware of the society and launched the special place to
provide special cares to aged persons named “TropMed HomeCare”.
Since its opening in September 2013, TropMed
HomeCare served for more than 20 elderly persons
mostly in long-term care. Our original concept is to
provide a peaceful place, warmly and home-liked
atmosphere, a convenient location in town with
nearby hospital and affordable prize. Most of our
customers highly satisfied with our services, more
than 80% of them admitted more than 3 months
and our special separated rooms are always fully
occupied.
Not only providing care to the elderly, The Faculty
of Tropical Medicine also manages a training
program for care givers, where trained personnel
are eventually hired by TropMed HomeCare. Our
successful and notable training program was
noticed by the Foundation for Third Age, a private
organization and jointly with faculty of Tropical
Medicine, Mahidol University provide scholarships
and specially designed classes on effective
caregiving to elders at home.
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With cooperation with Ministry of Social
Development and Human Security, Faculty of
Tropical Medicine, Mahidol University plans
to extend the care givers’ training program to
people with disabilities according to Fund for
Empowerment of Persons with Disabilities.

Under the strategies of Mahidol University,
strategy 5, Social Responsibility is a strategic
priority. The Faculty of Public Health has initiated
urban health development as the integration of
knowledge to the development of the communities
around the faculty with the term operating in 2
stages: phase 1: determining community goals
and survey community in fiscal year 2013, phase
2: activities for preparation, raising the potential
knowledge management of community leaders and
members in the development of urban community
health for fiscal year 2014.
In phase 1 operation which has come to an end,
the Faculty of Public Health has set an operational
committee including members from various
departments to plan and operate the project and
also contact the Ratchathewi District Office to
inform about the objectives, receive permission to
proceed and begin project cooperation. Totally 4
from 25 communities in Ratchathewi District have
been targeted in the first stage, i.e., Wat Makok
Community, Klong Som-Poi Community, PhayathaiPolice Station Community and Konk-rod-fai
Yommarat Community.These communities are in
the vicinity around the Faculty of Public Health.
The committee’s working group meets community
leaders by contacting the District Office. Key
information and community problems were
recorded at meetings with community leaders
and from surveying their communities, mostly
concerning residential community environment and
quality of life. This important information has been
used in the planning of phase 2 in fiscal year 2014
to develop the community leaders and to help
develop. the trends of public health to better follow
the proper conditions.

Previously, the Faculty of Public Health had several
knowledge-integrated activities to develop the
community, including academic activities and
specific professional field trainings in the community
arranged by a department or group of lecturers
from a specific curriculum, Field Training for
Development of Public Health Professionals is often
arranged in the community area in other provinces
far from the faculty. These activities were always
operated under a period of research and academic
teaching.
The project of urban health development for
Ratchathewi District is a project in conformity
with Education Criteria for Performance
Excellence (EdPEx). The Faculty of Public Health
has realized and emphasizes the surrounding
communities and their health, intended virtually
to help in development of the public health in
their communities. In this project operation,
multidisciplinary knowledge from various
departments has been integrated, faculty’s
academic staff and the target communities have a
chance to meet, discuss, study the community and
together plan to solve the community’s problems
and enhance the potential of the community leader
and volunteers.
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After the project in phase 1 is finished, information derived from community surveys will be used to plan
future activities to develop preparedness and enhance the potential of the community leaders, volunteers,
and members in the implementation of phase 2 in fiscal year 2014. This will effectively and efficiently meet
the policy and strategies of corporate social responsibility of the faculty.

Faculty of Medicine Siriraj Hospital
Healthy Gamer
The Healthy Gamer Project receives the Star Project
Award from Faculty of Medicine Siriraj Hospital and
Service Innovation Award from the Office of the
Public Sector Development Commission (OPDC).
This project is currently registered among the prime
agendas in the committee of the National People’s
Assembly of Thailand

According to the growing concerns of video
game addictions in Thailand, Assoc. Prof.
Chanvit Pronnoppadol and his research team
conducted a study for Preventive factors of video
Games Addiction in Youth, a scope research
supported by National Research Council of
Thailand. The research indicates a correlation in
parental quality and the amount of time the youth
spent with their family, with levels of video games
addiction. Therefore, the Ministry of Culture’s
Thai Health Promotion Foundation and Faculty of
Medicine Siriraj Hospital collaboratively introduced
the “Healthy Gamer” project through a web portal
at www.HealthyGamer.net..
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The pilot campaign will be launched at the
designated local school in Bangkoknoi district,
through the distribution of print media with
easy-to-understand content for youths and their
parents. The goal is to integrate a communitybased learning and over sighting within the area.
Nevertheless, the project also includes establishing
an internet Addiction Center, where people can
seek consultations about their addictive behaviors
in surfing the internet.

Kanchanaburi Campus
Development of Pa Pu Nong PlingForest Swamp for the Education
Learning Center of Hauy

This project is the collaboration among
Mahidol University-Kanchanaburi Campus
(MUKA), PTT Public Company Limited, Forest
Industry Organization, Biodiversity Research
and Training Program (BRT), and National
Science and Technology Development
Agency (NSTDA). The project has been
financially supported from PTT and NSTDA. The
main objective is to create the learning center of
conservation area for western Thailand. Community
forestry preservation areas have been driven to be a
center of natural education for Thai youths and local
communities encouraged to realize the values of
natural resources, which have been declining from
the economic development of country.
The center of natural education will be creating
to preserve forest resources and original water
sources, which are co-existed with communities
importantly based on the sustainable development.
Besides, it can be a naturally educational source for
local, undergraduate and graduate students who
will create conceptually conservative techniques
from field study. Species compositions can also
be learnt by students with the concept of species
co-existing as being pristine condition. Hence,
the promotion of Pa Pru Nong Pling to be the
center of natural education will be plentifully useful
for conservation of natural resources in western
Thailand.

This project will support the conservation of swamp
forest in western Thailand, including endangered
and uncommon (or rare) species of plants and
animals, such as orchids and freshwater fish. The
conservation techniques for plants and orchids
will be created from tissue culture that young
tissue culture of plants will be transplanted to
natural forest and monitored from survival rate. In
addition, freshwater fish will be developed from fish
culture technique in hatchery and then released
back to natural water. Finally, the conservation
policy will be created from science knowledge
and social community that it will be used to
manage for sustainable conservation technique
in western Thailand based on co-workers among
governmental sectors, private organizations, and
local communities.
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Institute for Innovative Learning
Open the World Views of Science and Innovation

The Institute for Innovative Learning organizes
a workshop called “Open the world views of
science and innovation” every year.
The number and detailed activities in a workshop
depend on the request from the schools and
participants. All activities in the workshops integrate
both science, mathematics and technology and
skills, in order to enhance secondary school
students and teachers in the understanding of
science and innovation concepts.
The activities in the workshops are consisted of
lectures, hands on, experiences demonstrations
and practice based on the concepts and resources.
After participation, the evaluation process was
conducted to assess the results based on
understanding of the content, and satisfaction on
speakers, venue and other facilities. The mean
score of all criteria was 4.16 from 5 points
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The Institute for Innovative Learning plans to
promote this activities for all area. In some province,
if possible, we will organize an activities at local
school. Planed for organized workshops covering
all province and all level students’ responsibility.

Projects Under the Memorandum of Understanding Between Institute for Innovative
Learning, Mahidol University and Samutsakhon Primary Educational Service Area
Office
The memorandum of understanding (MOU) is
an agreement between IL and Samut Sakhon
Primary Educational Service Area office
aiming to promote and develop research
and innovative schools. The duration of MOU
is 5 years starting from February 2012 to January
2017. The major goal of the project is to enhance
the quality of education in science, mathematics
and technology in primary and lower secondary
levels by promoting teacher to do research and
develop innovation in education. Several projects
are managed according to this cooperation.
The outputs and outcomes of the projects are
measured by the achievements of teacher who can
conduct classroom action research and students
with high abilities and performance both in content
and skills especially on 21st century skills.
The committee of the projects under MOU divided
target schools into two groups which are 12
schools from elementary levels and 8 schools from
secondary levels. Several activities are conducted
along the year of 2013 aiming to develop teachers
and students. The objectives of the activities are,
for example, to promote the understanding and
awareness of teachers’ role in developing learner
abilities, to develop learning unit/curriculum based
on their one local context, to improve students’
skills, self-directed learning, and also building
a teacher network. All activities in the projects
in 2013 were accomplished the objectives. For
example, at least one to two teachers in each
school act as a master teacher who implementing
the context based curriculum helping students
gained more awareness about ecosystem and
environment effects by human activities.

One of the success stories that benefit to IL staff
is the knowledge about the process of developing
context-based learning particularly on the Samut
Sakhon province. The results will be published in
international journal.

In 2014, the committee will be handle two main
projects. First is the development of master
teachers in conducting classroom action research.
Second is the development of teacher network by
delivering all activities/projects under the MOU in
2013 to other schools.
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National Laboratory Animal Center

Faculty of Graduate Studies

NLAC-MU Together with Quality Development Group of Mahidol University and
Inhabitants who Live in Phuttamonthon District Provide Corporate Social Responsibility
(CSR) to Community by Recycling Water Hyacinth to be Used for Animal Bedding.

Taking Knowledge to the Community

This new bedding product provides enrichment for laboratory animals and increases the number of
water hyacinth used for animal bedding over 100,000 kilograms per month. Gaining monthly income
of approximately 300,000 Baht for the community. In addition, this project helps to reduce imports of
bedding from abroad over 3,000,000 Baht per year.

The project was carried out with the objective
of the Faculty of Graduate Studies for having
the staff and the graduate students with
knowledge abilities and skills in the English
language to impart this to the community
in preparation for the entry into the ASEAN
community.

Faculty of Environment and Resource Studies
MU Rangers Project with the Environmental Protection Cooperation

Due to activities of this project are divided into
5 modules as 1st module, the students were fulfill
with physical training as for forest exploring, 2nd
module, the student will be the basic knowledge
of the forest, 3rd module, the student is trained to
explore the forest territory, 4th module, the student
is trained to learn about exposed the nature trail for
research and tourism and 5th module, the student
is trained to be the Volunteer of forest ranger.
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The MU RANGERS project was surface by the
MU president, Prof. Rajata Rajatanavin, M.D., The
cooperate of Department of National Parks, Wildlife
and Plant Conservation and Faculty of environment
and resource studies, the students of Mahidol
bachelor degree were accepted as the first pioneer
group to encourage youth for conservation of
natural resources.

The project was taken to Lampaya Market
in NakornPathom. It was part of the social
responsibility of Mahidol University to the local
community for their benefit, knowledge and wellbeing. The Faculty of Graduate Studies decided
on this project for developing the ability of people
in Lampaya community for a sustainable future
based on business and tourism by giving them
the knowledge and skills in the English language.
The project was held from 15th May – 13th July,
2013. There were 26 people from Lampaya Market
participating in this project. The staff from the
Faculty of Graduate Studies led the project along
with graduate students from Mahidol University.
The project format was discussed between the
Faculty staff and representatives from Lampaya
community to gather the level of English language
requirement. The decision was to hold 8 sessions
during the project period, once a week on
Wednesday between 1-4 pm. Teaching included

activities related to the participants occupation,
by using experiences as in real life situations
and to be conducted in a relaxed atmosphere.
Towards the end of the project, foreign students
from Mahidol University played the role of English
speaking customers to give the participants
from the Lampaya Market actual experience in
communication with foreign customers.
In addition, this project by the Faculty of Graduate
Studies, “Taking Knowledge to the Community”
has been given the Outstanding Award for the
article on “Workplace Happiness by MapHR” in
the 1st Forum on Creating Happiness by MapHR
held on 25th November, 2013, at the Ambassador
Hotel, Bangkok and organized by the Thai Health
Promotion Foundation.
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Mahidol University International College

College of Religious Studies

Saving the Sharks

CRS Graduate Volunteer Project

Institute of Human Rights and
Peace Studies
Peace Center for Southern Border
Provinces

Protecting endangered
marine animals,
especially sharks, is
an advocacy of Ajarn
Wayne nicholas Philips
of the science Division.
“Most sharks do not pose a threat to humans,” he
told in a recent interview. Instead, these predators
are themselves under threat from human beings,
due to the high demand for sharks’ fin soup and
shark meat delicacies. Asked why he chose these
underwater predators as the subject of his research
and advocacy, he explained that being on top of
the food chain, the dwindling number of this fish
due to hunting will greatly affect the fragile balance
of marine life, especially in the reefs. Ajarn Wayne
has on-going research projects on the Brown
Banded Bamboo shark (Chiloscyllium punctatum)
in the reefs off Pattaya, and Blacktip Reef sharks
(Carcharhinus melanopterus) off Koh Tao.
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He brings his students from his classes (Ecology
and Conservation, Aquatic Ecology, Tropical
Ecology, and oceanography) on field trips to these
locations and also does joint diving expeditions
with MUIC’s Diving Club. There, students and other
volunteers get to release sharks in the reefs in the
gulf of Thailand and participate in monitoring and
tagging several of the said sharks. His partnership
with a local diving group ensures that his students
and volunteers get discounts for the rental of diving
gear.

The college has organized the Graduate
Volunteer Project since 2001 by sending
graduate volunteers to teach monks and novice
to be teachers in the Buddhist schools of the
Northern part of Thailand under HRH Princess
Maha Chakri Sirindhorn’s patronage. The graduates
are assigned to teach Buddhism subject, English
subject, and to help people by holding useful
activities leading to community development,
such as building schools, giving moral lessons to
children, introducing environment conservation,
and promoting people’s career. (Occupation) The
Graduate Volunteer Project is expecting to improve
quality of life for monks, and to encourage CRS
alumnus to solve social problems, especially in rural
areas. Nowadays, there are 22 graduate volunteers
contributing to 12 schools in Phrae, Nan, Payow,
Chiang Mai, and Chiang Rai.

Future Directions
1. Enhancing the academic standards in
Buddhist schools
2. Supporting the potential monk for higher
education.
3. Increasing moral knowledge to children
4. Creating the people well-being in remote
areas

The establishment of this center aims on
responding to the Institute’s plans and
strategies, for example research projects,
training and workshop projects, and other
social services projects. This center serves as
the hub for the peace network in the southern
boarder provinces of Thailand. It mission is
to tightening the peace movement network,
integrating knowledge, and realizing ideas into
practice.
The network of this center has been growing up
rapidly after the establishment namely, Southern
Border Provinces Administrative Center (SBPAC),
Institute of Peace Studies, Prince of Songkla
University, Center for Conflict Studies and Cultural
Diversity (CSCD), Institute of South East Asia
Marine States (ISEAMs), Faculty of Communication
Science, Prince of Songkla University, Collage
of Islamic Studies, Prince of Songkla University,
Fatoni University, Rajabat University (Yala), Prince
Narathiwas University, Thailand Research Fund,
King Prajadhipok’s Institute. Apart from the
mentioned institutions and organizations, Peace
Center for Southern Border Provinces extends its
network to several provincial and local organizations
or groups covering non-government organizations,
civil society organizations, several international
organization that works in the three border
provinces, and religions organizations, namely Deep
South Watch, Asia Foundation, Provincial Islamic
Council in the three provinces, Berghof Foundation,
etc.
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The center also extends its roles in facilitating the
secretariat work for Interreligious Council for Peace
of Thailand (IRC) that wors on several projects in
the three border provinces.
Even though, the works and the network of this
center have grown rapidly, but it need a lot of effort
and dedication to tightening this network and
integrate the knowledge and experience in order
to propose the policies, and movements that will
finally bring peace, justice, and stability to the three
southern border provinces of Thailand. The center
will facilitate eight research projects, six workshops,
and several youth trainings in 2014

Research Institute for Languages
and Cultures of Asia
Indigenous Language and Local Wisdom
Revitalization in Southern Border
Provinces
The research project on “Indigenous language
and local wisdom revitalization in southern
border provinces” is a tripartite cooperation
between Mahidol academics, academics/
educators in the deep-south, and local
intellectual. Its aim is to promote research on
local Malay language and culture including other
languages and cultures in this area.
The three parties are aware of the significance of
language and culture of the area which is in decline.
This situation demands a guideline to “manage or
develop language and culture” in order to benefit
the local community. Such demandled to research
project to study and compilation of local language
and knowledge.
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The results are instrumental for substantial solutions
for problems in the region, forinstance, language
and culture, education, community development,
human resource development, revival of confidence
and identity of local people, and integration of local
language and culture revival with social problemsolving and local community developm.
The project has created 133 researchers of
language and culture in the area, (27 people
increase from last year) and produced 23 research
projects on the language and culture (3 projects
increase from last year), covering four provinces
of Yala, Pattani, Narathiwat and Satun. The
research materials are related to Patani Malay and
Satun Malay and TakBai dialect (Jehe). Topics
are culture- and literature-based including local
Malay orthography for dictionary making, study of
oral traditions such as tales-songs-poems, other
knowledges such as knowledge about the naming
convention of the ethnic Malay, knowledge about
food and snacks, cultural-seasonal calendar of the
Malay people, etc.
Apart from information gathering and knowledge
development on various issues, the project also
published and disseminated research results from
the communities. So far, publication of 4books is
under way. The project also encourages application
of research results to enhance the community
benefits, which is an integral process of the project.
Such applications include the introduction of a
Thai-based Patani Malay orthography to teach
Local Malay langauge to government officials,
teachers, and school and college students the
area. Integration of cultural knowledge, such as
literature, cultural lessons, tales, songs, poems and
mythology, knowledge of the community or village
to the school curriculums. Provide knowledge
base for development of course contents for Malay
Studies for use in bi/multilingual education program
in southern border area in the future.

Encourage local researchers to study local Malay
language, literature and culture. Disseminate of
knowledge about the language and culture of the
people in the area to create better understanding
about the context of cultural differences. In addition,
the project will promote the study of identity - culture
- language and literature of the people in
the area to ensure that Thailand’s Malay descents
stand on par with people in the Malay world
countries such as Malaysia, Indonesia, Brunei, etc.
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ICT - based University

Internet bandwidth has been one of the university
community’s top concerns. The richness and
higher fidelity of multimedia, growing usage
of social media have significantly raised the
university’s bandwidth requirement. MUIT has
managed to double the university’s internet
bandwidth comparing to 2011. We are also
replacing some of the network instruments which
have been in service for many years and reach
their ends of product service. These infrastructure
improvements should bring sufficiency to
academic and services internet demand for the
moment.
Using cloud system has also been an IT trend.
Cloud service could be private or public, or
even hybrid. Mahidol University has collaborated
with Google to provide Google services, such
as Gmail, Google calendar, Google drive to our
faculties and students through ‘Google Apps for
Education’ program. Collaboration with Microsoft
for Microsoft cloud service is on the way. This will
give the users, especially students, chances to
gain necessary experience in using cloud services,
which is now an essential work skill.

During 2013, Mahidol University
followed its strategy of ‘ICT as enabling
factor’ with all the developments of
global ICT trends and challenges.
The trend of smart mobile devices
usage has grown tremendously during the past
couple of years. Number of
people carrying mobile devices and
number of mobile devices carried by one person
are much larger than before. To cope with these
growing requirements, many tactics have been
used. In addition to increasing the number of our
own wireless access points.
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Mahidol University Division of Information
Technology (MUIT) seeks collaboration with
many service providers for the solution.
These solutions will ease the bandwidth load from
the university, while providing more satisfactory
experiences for users who require more than
basic wireless service from MUIT. However, MUIT
will try harder to keep its own internet bandwidth
for each device up to 10 Mbps.

Mahidol University has agreed to allow
Siam Commercial Bank (SCB) to provide
identification card service for the students.
The card, in addition to being an SCB electronic
financial card, can be used as an RFID (Radio
Frequency Identification) card for many integrated
student services. These include dormitory
and function rooms entrance access, class
attendance, activity transcript recording, Jukka
bicycles dispensing system and many more.
Emerging challenges for any university include the
adoption of technology into education or teaching
models. Success depends upon acquisition of
the right technology, the right methodology and
the right manpower development. There are
number of developments of technology adoption
throughout the university. Many of which can
be considered as innovative and productive.
Knowledge management and sharing will enable
various learning communities in the university to
develop their own approach to suit their learning
environments.
ICT literacy is an undeniably important factor for
any institutes who claimed themselves to be ‘ICT
based’. Mahidol University recognizes this fact and
keeps developing ICT literacy and skills for both
faculties and students. Computer labs and training
session are made available for anyone interested.
Systematic competencies assessment and
development program for faculties are planned
and will be launched in the following year.
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MUIC E-Learning

Mahidol University International College
Oasis Version II
Due to recent changes in the educational
infrastructure and policies, for both Mahidol
University and Mahidol University International
College, there is an increasing demand for additional features in the information system. Such
demand has caused the current system, OASIS, to
be continuously
revamped. However, due to technological limitations, certain features could not be implemented,
which has recently caused various shortcomings.
Such requirements beckon for a new system to be
implemented.

From this demand, the SKY project was
proposed. The project combines the
knowledge and experience of implementing
OASIS with a ground up reimplementation
of the core system, to improve stability and
flexibility of the system, accommodating for
the recent technological usage trends. Such
implementation will utilize modern technologies
supported by Mahidol University, Mahidol
University International College and the technology
community, combined with an innovative
design, to provide support for new features and
requirements for the upcoming 7-8 years.
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This system will act as a prototype, initially
launched at Mahidol University International
College, paving the way for a university-wide
system meeting the standards of internationally
accredited universities.
This project is divided into 3 phases, which
are requirements collection, implementation
of critical modules, and implementation of
additional modules. In the first phase of the
project, our team will be focusing on collecting
detailed requirements for all functions of the
system. Implementation of critical modules will be
separated into two sub-phases ; implementation
of core modules and implementation of required
modules. Core modules include all the necessary
functions for MUIC curriculum management and
student registration functions. Required modules
will be focusing on finance, functions that facilitate
university operations and mobile application. The
final phase will be the Audit segment that involves
integration test and data migration, as well as
non-critical modules, to prove check the system
and launch after January 2014.

MUIC e-Learning is an instructional
media that Mahidol University
International College uses to promote and
support learning efficiency. Moodle is functioned to design online lessons that applied
Learning Management
System (LMS). Therefore, LMS can be adapted to produce e-Learning materials and
developed studying ability efficiently.
In 2013, there are 244 subjects in MUIC
e-Learning, and it can be classified by LMS into
the intermediate, advanced and proficient levels.
Currently, there are 192 subjects in intermediate
level and 52 subjects in advanced level.
MUIC regularly organized “Practical Training on
e-Learning Development of Mahidol University
for MUIC faculties” three times per year that
involves using Moodle, Learning Management
System (LMS) and open source programs.
According to the evaluation results after the latest
training activity, overall outcomes were good.
The instructors were satisfied and they can utilize
e-Learning materials to maximize learning ability
in class. Moreover, they suggested extending the
length of practical training time and adding more
topics especially about program usage and how to
apply practices and examinations in e-Learning.
In 2014 and the future, there are MUIC e-Learning
upcoming plans by Using the center account to
apply with the new MUIC e-Learning system.

Aiming to develop Learning Management System
(LMS) for the new MUIC e-Learning. Improving
new MUIC e-Learning from the Moodle 1.9 version
to the 2.0 version in order to get ready for the 2.6
version which can working on mobile devices such
as smart phones and tablets.

Developing Interactive Media
(Augmented Reality)
Producing free e-Learning for students, staff
inside the university and outsiders, in the bilingual
contents that match to the society’s needs.
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Applying M-Learning: University
MUIC m-Learning is learning materials that be used with MUIC e-Learning. There are the online
lessons and instructional package, which can be connected through the mobile devices via3G third
generations. Therefore, this learning material is the most suitable to the nowadays society.

At the present, MUIC applies m-Learning to 3 subjects consisting of 48 videos, 2 animations and
1 edutainment for MU’s students, staff and general public.
In 2014 and the future, there are MUIC m-Learning upcoming plans by Connecting between the
Account and MUIC e-learning Adjusting demonstration result to be flexible for computers and other
devices. Improving m-Learning to functions as Web Streaming and Streaming Server in order to connect
with MUIC e-learning to assist the system.

ICT for Education
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Harmony in Diversity
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Mahidol University hope that the love of nature
will be gradually assimilated into the soul of our
students. Graduates of Mahidol University will
eventually become a change agent to save our
planet. Deforestation which is still rampant cannot
be corrected through law or law enforcement
alone but can only be corrected through
consciences of new generation of Thai graduates.

Harmony in Diversity
MAHIDOL UNIVERSITY HAS INITIATED A POLICY TO
MAKE OUR CAMPUS GREEN

Mahidol University strongly believes and commits
to this noble course. Mahidol University will
continue to make every effort to save our
environment and at the same time nurturing our
graduates to become a leader of sustainable
development.

Background
The 2008 Master Plan is initiated with the
aim to develop Mahidol University to be “an
ideal campus” providing a favorable environment
for learning and having physical structures which
are in harmony with society and the environment.

Development Policies
Development policies include 5 aspects of development: land use development, landscape
system development, in-campus traffic circulation development, infrastructure service system
development, and building and construction control.

Mahidol University established this policy
for three main reasons. First, to provide our
students and employees with pleasant studying
and working atmosphere. This is to enhance
creativity and inspiration for learning, research
and innovation. Second, this initiative is coupled
with transformative education for our students.
This is to cultivate in them the love of nature
and preservation of the environment. Third, to
stimulate and provide support for the practice of
energy conservation in the campus.
Multiple strategies were used to accomplish our
goal. Mahidol University have made tremendous
effort to plant thousands of trees in our campus.
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As well as the investment in state of the art water
treatment plant to ensure that no waste water
contaminated our campus and the community.
Mahidol University redesigned our roads to
provide bicycle lane to promote safe commuting
by wheels. Mahidol University also provide trams
as a mean of fuel-efficient transportation. Waste
in the campus is well separated to enhance
recycling. Preservation of the environment is
designed in the curriculum as well as promotion
of extracurricular activities to strengthen
conservation of energy, for example, bicycle rally.
This summer, a group of our students will serve at
Kao Yai national park as park rangers.
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Indicators for the assessment of operating performance and agreement on fiscal year 2013 (ECO Index)

Faculty of Environment and Resource Studies

HIGHLIGHTS PROJECTS

Green Office

Faculty of Nursing
Energy Consumption Management
A project of Energy Conservation was
launched in 2013 under a new strategy
energy management according to the 7th
strategic plan “The Development of Effective
Management” of the Faculty of Nursing (FON).
Many activities were implemented including
Energy Conservation Clip Competition, Motto for
Energy Conservation Competition, and Guidelines
and Campaign for Energy Conservation in the
Workplace.
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1. The FON received two awards from Mahidol
University in April 2013
1.1 The Organization of the Best Water
Conservation of Mahidol University.
1.2 The Organization of the Best Electric
Power Conservation of Mahidol University.
2. Water and Electric Power using rate was
decreasing comparing to the past three years,
even that number of student was higher than the
past two years.

The Faculty of Environment and Resource
Studies has studied and rose the standard
of Green office or Green building that to be
used as the benchmark in the selection and
promotion to agencies, public and private local
agencies have a good environmental management
by the Department of Environmental Quality
Promotion, Ministry of Natural Resources and
Environment Thailand.

The main focus of Green office is to change
behavior in the office to reduce the energy
consumption that will be initiatives and activities
that are environmentally friendly.
The Faculty of Environment and Resource Studies
has received the awards for Green office since 4th
December 2013 in the Thai environmental day at
IMPACT Arena, Exhibition and Convention Center,
Muang-Thong-Thani, Nonthaburi by Mr. Wichet
Kasemthongsri the Minister of Natural Resources
and Environment.
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Mahidol University International College
MUIC’s Saving Energy Committee

On March 21, 2013, the committee held a
project-launching ceremony, “MUIC Loves
the Earth: Go green, Live green,” in the seminar
Room. Prof. Dr. Maleeya kruatrachue, Dean of
MUIC, delivered her opening remarks, after which
Ms. Sumalee discussed MU’s efforts to attain ecouniversity status by 2015 and how MUIC is doing
its part through the committee’s past activities and
an introduction of new projects for the coming year.
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The saving Energy Committee has opted to focus
on issues relating to water, electricity, oil and paper
through an implementation of the following projects:
1. to change the types of faucets at MUIC
in order to conserve water;
2. to save on electricity by encouraging
members of the MUIC community to utilize the
sleep mode setting on their computers;
3. to promote the use of bicycles instead
of motorcycles when traveling short distances on
campus;
4. to conserve on paper which, once it has
been used on both sides, will be sold to Mahidol
University’s Recycle Bank; and
5. to properly segregate trash through the
use of designated trash bins. The committee also
continues its earlier projects donating used cartons
to be recycled as “Green Roof,” and collection
of alumi-num parts for use in making prostethic
materials.

Management
for Sustainability

15
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Threats Facing the University

Management for Sustainability
RISK MANAGEMENT
Risk Management Center was established in 2009 to oversee all strategic, financial,
compliant, and operational levels of risk as well as opportunity management.
Responsibilities and reporting processes have been fully integrated with the Office of the
President’s Services in line with the Enterprise Risk Management (ERM) Policy which is
reviewed and approved by University Council.
The University’s definition of risk is: any
uncertain event or set of events which, should it
occur, will have an effect on the achievement of
the University’s current or future objectives. This
could have a positive (opportunity) or a negative
(threat) outcome. A risk consists of a combination
of the probability of a perceived threat or
opportunity occurring and the magnitude of impact
that this perceived threat or opportunity would
have upon the University’s objectives.
We have developed a statement of appetite for
risk which supports risk management across
the institution. We take a balanced approach to
risk across the full range of our activities. We
have a low risk appetite for mission critical risks;
however the risk appetite of individual faculties and
professional services may vary. A low institutional
appetite for risk provides context and support for
a less risk averse approach by the faculties and
this variation in risk appetite is both positive and
beneficial for the institution.

Nevertheless, where we seek strategic advantage,
initiative or change, we will be receptive to
understanding and sharing internally the inherent
risks if the anticipated benefit warrants, within
limits, the risks described.

A key risk management function is to anticipate
and to identify risks that could negatively impact
the University’s strategic mission; reputation;
day-to-day operations; compliance with
applicable laws and regulations; and financial
resources. Set forth below are the threats we
believe most likely could have a negative impact
on one or more of the nine strategic pillars.
• Loss in momentum on number of
published papers in international academic
journals
• Grant management
• Uncertainty in Government funding
• Obsolete IT infrastructure
• Social network’s viral effect on
defamation of university
• Slow development of university’ faculty
management system
• Unsuccessful execution of projects to
achieve strategic goals
• Non – compliance operation to law &
regulation
• Talent Management Program
might bring in the new threat of strategic HR
Management especially in excess time to fill
vacant positions

KNOWLEDGE MANAGEMENT
Since 2005, Mahidol University has engaged in
Knowledge Management (KM) beginning with
a formation of the Working Group on Quality
Development and Knowledge Management.
At first, this working group had identified 4 areas
to focus on:
• Knowledge Review
• CoPs and Best Practices Pursuit
• Information and Communication
Technology
• Empowerment Evaluation
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To enhance flexibility and practicality, in 2007,
the university reorganized the working group
as followed:
• CoPs Pursuit group
• Information and Communication
Technology group
• Empowerment Evaluation group
• Monitoring and Networking group
In 2008, Mahidol University refined the KM
workflow to better reflect the strategic goal
of being a leader in the strengthening of KM
process. Furthermore, the university has
pursued the quality development policy that
encourages and supports the systematic KM
by faculty, colleges, and institutions, that builds
and nurtures Community of Practices (CoPs)
and networks both within and outside Mahidol
University, that advances knowledge toward
excellence and innovation, and that develops
management system for the routine to research
(R2R) process
The path toward quality development consists
of creating the KM Action Plan that aims to
collect the knowledge that has been dispersed
throughout the university and to systematically
organize both tacit and explicit knowledge into
Knowledge Assets. A website has been built as
a tool— for quality development, communication,
and knowledge sharing— that facilitates access
to knowledge, pursuit of self-directed learning,
and effectiveness of human resources. This path
will lead to competitive advantages for Mahidol
University and her personnel.
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BUDGET

Faculty of Medicine Ramathibodi Hospital

Fiscal Year 2013

Proactive Procurement Service Management “Procurement Postman Model”
Correct, Fast and Imposed.
Proactive Procurement Service Management
“The Procurement Postman Model” Correct,
Fast and Imposed is a project that carries on several
documental receiving and sending, such as;
a documental receiving and sending delays,
returning to sender, delivery failure, re-checking with
the sender when there are any lost documents or
lack of reviewing the documents in postal delivery
process. In some case, because of the high priority
of the procurement documents, you need to file
a police complaint immediately.

Meeting, planning and before action reviewing
in order to fix the problems as mentioned above
systematically and to support every Ramathibodi’s
missions efficiently. The objective of this project
are as following; first, to have the proactive
management system reducing documents waiting
(Delay), second, to development the reduced
duplication work flow system (Defects), third, to
systematize all type documents transferring, fourth,
to receiving report in all type documents correctly
and clearly in order to reflect the customers’ opinion
directly.

Moreover, “The Procurement Postman Model” Correct, Fast and Imposed got the 3rd runner up for
Continuous quality improvement (CQI) from 20th Quality conference 2013 on August 22-23, 2013,
at the Faculty of Medicine Ramathibodi Hospital.
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(in million baht)
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Budget Comparison Fiscal Years 2009 - 2013
(Government Funds Classified by Expenditures)
(in million baht)

Total Budget for Operations Classified by Expenditures
(in million baht)

Prince Mahidol Hall
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Human
Resource Excellence
In fiscal year 2013
(as of 30th September 2013),
Mahidol University has 32,409 personnel:
3,827 academic staff (11.81%) and
28,582 support staff (88.19%).
The University’s 9th strategic plan for human
resources emphasizes the development of human
resources to leverage the university capacities and
competitiveness with the following key performance
indicators.
- 80% of academic staff with doctoral degree or equivalent.
- 35% of academic staff at the academic position of professor or associate professor
- 30% of support staff are promoted to higher rank within appropriate timeframe.
- 70% average Happiness score of the total staff
To achieve these University strategic goals,
the University’s human resource policies are
focused on excellence in quality of personnel,
especially the development of professional skills
and expertise of personnel and continuous
enhancement of their knowledge. This will bring
about career promotion as well as happiness within
the organization.

The policy of the University encourages personnel
development by establishing a roadmap to develop
human resources and implementing the plan.
In 2013 , the following numbers of personnel
participated in human resource development
activities arranged by the University.

Apart from the training roadmap, the University
encourages support and academic staff to
constantly expand their knowledge by providing
Mahidol Scholarships and Academic Development
Scholarships:
• 1 Mahidol Scholarship: Kent State
University, USA.
• 13 Academic Development Scholarships
- 10 Scholarships to study abroad
- 3 Scholarships to study in Thailand

R2R EXPO 2013

Talent Management Project
For academic staff, the University launched
the Talent Management Project for
participation of newly appointed academic
staff and staff whose employment status
changed to academic staff, Instructor or
Senior Researcher level 1 from 1 July 2013.
In addition, academic staff, Instructors and Senior
Researchers level 1, whose length of service is less
than 5 years and age is less than 45 years may
voluntarily enter into the Project. The participant is
expected to choose a major workload distribution
according to the education or research track.
Participants in the Talent Management project
receive special monthly allowance, international
conference travel support, support for international
journal publication costs, and other support such
as laboratory facilities and personal consultant.

Research Reward Project
For academic staff members appointed before
1st July 2013 and who are not participating in
Talent Management, the University has launched
the Research Reward Project. The project
supports academic staff to increase their research
productivity by providing special financial rewards
on an annual basis to those who produce research
results as specified by the University.
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R2R Project

The University provides a system to help
support staff to achieve promotion to higher
rank called “Seven steps to success for
support staff” with the following components.
1. R2R Workshop for exchanging knowledge for
proposal development.
2. R2R Fund provides seed fund to carry out
projects to improve work routines.
3. R2R Facilitator provides mentors who give
advice to those interested in carrying out projects.
The University has provided an online mentor
searching system to facilitate the process of
searching for and approaching mentors. Mentors
are provided incentives.
4. R2R Clinic is a consulting office for those
who are having difficulty moving forward with their
projects or who are not certain how to start.
5. R2R KM is a venue for sharing ideas about
R2R projects.
6. R2R Journal is an electronic journal of the
University which aims to be a place for support staff
to publish their work. The journal is governed by
distinguished external editors and experts and is
published online at www.r2r.mahidol.ac.th.
7. R2R Online is a system to facilitate support
staff for tracking the status of their applications for
promotion (currently in the pipeline)

183

MU - Work Point

MU Ambassadors

Staff Informational Statistics

The University recognises and cherishes
personnel whose exemplary character embodies
the values of Mahidol University Culture and who
serve as models within their University Units and
who through their example inspire positive change
in colleagues which will ultimately help to bring
growth and sustainability to the University.

In addition, the University has developed
a workload tracking system for academic
staff members in order to support clear
workload standards as well as fair and
transparent evaluation. Participants, both from
Talent Management Project and Research Reward
Project, are expected to report work progress via
MU Workpoints. In 2013 the system was piloted
in the Faculty of Dentistry and the Faculty of Social
Sciences and Humanities. The University also
plans to link MU Workspoints with the academic
title promotion system, with the objective of
streamlining workload data recording and academic
title promotion in the future.

MU - Functional Competency
The University also sets Functional
Competency and Specific Functional
Competency which is competency specific
to each given field. These two competencies
are expected to be in place for all positions in the
University and these are considered to be a part of
IDP (Individual Development Plan).

Happiness Score
According to the Happy Organisation Policy,
the University organised happy creator training
during 14–15 July 2013. The purpose was to
drive the policy in the University and increase the
happiness score in the organisation.
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The University recognises and cherishes personnel
whose exemplary character embodies the values
of Mahidol University Culture and who serve as
models within their University Units and who
through their example inspire positive change in
colleagues which will ultimately help to bring growth
and sustainability to the University.
Mahidol University is committed to continuously
developing its human resources and its system of
human resource management in order to increase
the capabilities of University personnel, to help
them to grow to fully embody the values of Mahidol
University Culture, and to ensure their happiness.
Through its strong exemplary personnel, the
University will bring benefit to Thai society and the
nation and will truly fulfill its determination to be the
“Wisdom of the Land”.
Excluding staff from Research Funds, as of 30 September 2013
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Total number of organization and employee during 2012, 2013

Institute for Population and Social Research
Happiness Watch in Thailand
There is a great deal of data connecting Happy
Workplace with productivity and motivation.
In this aspect, health, work and quality of
life of its employees should be included as
an essential factor of Happy Workplace.
Consequences of happiness sustainability could
have positive effects on individuals and naturally
spill into the surrounding communities. In order
to develop sustainable happiness, this study
is using ‘HAPPINOMETER’ to systematically

measure, monitor and evaluate the employees’
happiness based on Happy Workplace concept.
HAPPINOMETER comprises 9 dimensions. The
first 8 dimensions are aligned with the “Happy
Workplace or Happy 8” (Happy Body, Happy
Heart, Happy Soul, Happy Relax, Happy Brain,
Happy Money, Happy Family, and Happy Society).
HAPPINOMETER adds another essential dimension
called Happy Work-life.

HAPPINOMETER is available in 7 languages
including Thai, English, Japanese, Vietnamese,
Myanmar, Cambodian and Laos. Happinometer
homepage, ‘www.happinometer.com’, has been a
big hit where the number of website visitors during
2012 to 2013 is 219,078.

HAPPINOMETER is the standard happiness measurement and has been used for both private and public
organizations since 2010. Table 1 shows the 4 rounds of survey on employees’ happiness average score
in Thailand. Table 2 illustrates the total number of organizations and employees who took part in the survey.
Happiness Watch in Thailand in the year 2012 – 2013
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Happiness Watch in Thailand has been expanded
to the ‘Happiness Management Innovation:
Integrating Happy University toward the Healthy
Organization in Thailand’ which is funded by the
Thai Health Promotion Foundation. It is a 3-year
project starting in 2013 with 8 leading universities in
Thailand joining forces.

On a global scale, this project is expected to be the
universal happiness self-assessment tool over
the ASEAN Community in 2015.
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Location

Contact
Office of the President
999 Phuttamonthon 4 Road,
Salaya, Nakhon Pathom 73170, THAILAND
Phone : 66 (0) 2849-6000 (for Thai)
66 (0) 2849-6232 (for Foreigners)
Website: www.mahidol.ac.th
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COMMITTEE
Consultant

Chairman

President
Professor Rajata Rajatanavin, M.D.

Vice President for Policy and Planning
Associate Professor Soranit Siltharm, M.D.

Vice President
Professor Dr. Suwanna Ruangkanchanasetr, M.D.

Vice President for Research
Professor Dr. Prasit Palittapongarnpim, M.D.

Director of Institute for Innovative Learning
Associate Professor Dr. Wannapong Triampo

Vice President for Education
Professor Flight Lieutenant
Wanicha Chuenkongkaew, M.D.

Director of Division of Research
Administration
Ms. Ratana Petchurai

Vice President for Informatics
Associate Professor Artit Ungkanont, M.D.

Director of Division of International Relations
Ms. Boonyarat Suwanchinda

Vice President for International Relations
Assistant Professor Dr. Surakit Nathisuwan,
Pharm.D.

Director of Division of Education
Administration
Dr. Somchat Panakasem

Assistant to the President for
International Relations
Puwat Charukamnoetkanok, M.D. 		

Director of Division of Planning
Ms. Paveena Lavansiri

Dean of Faculty of Medicine Siriraj Hospital
Clinical Professor Udom Kachintorn, M.D.
Dean of Faculty of Dentistry
Associate Professor Passiri Nisalak, D.D.S.
Dean of College of Music
Associate Professor Dr. Sugree Charoensook
Dean of Mahidol University International College
Professor Dr. Maleeya Kruatrachue
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